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THE ROLE OF DOCTORS AS ADMINISTRATORS

Dr. Surabhi Singh
Assistant Director, Directorate of Health
Dehradun

With a population of over 1.4 billion people, India faces significant healthcare
challenges and a high disease burden. In tackling these issues, doctors not only
provide vital medical care but also play a crucial role as administrators in various
sectors. India's vast population poses unique healthcare challenges, including the
prevalence of communicable and non-communicable diseases, inadequate healthcare
infrastructure in some areas, and limited access to quality healthcare services,
particularly in rural and underserved regions. As a result, doctors are instrumental in
addressing these challenges by not only delivering medical care but also by assuming
administrative responsibilities to improve healthcare systems and ensure efficient
service delivery. These doctors-turned-administrators can contribute to the effective
management of healthcare organizations, policy-making bodies, research institutions,
public health departments, and other non-hospital sectors. The multifaceted role of
doctors as administrators extends beyond clinical care, encompassing resource
management, policy development, team coordination, and healthcare system
improvement. By leveraging their medical expertise alongside administrative
competencies, doctors bring a unique perspective that benefits organizational
performance and patient outcomes.
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1. Doctors as Administrator:

Doctors in administrative roles play a crucial part in the effective functioning
of healthcare institutions in India. As administrators, they are responsible for
managing resources, coordinating departments, ensuring quality standards such as
ISO, NABH, NQAS, LaQshya etc. and addressing operational challenges. Their role
extends beyond patient care, as they contribute to the overall improvement of
healthcare systems. By integrating their medical expertise with administrative skills,
doctors can enhance the efficiency and effectiveness of healthcare delivery.

Additionally, doctors in administrative roles also play a crucial part in policy
development and implementation. With their first-hand experience in patient care,
doctors possess valuable insights into the healthcare needs and challenges faced by
the population. They can contribute to evidence-based policy formulation, advocating
for initiatives that address public health concerns, improve access to healthcare
services, and enhance healthcare quality. By actively participating in policy
discussions, doctors can ensure that healthcare policies align with ground realities and
effectively address the divers healthcare needs of India's population. Their role in
policy development helps shape the healthcare landscape, influencing resource
allocation, regulatory frameworks, and strategies to address healthcare disparities.
Furthermore, doctors bring a scientific perspective to policy debates, ensuring that
decisions are based on sound medical principles and the latest research findings. By
actively engaging in policy development, doctors as administrators have made
invaluable contributions to shaping and strengthening the healthcare system and
driving positive changes for the benefit of the population. National Rural Health
Mission (NRHM) is one of the prominent examples of doctors formulating and
implementing policy starting from the national level and penetrating down to Primary
Health Centre level. Further national level programmes such as the National
Immunization Programme, Nation HIV/AIDS Control Programme, National
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Tuberculosis Programme and NCO are some of the examples demonstrating how
doctors are actively engaged in the development, implementation and management of
national healthcare programs. Their medical expertise, research insights, and clinical
experience contribute to the success of these programs in improving public health
outcomes and addressing the specific healthcare challenges faced by the population.

2. What makes doctors good administrators?

Several qualities make doctors well-suited for administrative roles. Effective
communication skills allow doctors to convey complex medical concepts to non-
medical staff, policy makers, and the general public, facilitating collaboration and
understanding. Strong leadership abilities enable doctors to guide teams, inspire
colleagues, and foster a positive work environment. Their clinical experience
provides a valuable perspective on patient-centred care, ensuring that administrative
decisions prioritize the well-being and needs of patients. Doctors possess problem-
solving skills honed through diagnosing and treating patients, which are crucial in
addressing complex administrative challenges. Additionally, doctors’ attention to
detail, critical thinking, and ability to work under pressure contribute to their
effectiveness as administrators. Furthermore, doctors’ empathy, compassion, and
ethical conduct foster trust and enable them to make decisions that align with the
principles of healthcare professionalism.

3. Challenges Faced by Doctors:

While doctors possess inherent qualities that make them suitable
administrators, they face certain challenges in this role. One significant challenge is
time management, as doctors often juggle clinical responsibilities with
administrative duties. Balancing patient care, administrative tasks, and personal
commitments can lead to work overload and burnout. Doctors transitioning into
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administrative roles may also lack formal training in management and
administration. Acquiring administrative knowledge and skills may require them to
undergo additional training and adapt to a new professional environment. Resistance
to change and administrative hurdles within organizations can impede the
Implementation of innovative policies and practices.

4. What can be done for Supplementing Administrative Skills of Doctors:

. Firstly, integrating administrative training into medical education
curricula can equip doctors with essential management and leadership
skills during their formative years. By incorporating courses on
healthcare administration, organizational behaviour, financial
management, and policymaking, doctors can develop a strong
foundation in administrative principles.

. Secondly, the government should establish specialized training
programs and fellowships that focus on healthcare administration.
These programs can provide doctors with opportunities to gain
practical experience in areas such as public health management,
healthcare policy, and healthcare informatics. Collaborating with
experienced administrators and industry experts as mentors and
faculty members can offer valuable guidance and insights.

- Thirdly, the government can facilitate knowledge-sharing platforms
and conferences where doctors-turned-administrators can share their
experiences and best practices. Such forums encourage networking,
peer learning, and the exchange of innovative ideas among doctors in
administrative roles.
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Lastly, creating a supportive environment within healthcare
organizations by reducing bureaucratic hurdles, providing resources,
and fostering collaboration between doctors and policymakers is
essential. The government can streamline administrative processes,
invest in infrastructure, and promote the use of technology to alleviate
administrative burdens and enable doctors to focus on strategic
decision making.

5. The Role of Doctors as Administrators in Enhancing Healthcare in
Uttarakhand:

Doctors, as administrators, play a crucial role in addressing the unique
healthcare challenges faced by the state of Uttarakhand in India. Known for its hilly
topography, disaster prone areas Uttarakhand presents significant obstacles in
healthcare delivery to remote and hard-to-reach areas. In this context, doctors can
make substantial contributions by leveraging their administrative skills and in turn
contributing to the overall growth of the community and themselves as an

individual.

Infrastructure Development: Doctors can advocate for the
development and improvement of healthcare infrastructure in
Uttarakhand. They can collaborate with local authorities, healthcare
organizations, and the government to prioritize the establishment of
hospitals, clinics, and healthcare centres in hilly and remote areas.
Also, by providing good basic facilities like home and goods school
for the children by the government can positively motivate the doctors
to work in hilly areas.
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Use of Technology in Health care: Given the challenging terrain
Uttarakhand, doctors can utilize IT tools as services to bridge the gap
in access to healthcare. By implementing modern IT based health care
solution such as telemedicine networks, mobile clinics, Al based
diagnostic devices etc. doctors can provide virtual consultations,
remote monitoring, and on- site medical services in areas where
physical healthcare facilities are limited.

Disaster Preparedness: Uttarakhand is prone to natural disasters such
as landslides, floods, and earthquakes. Doctors, as administrators, can
play a vital role in disaster preparedness and response. They can
collaborate with disaster management agencies, local communities,
and healthcare organizations to develop comprehensive disaster
response plans, including early warning systems, evacuation protocols,
and medical emergency preparedness. By ensuring that healthcare
systems are well-prepared to handle emergencies, doctors can mitigate
the impact of disasters on public health.

Community Engagement and Health Education: Doctors can
actively engage with local communities in Uttarakhand to raise
awareness about preventive healthcare measures, health promotion,
and healthy lifestyle practices. By conducting more health camps,
community outreach programs, and health education sessions to
empower individuals with the knowledge to make informed decisions
about their health. By involving the community in healthcare
initiatives, doctors can foster a sense of ownership and responsibility
for health outcomes.
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e Collaboration with  Traditional Medicine Practitioners:
Uttarakhand has a rich tradition of traditional medicine, including
Ayurveda and other indigenous healing practices. Doctors can
collaborate with traditional medicine practitioners to integrate
traditional healing methods with modern healthcare approaches. By
acknowledging and respecting the cultural and traditional practices of
the region, doctors can establish a holistic and inclusive healthcare
system that caters to the unique healthcare needs of Uttarakhand.

Conclusion

Doctors as administrators have a unique ability to bridge the gap between
medical expertise and administrative roles in various settings. By leveraging their
medical knowledge and combining it with administrative skills, doctors can
contribute to the efficient functioning of organizations. However, they face
challenges such as time management and the need for specialized training. The
government can support doctors in building administrative skills through curriculum
integration, specialized programs, knowledge-sharing platforms, and creating a
supportive environment. By empowering doctors as administrators, India and
Uttarakhand can enhance its healthcare systems and improve over all health care
outcomes.
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REVOLUTIONIZING TRAP CAGE DESIGN FOR
LEOPARD CONSERVATION BY UTTARAKHAND
FOREST DEPARTMENT

Dr. Vinod Singh Yadav

Head of the Department & Assistant Professor-I

Mechanical Engineering

Coordinator-NBA, National Institute of Technology, Uttarakhand, (An institute
of National Importance), Department of Mechanical Engineering

Uttarakhand is a beautiful state situated at the foothills of the snow-clad
Himalayas with unique biodiversity. Undoubtedly, Uttarakhand is one of the finest
places for wildlife enthusiasts in India. The State is home to a plethora of captivating
wild creatures, prominently including tigers, Black bear, Indian Elephant, Leopard,
Jungle cat, Rhesus Monkey, Langur and Wild Dog, among a host of other fascinating
species. The shifting dynamics of forest cover and the mounting impact of human
actions have led to the displacement of sizeable animal populations into diverse
landscapes beyond the confines of protected forest areas. The state of Uttarakhand
has witnessed a significant toll on both animal and human lives due to the ongoing
conflict between wildlife and human activities. Consequently, the cases of human-
wildlife conflict have been on the rise in Uttarakhand with reports of attacks by wild
animals such as leopards, tigers, and elephants increasing every month.
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Preventing conflicts between humans and wildlife is of utmost significance,
not only for the well-being of the animals but also for ensuring human safety. It is
imperative to safely relocate animals that inadvertently venture into residential areas
back to their natural habitats in the forests. The conservation of leopards presents a
vital mission that demands innovative strategies to manage human-wildlife
interactions and secure the future of these apex predators. Trap cages have emerged
as a safe and humane method for capturing and relocating leopards that may pose a
threat to human populations or are found in areas with dwindling natural habitat.
These cages are designed to minimize stress and injury to both the leopard and the
capturing team. However, the existing trap cage used by the Uttarakhand Forest
Department, Srinagar (Garhwal) for trapping leopard faces numerous challenges,
including its substantial size, excessive weight, unwieldiness during transportation,
considerable length, logistical complications, as well as design and compliance
issues.

In this regard, Mr. Swapnil Anirudha Wayal (Divisional Forest Officer, Pauri-
Garhwal) is a very enthusiastic person to solve the issues related to Human-Leopard
Conflict and, he is trying to resolve the problem associated with the trapping
mechanism. He along with Range Officer Mr. MS Rawat and the team is working
hard to get the innovative solutions. After the initiation of Mr. Swapnil, Pauri-
Garhwal division of Uttarakhand Forest Department has given the consultancy to Dr.
Vinod Singh Yadav (the faculty of Mechanical Engineering Department, NIT
Uttarakhand) for designing of robust, light weight and safe trap cage and automated
system to load and unload the cage from the vehicles. Dr. Vinod Singh Yadav along
with Dr. Dungali Sreehari, & Dr. Vikas Kukshal (faculty of National Institute of
Technology, Uttarakhand, Srinagar-Garhwal) has provided an innovative solution for
designing of the trap cage and its transportation to the Forest Department of
Uttarakhand. Mr. Nishant Kumar (Research Scholar of Dr. Vinod Singh Yadav,
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NITUK) has contributed a lot during the designing of cage with the help of software.
The trap cage consists of three different units i.e., Entry cage, Centre cage and Bait
cage. Thus, the transportation of the leopard, along with the central cage, to a specific
destination has been significantly streamlined due to a distinguished decrease in the
total load and the convenient way to carry the cage. The design also comprises of the
reduction in the overall size of the trap cage. Additional weight reduction has been
achieved by decreasing the thickness of the sheets and rods utilized in the fabrication
of the trap cage. The Forest Department has approved the design and the production
of a unit has already been completed. This initiative of the faculty of Mechanical
Engineering Department, NIT Uttarakhand under the guidance of Prof. Lalit Kumar
Awasthi (Director, NITUK) will certainly provide aid to the forest department for the
conservation of wildlife.
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EMERGING TECHNOLOGY, LIBRARY AND
LIBRARIANSHIP IN CONTEMPORARY EPOCH

Prof. Yougal Joshi
Head of the Department,
Library and Information Science, Kumaun University, Nainital, Uttarakhand,

MANOJ KUMAR
Assistant Librarian,
MIET, Knowledge Park-Il, Greater Noida, Uttar Pradesh- 201310

INTRODUCTION

ICT stands for “Information and Communication Technology” which is now
an integral part of our routine life. Today, every field is using ICT for better decision-
making and profits. The library is not an exception and libraries are also adopting
technology for many reasons like better services, collection development, service
evaluation, and service providing a medium for its users. Finding or retrieving
information is a huge task for every library user and technology makes it easier.
Today almost every library uses collection-finding software. This is not only limited
here but also find-able remotely through the “online public access catalogue
(OPAC)".

11
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Search methods are also improving day by day and today libraries are using a
federated search engine that is not limited to the database of a particular library, but
also shows the results from other similar domain databases. These ICT-enabled
libraries are termed ‘intelligent libraries.

OBJECTIVES
The objectives of the paper are as follows:
1. To discuss emerging technology in the context of the library.
2. To examine the need for education for librarianship and professionals.
3. To analyse the challenges of library and librarianship.
4. To discuss the role of ICT in the library and current library trends.
5. To discuss the role of librarian in near future.
REVIEW OF RELATED LITERATURE

Sunborn, Lura, says, in the next five years, the contribution of the library in
teaching, learning, and creation of knowledge will be in research support for the
programmes on “Scientific, Historical, and other Academic Research” and the main
focus will be on accumulating content that will not be available freely. Support
academicians and students on a consultation basis and fulfil the queries of the same
on their projects can correspond through email or various discussion boards.
(Sanborn, 2015)

The work of Stauffer, Suzanne M., focuses that the actual work that
librarians do in their communities today must inform and serve as the foundation for

12
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library education in the twenty-first century. As a result, we must be open to
alternative approaches, such as training programmes for professionals, certification of
individuals, and graduate programmes that are not only accredited but also offer
instruction in teaching libraries and librarianship. (M. Stauffer, 2016)

As per Kwanya, Tom et al., academic and research libraries will face
difficulties and challenges in the near future. Future tasks for libraries and librarians
in academic and research libraries will have to co-ordination between the collection
and user. The services will be needed to provide instant and precise contextualising
and adapting to the device in their hands. An immediate need for information will be
needed. Libraries will continue to be innovative in the way they plan and provide
other library services, so they will find new ways to connect with their users. The
librarian will authenticate the content as always and preserve information and its
sources. Since librarians will continue to transition from being the custodians of
information items to assuming the position of “coach, guide, and curator”, the
perception of the function of the librarian will continue to change. Librarians will
need to change old competencies and develop new ones for solving problems,
networking, designing services, and engaging users in the digital environment.
(Underwood, 2014)

LIBRARY AND LIBRARIANSHIP

According to ‘Oxford English Dictionary’, “Library is a collection of books,
periodicals and other materials, primarily written and printed”. Dr S. R. Ranganathan,
‘father of library and information science in India’, defines a library as a public
Organisational task where a collection of books is maintained and responsible for
making them available to people who need to use them on time. (Library and
information centres: concept and role in society)

13
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Librarianship can be defined as *gathering, organising, preserving, and
distributing the information at the right time to those are in need are aspects of
librarianship”.

According to Yotam Kramer, Director of Ex Libris, “Libraries are emerging
from the pandemic stronger, more resilient, and more pivotal than ever before and
now they must continue to demonstrate their value and prove how essential they are
to the communities they serve. The right digital platform can accelerate innovation
and keep libraries one step ahead of whatever challenges the future might hold.”
(Kramer, 2022)

Roy Tennant gave his famous quote in his article titled “Digital Libraries-
Cross-Database Search: One-Stop Shopping” in Library Journal in 2001. In his
article, he discussed multiple databases with a single interface. He listed many
services through which a scholar can accumulate information very easily from a
variety of resources. The use of ICT makes the work of a librarian much easier in
terms of reach among the reader. We have seen the role of ICT in the pandemic
period when all doors were closed, libraries continue to work patiently. (Tennant,
2001)

Libraries are in the process of transforming into a new shape and design, in
terms of the services they provide, the existing nature, and the physical infrastructure
we see today. Libraries are increasing depth experiences, including making spaces
and immersive activities, particularly in public libraries. The libraries will continue to
expand their digital as well as physical resources despite the pressure of online access
to collections.

14
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FUTURE SHAPING TRENDS IN LIBRARIES

Libraries have witnessed revolutionary changes in the few years as the
pandemic and other external factors. It is the time when a librarian needs to observe
these changes closely. A few trends can be seen as turning scenarios are:

1. Libraries are shifting from print to digital format and a service model which
IS increasing remote access with new challenges for libraries.

2. Decreasing the budget despite various expansive digital library services and
programmes. This step will lead to another issue related to dealing with
copyright infringement laws. Licensing and copyright restrictions are major
issues when converting a physical book into an e-book format.

3. The end users want to find the needed information quickly and easily from
any environment. Users also want to receive services in the format of their
choosing. Digital platforms of a library much be able to manage their
operations in compatible formats. (Co., 2022)

RELEVANCY OR  APPLICABILITY OF LIBRARY AND
LIBRARIANSHIP

The relevancy and applicability of libraries through librarianship is a big task
to define. This profession can define its role by various skills like developing and
organising programmes for library users, managing tasks of knowledge-sharing
centres for society, and finding and developing new methods and techniques for easy
and systematic organisation of knowledge. They can also understand user needs
through various analyses and research, better use of ICT in the library, e.g. RSS feed
and social tagging, etc., responsible for better collection development, evolution and
development of resource sharing platforms and consortia, ensure the balance between

15
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traditional and digital libraries importance, and frame vision for the New World, etc.
These are the key points that show the relevancy and applicability of both libraries
and librarianship.

INCREASING INNOVATIONS IN THE LIBRARY

Nowadays, a lot of the duties of a librarian need such close attention to detail
that we often fail to consider the potential of the information world. Artificial
intelligence, robotics, RFID, ChatGPT (Chat Generative Pre-training Transformer),
Library 3.0, and other aspects of current technologies are being implemented in
libraries. These emerging technologies raised several issues including the impact of
these technologies on the role of libraries and librarianship and what the future may
hold for librarians as a profession and how our information demands may be served.
One of the major innovations in academic libraries is the use of new and innovative
technologies. Libraries are constantly adapting trending tools and technologies to
provide better services to their reader and complying with these innovative
applications will enable institutions to achieve the common goal of the United
Nation’s Sustainable Development Goals (SDG) across the globe. It will further
motivate the libraries' trans-border collaboration and they will be rich to provide
authentic and depth scholarly resource materials to the scholars. These innovations
also “help libraries to be more effectively preserve and mine their collections online”
as well.

The broadening focus on the availability of electronic resources will
undoubtedly alter the role of library professionals. Library staff will be challenged to
“learn new skills to be able to implement the new technologies for learning, research
and information for their scholars” which could lead to the heightened focus on the
learning and development process within the libraries which is simply a fifth law of
library science “Library is a growing organism”. Constant improvements will also

16
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help libraries curate and showcase useful materials while advancing digital data
management, which will lead to more precise subject search results and citations.
With the help of these fresh developments, customers will be able to find content that
is both more easily available and pertinent to their needs.

RE-DESIGNING OF LIBRARY INFRASTRUCTURES

A further challenge posed by the desire for collaborative learning is for
institutions to consider how the layout of library rooms could better support
interactions. The architecture of libraries is starting to alter dramatically as a result.
Libraries frequently employ cutting-edge ICT that provides a setting for active
learning. Institutions looking into alternatives that complement their current library
space. Libraries are evident that libraries are changing their use more than ever before
because of new ICT advancements and the expansion of library spaces. Even though
the fact that we can examine patterns, libraries are evolving to fit in with a world that
is becoming more digital.

CHALLENGES

As we all know, the development of ICT and its implementation in libraries has
challenged the roles of library and librarianship, perhaps the librarian knows the
importance of it. Despite all, the librarian is using technology in favour of
researchers. There are several other challenges for a librarian and can be discussed
below:

» Budgetary pressures are forcing libraries to become more efficient: We all know
that public and academic libraries are facing significant budgetary constraints and
the changing landscape has challenged the role of librarians and has forced them
to justify their role in the age of the Internet.

17
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» Other options can be very helpful to a librarian. First, using automation and
artificial intelligence can play a key role to control workflow. Another is the use
of the right technology which can help in making better decisions about their
expenditure, so they can get more from their limited budget. A decision like
resource sharing is a better idea than investing individually.

CONCLUSION

Since the origin of libraries till today, libraries have had their importance.
With time, it changed its role. From writing on palm leaf manuscripts to the born-
digital medium, it travelled a long journey and in the coming years from here, it will
not be surprising if libraries will have completely paperless reading space, screens,
and robotic or remote-controlled assistants for assistance. During this period,
librarianship also changed its nature. Now library users find libraries a place to be
productive rather than access information that needs to be addressed properly with
depth research. The end user is willing to find the needed information quickly and
easily from the digital environment as well as in the format of their choice. Today,
digital platforms are the area where every library needs to work together. In final we
can say that the new technologies are significantly impacting libraries and
librarianship in modern times, changing them into dynamic, forward-thinking
organisations that are crucial to encouraging information access, ‘information
literacy’, and ‘lifelong learning’.
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Introduction

Like in many other places, women's empowerment in Uttarakhand is a
multifaceted and continuing process with the goal of enhancing the social, economic,
and political position of women in the state. Due to their extensive involvement in
agriculture, forestry preservation, cattle care, and dairying, Uttarakhand women have
consistently emerged as the foundation of the rural economy. To provide for their
families, the male family members typically go to towns. As a result, in communities,
women take over the role of family head. Women and girls tend to the livestock and
agriculture in the villages, even where men still live there.

The economic foundation of the State of Uttarakhand has always been
women. They have consistently taken the lead during the conflict over state creation.
The mountains' culture and traditions are primarily based on women. Hill women
have frequently displayed incredible bravery and involvement in development
programmes. In Uttarakhand's steep regions, living is particularly challenging. The
rural women in the area had enormous potential and significance in society despite
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the challenging circumstances. The majority of women in society are employed in
some capacity. In some circumstances, their position was superior to that of any lady
residing in a metropolis or high-tech city like Delhi. In Uttarakhand, a woman makes
Rs. 18.13 per day. This amount exceeds India's per capita income.

Divya Rawat, who is from the small village of Chamoli in Uttarakhand, has
made news in a number of tabloids and prestigious websites, which have published
in-depth pieces complimenting her work in mushroom farming. The cultivation of
mushrooms is Divya's strategy for reducing migration and giving residents of
Uttarakhand a means of subsistence. As a result, numerous "ghost villages” in the
state are being repopulated. Harish Rawat, the chief minister, commended her for her
great job. Not only that, but the State Government also bestowed upon her the
Sanjivini Rattan Award for Agri-entrepreneur. As a supporter of women's
empowerment, Divya wants to empower the women in the entire region while also
engaging in farming.

The Department of Women's Empowerment and Child Development at the
state level is in-charge of developing and carrying out policies related to women's
empowerment. The Department of Women's Empowerment and Child Development
has been tasked by the Government of Uttarakhand as the nodal department in
developing the Women's Policy. Various projects and activities are now being
implemented by the government of Uttarakhand through its various departments to
promote the advancement and empowerment of women.

Uttarakhand Women Integrated Development Scheme

This State-funded program was included in the budget for 2003-04 while maintaining
the Women Empowerment and Child Development Department as a Nodal
Department. The initiative for Integrated Development of Women in Uttarakhand is
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currently carried out under the Women and Child Development Society, which was
established in the department in 2002, according to the Society Registration Act of
1860.

Objectives
1. To lessen the workload women, face in their daily lives.
2. Sensitivity to and a shift in mentality regarding gender discrimination.
3. To help women become more capable of making decisions.
4. To promote female understanding of the Panchayati Raj system.
5. Women self-employment.

It helps women comprehend the Panchayati Raj System and gives them the
power to take part in local governance and development. Supplying them with skill
development, financial support and market connections, encourages women to engage
in self-employment and entrepreneurship. It increases women's quality of life and
raises their social and economic position. The Women Empowerment and Child
Development Department of the state government implements the programme
through several self-help organisations, non-governmental organisations, cooperative
societies, and other institutions. To provide comprehensive support for women, the
programme works in conjunction with other programmes like Nirbhaya, Swadhar,
Ujjwala, and Mukhya Mantri Satat Aajivika Yojana.! The programme has been
successful in connecting with numerous women throughout the state and giving them
the tools, they need to become independent and self-assured.

1 Women Empowerment in the hills of Uttarakhand, Women Empowerment in Uttarakhand
(euttarakhand.com)
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Nanda Gaura Yojana

The government of Uttarakhand introduced the Nanda Gaura Devi Kanya
Vidya Dhan Yojana in 2017-2018 as a welfare programme to help girls. This provides
benefits to girls born after July 1, 2017.2 Under this scheme, the state provides
funding to a girl child from the time of her birth until her marriage so that she can
receive the best education and develop independence. In accordance with this
programme, the government will deposit Rs. 51,000 into the bank account of any
eligible girl kid who has successfully completed the intermediate or 12th-grade
course from a state-recognized board. The programme is named after Gaura Devi, a
well-known environmental activist who founded the Chipko movement, and Nanda
Devi, a revered deity of Uttarakhand.

The primary goals are to eradicate social injustice, halt child marriage, stop
female foeticide, and empower women via higher education. The programme
promotes the value of information and organised learning for females by dispelling
the widespread belief that prevents women from pursuing an education. It has been
seen that low-income families favour early marriage for their girl child over
prioritising their education. This programme aims to lessen the discrepancy in
Uttarakhand's literacy rates. The education of girls especially in the hilly states like
Uttarakhand is essential as:

e An educated girl can speak out against unfair social norms and long-standing
injustices.

e She would become familiar with voting procedures and take part in political
campaigns.

2 Women and Child Development | District Haridwar, Government of Uttarakhand | India
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e The prevalence of child marriages will decline as households prioritise their
daughters' education.

e After getting married, she could provide her kids with basic education and
shield them from false information, especially in the era of the internet where
false information spreads like wildfire.

The girls whose family members are citizens of Uttarakhand state would
receive benefits. Only two girls per family who fall under the Scheduled Caste,
Scheduled Tribe, or Below Poverty Line categories are eligible for the programme. In
both rural and urban areas, the girl child's family's yearly income should not exceed
Rs. 72,000 (or Rs. 6,000 per month).

S No. Phases Sum Mode of Payment
1 At the time of Birth Rs. 11,000/- In a bank account, through e-payment
2 On passing Class 12th Rs. 51,000/- In a bank account, through e-payment
Total Rs. 62,000/-
Table *

Chief Minister Pushkar Singh Dhami made a digital transfer of Rs. 323.22
crore to 80,000 girl beneficiaries of the Nanda Gaura Yojana in 2022 while taking
part in an event hosted by the Women's Empowerment and Child Development
Department at the Chief Minister's house.*

3 Nanda Gaura Yojana (myscheme.gov.in)
4 CM transfers Rs 323.22 Cr to girl beneficiaries under Nanda Gaura Yojana | Garhwal Post
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School Year Number of Girl Beneficiaries
2017-2018 5,310
2018-2019 460
2019-2020 1,567
2020-2021 16,210
2021-2022 56,177

Table: Session and girl beneficiaries receiving funds digitally
Protection of Women from Domestic Violence Act

Domestic violence is a particularly cruel and sophisticated form of abuse that
is typically conducted inside the four walls of a family home, as well as sometimes
within a certain deeply ingrained power dynamic and socioeconomic framework that
forbids even the recognition or acknowledgement of this abuse. The concept of
Domestic Violence is as old as the concept of family. The worst kind of verbal,
physical, psychological, and sexual abuse happens in homes. Mental torture includes
depriving a lady of food, kicking her out of the house, locking her inside, and barring
her from seeing her young children. Repeated acts of physical abuse constitute the
other type of torture. The Protection of Women from Domestic Violence Act was
passed in 2005 to address the complicated issues associated with domestic abuse
since the criminal law was unable to address them.®

With effect from April 1, 2015, the One Stop Centre (OSC) programme is
being implemented nationwide by the Ministry of Women and Child Development. It
was specifically created to provide integrated services such as medical assistance,

5 1-Protection-of-women-from-domestic-violence-in-India.pdf (dehradunlawreview.com)
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police facilitation, legal counselling, psycho-social counselling, and temporary shelter
to women affected by violence under one roof. Over 4.5 lakh women have received
assistance from the 704 OSCs that are currently operating in India out of the 733
OSCs that the Indian government has approved.® The Ministry also runs the
Universalization of Women Helpline (WHL) Scheme, which offers women seeking
help and information a 24-hour toll-free telephone service through the short number
181. WHL is currently operational in 34 States and UTs.

The issue of domestic violence in the state can be seen by the very fact that in
accordance with information provided by the National Legal Services Authority
(NALSA) regarding the instances that surfaced during the final two months of the
lockdown. There are more domestic assaults in Uttarakhand than everywhere else.’
Data was gathered by NALSA from 28 State Legal Services Agencies (SLSAS). The
state of Uttarakhand reported 144 occurrences of domestic abuse, according to the
NALSA study.

For the protection of women from domestic violence in Uttarakhand where
alcohol consumption is a big issue. The State government has taken significant steps
to prevent it. Women police have been given preference for nomination as protection
officers under the Domestic Violence Act in the state. The State Governments are
permitted to appoint as many Protection Officers in each district as it may deem
appropriate, according to section 8 of the Protection of Women from Domestic
Violence Act, 2005.8 Non-Governmental Organisations have been chosen as service
providers in each district. All community and primary health facilities, A.N.M. sub-
centres, and district hospitals have been designated as medical facility centres.

8 Press Information Bureau (pib.gov.in)

7 Uttarakhand witnesses highest number of domestic violence amid lockdown, Delhi on number 3
(timesnownews.com)

8 Press Information Bureau (pib.gov.in)
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Women Commission and Mabhila Samakhya organise district-level evaluations and
trainings. The Judicial Academy, Bhowali, and Dr. RSTUAO0A, Nainital train
protection officers and service providers.

Sexual abuse at the workplace

In accordance with the Order dated August 13, 1997, issued by the
Honourable High Court in Vishakha v. State of Rajasthan and Others, suit no.
666/1992, the committees have been formed as follows, with at least 50% of the
membership being female:

1. Sexual harassment grievance redressal committees are located indoors at
district-level offices of all departments, private institutions, and self-servicing
organisations (where there are more than five female employees working
there).

2. A district-level First Appellate Committee headed by a District Magistrate.
3. Head of Department-level Grievance Redressal Committee.

4. A State-level grievance redressal body headed by the senior IAS woman
officer in the State.

Mukhyamantri Ghasyari Kalyan Yojana

During a one-day visit on 30th October 2021, The Mukhyamantri Ghasiyari
Kalyan Yojana and the computerization of cooperative societies were introduced by
Union Minister of Home Affairs and Minister of Cooperation Shri Amit Shah in
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Dehradun, Uttarakhand.® Numerous luminaries attended the event, including Union
Minister Shri Ajay Bhatt and Uttarakhand Chief Minister Shri Pushkar Singh Dhami.

Every woman in the animal husbandry household will receive a kit from the
state government as part of this programme, which was initiated under the state
cooperative department. The kit will include two hoes, two sickles, a water bottle, and
a tiffin. Additionally, the programme will provide wholesome food for animals in
isolated rural mountain areas through 7,771 centres. Livestock farmers in these
regions will be given packaged silage and a total mixed ration. Because agriculture
and animal husbandry are the primary sources of income for more than 70% of the
state's population, women will no longer have to work as fodder, and the state's
economy will benefit from this move.

Working Women Hostel

A scheme of help for the construction or expansion of a dormitory building
for working women with a daycare centre is offered by the Women Empowerment &
Child Development, Government of Uttarakhand, India. The programme offers
financial support for the creation of new buildings or the extension of existing ones so
that working women can stay in hostels. A programme to support housing for
working women with child care whenever possible in urban, semi-urban, or even
rural locations where there are economic opportunities for women. The objectives of
the scheme are: 1°

9 Press Information Bureau (pib.gov.in)

10 Working Women Hostel: Women Empowerment & Child Development, Government Of
Uttarakhand, India (uk.gov.in)
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1. To offer lodging for single working women who are not married, widowed,
divorced, separated, or married when the spouse is away.

2. To accommodate women who are receiving employment-related training if
the training duration does not last longer than a year. The percentage of
working women in this category in the hostel shouldn't be higher than 30% of
all the female residents.

3. To offer female students housing for a five-year period with the restriction
that working women have first preference. Then, if there are any openings,
housing will be made available to students as well, but those doing post-
secondary professional courses would be given preference.

The proportion of women in training for work and female students combined
shouldn't exceed 30% of all women living in hostels. The scheme's eligibility
requirements state that nonprofit organisations and public trusts engaged in social
welfare, education, and women's welfare are qualified to receive funding from the
programme. Women from underrepresented socioeconomic groups may receive
special preference. Additionally, there are provisions for seating reservations for
people with disabilities.

In accordance with the Chief Minister’s announcement, working women
hostels are being built around the state, with state funding. In the Pauri district, the
building's construction is complete. It is also planned to be built at Udham Singh
Nagar as well. A committee has been formed to oversee the working women's hostel,
and its chairman is the district magistrate.

Tilu Rauteli Award

Along with powerful and eternal women like Rani Jhansi, Durgavati,
Chandbibi, and Jhalkari Bai, Tilu Rauteli is adored. Tilu Rauteli, originally known as
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Tilottama Devi, was a Garhwali warrior and folk hero who was born to Bhup Singh
on August 8, 1661. She was originally from Gurad Talla, a village in Chaundkot
(current-day Garhwal/Uttarakhand). She was only 15 when she avenged the death of
her father, two brothers and fiancee by the Katyuris in Kalinkakhal. Tilu Rauteli, who
fought in seven wars between the ages of fifteen and twenty, is arguably the only
female warrior in history.!! She is claimed to have taken control of about 13 forts
during the course of seven years, including Khairagarh, Takauligarh, Indiakot
Bhaunkhal, Umragarhi, Saltmahadev, Masigarh, Saraikhet, Ufraikhal, Kalinkakhal,
Dumailgarh, Bhalangbhaun, and Chaukhutia.

The “Veerbala Tilu Rauteli Award,” which is granted to women and girls for
their exceptional accomplishment in their particular fields of work, was established
by the Government of Uttarakhand in 2006. A citation and a sum of Rs. 31,000 were
given as part of this award by the state government. The award’s prize money was
increased from Rs 31,000 to Rs 51,000 starting in 2022.

Uttarakhand State Commission for Women

The State Government established the State Women Commission on October
9, 2003, with the goals of putting an end to the harassment of women, eliminating all
forms of discrimination against them, and improving the quality of their lives via total
empowerment.

The Women's Commission was established by Uttarakhand, the twenty-first
State. It has been decentralised with consideration for the state's unique geographic
characteristics. So that the problem of women can be quickly and readily dealt with at
the local level, a representative of at least one member has been given from each

11 TILU RAUTELI | INDIAN CULTURE
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district. The commission has a Secretary, two Vice Chairmanships, and one
Chairman.

Ganga Gai Mahila Dairy Yojana

On the occasion of Janmashtami in Dehradun in 2015, the State Government
introduced the Ganga Gai Mahila Dairy Yojna (Ganga Cow Women Dairy Scheme),
which aims to improve living conditions for the struggling widows. At the opening
ceremony, Chief Minister Harish Rawat gave 40 needy women cheques totalling
Rs40,000 and gave one cow to each of the five widows. 558 widows received cows or
payments equivalent to the cost of a cow under this plan.*? In order to help 4795
women who are members of milk cooperative societies established at the village level
become financially independent, the programme will supply each of them with a
hybrid breed milk cow. They will also be given grants and bank loans for this. Grant
funds will be made available for the construction of a cow shed and an animal shelter
for the beneficiary's milk animals to ensure clean milk production.

The scheme estimates a cost of Rs. 52,000 per unit, of which Rs. 27,000 is a
state grant, Rs. 20,000 is a bank loan, and Rs. 5,000 is the beneficiary's contribution.
According to the Uttarakhand Dairy Development Department,!® the first year of
2014-15 saw the acquisition of 366 animals under the scheme, and the second year of
2015-16 saw the purchase of 1099, 1,040 animals were purchased in the third year,
2016-17, 1043 in the fourth, 2017-18, and 1043 in the fifth, 2018-19.

12 Ganga Gai Mahila Dairy Yojna launched in Doon (dailypioneer.com)

13 Ganga Gaay Mahila Dairy Yojana (dairyvikasuttarakhand.in)
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Anganwadi Worker Award

Outstanding Anganwadi employees receive an award of Rs. 5000 and a
citation. The State level Anganwadi worker award has recognised 22 people.

Sabala Yojana

Child Development Project Sabala Yojana has been implemented in the
districts of Haridwar, Chamoli, Uttarkashi, and Nainital for the development and
empowerment of teenage females between the ages of 11 and 18 years. One Sakhi
and two Sahelis will be chosen for the Anganwadi centres. These teenage girls will
receive training as a group. There will be arranged events such as IFA distribution,
Kishori Kit education, and Kishori Day celebration.

It will be possible to feed the girls between the ages of 11 and 18 with
supplemental nutrition.

Conclusion

In Uttarakhand, there are ongoing initiatives to empower women, and there
has been improvement in several sectors. However, issues including cultural norms,
variations in geography, and a lack of resources continue to be roadblocks to
achieving complete gender equality in the state. To solve these issues and improve
women's empowerment in Uttarakhand, cooperation between government
organisations, non-governmental organisations, and local communities is crucial.
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WOMEN EMPOWERMENT IN INDIA: BREAKING
BARRIERS AND SHAPING THE FUTURE

Dr. Shurti Tiwari
Medical Officer, CMO Office, Haridwar

Introduction:

Women empowerment is a critical issue that has gained significant attention
in recent years. It refers to the process of granting women equal rights, opportunities,
and access to resources, enabling them to participate fully in all aspects of life. In
India, where gender inequality has been deeply rooted in society for centuries, the
empowerment of women has become a crucial goal for the nation's development. This
article aims to explore the progress made in women empowerment in India, the
challenges that still persist, and the way forward.

Historical Context:

India's history is marked by a patriarchal society that has limited women's
rights and opportunities. Traditionally, women were confined to domestic roles, with
limited access to education, employment, and decision-making. However, the
struggle for women's empowerment began during the independence movement, with
prominent leaders like Mahatma Gandhi and Raja Ram Mohan Roy advocating for
women's rights. The Constitution of India, adopted in 1950, enshrined gender equality
as a fundamental right, laying the foundation for women's empowerment.
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Progress Made:

Over the years, India has witnessed significant progress in women
empowerment. The government has implemented various policies and initiatives to
promote gender equality and uplift women. The reservation of seats for women in
local government bodies, known as Panchayats, has been a game-changer. This
initiative has increased women's political participation and decision-making power at
the grassroots level. Additionally, the introduction of laws such as the Protection of
Women from Domestic Violence Act and the Sexual Harassment of Women at
Workplace Act has provided legal protection to women and created awareness about
their rights.

Education has been a key driver of women empowerment in India. The Right
to Education Act, passed in 2009, made education a fundamental right for all
children, irrespective of gender. This has led to a significant increase in female
literacy rates, with more girls attending schools and colleges. Education has not only
empowered women intellectually but has also given them the confidence to challenge
societal norms and pursue their dreams.

Economic empowerment is another crucial aspect of women empowerment.
The government's flagship programs like the National Rural Employment Guarantee
Act (NREGA) and the Stand-Up India scheme have provided opportunities for
women to engage in income-generating activities. Self-help groups (SHGs) have
played a vital role in empowering women economically by providing them with
access to credit, training, and entrepreneurial skills. These initiatives have not only
improved women's financial independence but have also enhanced their social status
and decision-making power within their families.
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Challenges and Roadblocks:

Despite the progress made, women empowerment in India still faces
numerous challenges. Gender-based violence remains a significant concern, with
incidents of rape, dowry deaths, and domestic abuse continuing to plague society. The
patriarchal mindset, deeply ingrained in Indian society, perpetuates gender
discrimination, and hinders women's progress. Cultural norms and stereotypes often
limit women's choices and restrict their mobility and participation in public life.
Additionally, the gender pays gap and lack of representation in leadership positions
continue to be barriers to women's empowerment. Another significant challenge is the
rural-urban divide, while urban areas have witnessed greater progress in women
empowerment, rural areas still lag behind.
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FUTURE OF WORK AND ROLE OF SOFT SKILLS

Ragini Tewari
Consultant,
KRC, CGG, Dr. RSTUAOA, Nainital

Soft skills are aptly known as “people skills’ as fundamentally they are people
centric and deal with common aspects that shape interpersonal relations ranging from
communication, networking/collaboration, understanding people and cooperation,
analytical and critical thinking, adaptability, managing self and time, leadership ethics
and overall self- awareness and self-management. The Collins English Dictionary
define “Soft Skills” as “Desirable qualities for certain forms of employment that do
not depend on acquired knowledge: they include common sense, the ability to deal
with people, and a positive flexible attitude.” Although the definition talks of three
aspects, soft skills cover a wide arena of skills that lead to better self and work
management and eventually to comprehensive development of personality.

It is important to note that the National Skill Development Policy has given
special emphasis to soft skills stating that, “In addition to vocational skills, the
provision of soft (or life) skills — including basic literacy, numeracy, occupational
safety and health, hygiene, basic labor rights, teamwork, and confidence building —
will be made as an integral component of the curricula. This will also help in
empowerment of vulnerable groups.” (3.2 d page 16- National Skill Development
Policy). Relating soft skills is essential to leverage the hard skills to their maximum in
the workplace. More notably the policy also states that, “To increase the relevance
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with future employment market including promotion of self-employment, soft skills
and entrepreneurship skills will be made integral part of skill development” (4.0.1
Page 23). This is important as it talks about the future of employment under the
chapter titled ‘Quality and Relevance’ in the policy.

Even though soft skills were always imperative, over the years the importance
of soft skills in workplace has become eminent and the term has seemed to gain more
popularity. A significant number of job roles are giving due consideration to soft skill
aspects as evident in the job descriptions and work advertisements of the present
times. Thus, the combination of hard and soft skills has become a focal point for
hiring employees and for selecting the right candidate and talent. The ability to be
creative and spew novel ideas while possessing technical skills is the ability that is
being increasingly sought out in the workplace as evidentby the growth in
entrepreneurship and start-ups becoming a major industry.

As the demand for innovation and growth goes hand in hand, soft skills have
become quintessential in the context of future work as well. As noted in the recent
“Future of Jobs” 2023 report by World Economic Forum the core skills required by
workers include analytical thinking at the top of the desired skill set followed closely
by creative thinking. At the same time, the three self-efficacies of resilience,
flexibility and agility followed by motivation and self- awareness; and curiosity and
lifelong learning are skills that are given due priority that will form a defining factor
in workforce selection. Further dependability and attention to detail are highlighted.
More importantly as noted in the report, “The core skills top 10 is completed by two
attitudes relating to working with others — empathy and active listening and
leadership and social influence — and quality control” (p. 38).

While soft skills are essential for the workplace they help in navigating
through the day- to-day tasks and life at large. If a soft skill like time management is
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to be taken, then it is one of the prime and deeply affecting aspects of day to day
living. As a commonly known fact suggests that the range of people having a proper
time management system is only between12% to 18% percent, it is evident that time-
management as a skill is of high value both for personal and professional
management. With the advancement of technology, many aids for time management
have come into play for effective management of time, however there is a dearth of
data showing that due to increasing internet penetration, availability and usage has
created distraction and its adverse effect on time management. While social media
has its up- side of facilitating information and connection it can also hinder effective
time management when used in excess and in an addictive mode. The soft skill of
effective time management is therefore a skill which will always remain evergreen as
rightly noted by Peter Drucker &quot; Until we can manage time, we can manage
nothing else. & quot; Thus, inculcating the combination of soft skills for self-
management becomes pertinent.

It is being reiterated by various data time and again skills pertaining to
problem solving and creative thinking are reported to be growing and gaining
magnitude in the workplace. The demand for a good combination of hard and soft
skills is on the rise to ensure quality of work. The focus on leadership, empathy,
ethics, flexibility, and adaptability etc. show not only a healthier work environment
but are also factors contributing to both individual and institutional well-being.
Developing soft skills can therefore go a long way in worker and workplace
satisfaction and in enhancing productivity, contributing in its own unique way
towards creating a better future of work.
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ISSUES AND CHALLENGES IN IMPLEMENTATION OF
JAL JEEVAN MISSION IN UTTARAKHAND STATE

Dr. Anil Kumar Mishra
In-charge,
Gender Issues Cell & K.R.C. C.C.G. Dr. RSTUAOA, Nainital

Introduction

The Himalaya is continuously witnessing change in climatic and
anthropogenic consequences over the recent years. The uncertainty due to these two
and other drivers makes the Himalaya and its communities vulnerable. The studies on
various socio-economic and ecological aspects and perception of local people
revealed that water issues are very challenging in the region especially spring
discharge are continuously declining and resulting in water scarcity. Many villages
are experiencing severe water shortages, particularly during the summer months and
even in winters as well. The drying up of water sources has harmed rural water
security, requiring people, particularly women, to travel longer distances for water
collection. In the state of Uttarakhand, traditional water sources such as Naula, Dhara,
and others are used by rural communities to meet their daily water needs, are also
regularly dying. These water resources are primarily owned, used, and maintained by
local communities and are categorized as common pool resources.

To address the water demand of the rural villages of Uttarakhand state, the
ambitious Jal Jeevan Mission (JJM) is also implemented in the state. The broad
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objectives of the Mission are (1) to provide FHTC to every rural household, (2) to
prioritize provision of FHTCs in quality affected areas, villages in drought prone and
desert areas and Sansad Adarsh Gram Yojana (SAGY) villages, (3) to provide
functional tap connection to Schools, Anganwadi centres (AWCs), GP buildings,
Health centres, wellness centres and community buildings, (4) to monitor
functionality of tap connections, (5) to promote and ensure voluntary ownership
among local community by way of contribution in cash, kind and/ or labour and
voluntary labour (shramdaan), (6) to assist in ensuring sustainability of water supply
system, i.e. water source, water supply infrastructure, and funds for regular O&M, (7)
to empower and develop human resource in the sector such that the demands of
construction, plumbing, electrical, water quality management, water treatment,
catchment protection, O&M, etc. are taken care of in short and long term, and (8) to
bring awareness on various aspects and significance of safe drinking water and
involvement of stakeholders in manner that make water everyone's business.

A detailed review of literature was carried out with the objective to identify
the problems and obstacles faces in the water and sanitation sector in Uttarakhand
state and best practices in source sustainability of water supply schemes. A number of
issues and future challenges are observed through this review.

Issues and Challenges

The issues observed in implementation of Jal Jeevan Mission are related to
process, administration, and procurement, water availability, duplication of water
supply schemes, water source identification, community participation, water quality,
source sustainability, operation, and maintenance among the others. Some of these
can be described as the following.
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Issues of Water availability

Many areas in the Uttarakhand state are identified as water scarce and the
household especially the women members must travel kilometres to arrange
substantial water for drinking purposes. The distance of a water source and villages
has been observed increasing in 10-15 years interval. Moreover, if the source is
available near the villages, the water availability is still very low. This has been a
major challenge for provisioning water supply schemes to such water scarce villages.
It is critical to protect water sources from contamination by following basic sanitation
and hygiene practices, as well as establishing buffer zones surrounding bodies of
water.

Issues related to process

It was observed that in many villages the standard process of implementation
like consultation with households, Gram Sabha, detailed resource survey, demand
survey at the time of constitution of Village Water and Sanitation Committee
(VWSC), and preparation of Village Action Plan (VAP). Even also many drinking
water schemes were constructed before preparation of the participatory village action
plan. These issues are well raised by the household at the time of verification and
handover process. Many panchayats have raised the issue that panchayat
functionaries were not taken in confidence before construction of water supply
schemes and these schemes became non-functional very soon after the work
completion. These issues were reflected due to quality of work and limited support
from the Gram Sabha during implementation phase.

Financial Restrictions

Financial limits are one of the most significant challenges that the Jal Jeevan
Mission faces. Providing piped water connections to all rural households is a costly
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task. While funding has been allocated by the central and state governments to assist
the mission, budgetary allocations may not always be sufficient to reach the lofty
targets. Ensuring the long-term sustainability of water delivery infrastructure
demands ongoing operational and maintenance expenses, putting a considerable strain
on rural local governments' financial resources. Adequate funding allocations from
both the federal and state governments are required to achieve the mission's goals. To
provide continued support, regular assessments and modifications to funding
requirements should be carried out. Innovative Financing: Investigating novel
financing strategies such as public-private partnerships (PPPs), community-based
funding, and microfinance are need of the hour.

Bottlenecks in the infrastructure

The building of infrastructure is a vital component of the Jal Jeevan Mission.
Water supply infrastructure, such as pipelines, storage tanks, and treatment facilities,
is frequently lacking in rural areas. The construction of this infrastructure can be
difficult and time-consuming, especially in rural and hilly areas. The quality of
infrastructure is also critical in order to avoid leaks and pollution. It is critical to
satisfy goal timescales through accelerating infrastructure development through
efficient planning, resource allocation, and project management. The requirement is
to use modern technologies such as remote sensing, Geographic Information Systems
(GIS), and artificial intelligence to identify water sources, plan appropriate
infrastructure, and monitor water delivery systems for long term usability of the
infrastructure developed under the mission.

Issues related to Water Quality

Although the water originated through natural springs in the Uttarakhand
state, the issues of faecal coliform and other biological contamination has been
reported from different sites. If the water is contaminated, simply having access to it
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does not guarantee public health. Many rural communities in India face water quality
difficulties because of causes such as open defecation, poor sanitation, and industrial
pollution. Water quality challenges require a holistic approach that includes water
treatment, source protection, and regular monitoring. Water Treatment Plants (WTPs)
are very rarely constructed in the hilly region of the state, and it is critical to establish
and maintain water treatment facilities in locations with low water quality. Water
quality parameters should be monitored on a regular basis to guarantee compliance
with safety regulations.

Participation and Awareness of the Community

Community involvement and awareness are critical to the Jal Jeevan Mission's
success. Rural communities must actively participate in water supply system
planning, implementation, and maintenance. However, effective community
engagement can be difficult due to a lack of knowledge about water management
methods, opposition to change, and social hierarchy. Training local officials,
community leaders, and people in water supply management, infrastructure
maintenance, and water quality monitoring at the grassroots level can empower
communities to take responsibility for water supply systems. Awareness Campaigns:
Educating rural populations about the need for clean water practices, hygiene, and
sanitation through comprehensive awareness campaigns helps create behavioural
change. Women's Empowerment: Recognizing the critical role of women in water
collection and management, efforts should be made to empower and involve women
in decision-making processes in rural communities.

Recommendations

The policy solutions are presented to handle the Jal Jeevan Mission's complex
concerns and challenges that include, Firstly, Arrangement of additional funding to
ensure timely and efficient mission execution by the national and state governments.
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Secondly, to diversify funding sources, investigate and implement new financing
mechanisms such as PPPs, community-based financing, and water user fees, Thirdly,
integration of modern strategy and technology such as efficient planning, monitoring,
and assessment of water supply projects, incorporate sophisticated technologies such
as GIS, remote sensing, and data analytics can be helpful in better outputs. Fourthly,
capacity building of each stakeholder at grassroots level for local officials,
community people, and self-help groups in water management and infrastructure
maintenance. Fifthly, community empowerment through encouraging community
engagement in water supply system, decision-making phase, planning, and
monitoring through decentralized governance structures will help in timely achieving
the objectives. Sixthly, water quality monitoring techniques, such as regular testing
and treatment, to ensure that rural households have safe and potable water need to be
considered.

Conclusion

The Jal Jeevan Mission is a commendable effort by the government of India
solve the serious issue of insufficient access to safe drinking water in rural areas.
While significant progress has been achieved, the mission faces a few hurdles,
including funding limits, infrastructure bottlenecks, water quality problems, and
difficulty with community engagement. Overcoming these difficulties necessitates a
collaborative effort involving government agencies, civil society organizations, and
local communities. By raising funds, implementing technology solutions, increasing
capacity, and encouraging community participation, the mission will be able to
overcome these obstacles and move closer to its aim of ensuring "Har Ghar Jal.
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THE ETHICS AND VALUES IN LIBRARY AND
INFORMATION PROFESSIONALS

Anand Kumar
Librarian (Rtd),
Dr. R.S. Tolia Uttarakhand Academy of Administration, Nainital

Introduction

Librarianship is a noble and exalted profession. Service of mankind is its
motto. it is not a business and those who entertain mercenary outlook and habits may
not be fit persons for this emulated profession. Librarians are the people who must be
vigilant and conscientious to keep existing high ideas alive. Rather it is desirable that
they should build even healthier traditions for the steady growth of this profession.
The library from time immemorial has been considered as a “social institution”. It has
an immense role in modern society and regarded as the “gateway of knowledge” for
the community. With the generation of new information sources including web-based
resources there is a huge change in the role and form of libraries. Today people in
every sphere of the society irrespective of their age, profession, etc. from child to
adult, from teacher to politician, businessmen to housewives use the libraries.
Everybody uses and needs the services of a library. In today’s age of information both
print and non-print materials are kept in a library. Conventional documents like
books, journals, newspapers as well as nonconventional documents such as maps,
charts, etc. are maintained together in a library.
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The library and society are both interlinked and interdependent. Library exists
for the needs of the society. A library can be referred to as a well acknowledged
“social agency”. It plays a vital role in shaping our society. It transmits and
disseminates the accumulated knowledge through books and other reading materials.

Library and Information science- as a Profession

Librarianship may be regarded as one, as old as the book. But librarianship as
a profession is just a little over hundred years old. Earlier it was only as occupation.
The organisation of librarianship as profession started with the establishment of
American Library Association in 1876. The imparting of specialized knowledge
started with the establishment of the first library school in 1887 by Dr. Melvil Dewey.
Most of the national library associations drew a set of professional ethics during the
last hundred years. It has grown rapidly and established itself as a profession.

Five Laws of Library Science

The Father of Library Science Dr. S. R. Ranganathan’s five laws provide a
paradigm of how libraries function, how they grow and serve, how they live, and so
provide for us, a framework through which to examine our professional lives and our
libraries. These laws remain central to our understanding of library science. Dr.
Ranganathan propounded his Five Laws as follows:

Law-1 Books are for use.

Law-2 Every reader his/her book.
Law-3 Every book has its reader.
Law-4 Save the time of the reader.

Law-5 The library is a growing organism.
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Moral Values

Ethics of librarianship, an essential element of library profession, denote the

conduct and behaviour of those who adopt the library as a profession. A library
professional owes certain obligations to the library’s public and its books, the library
professional organisations and to himself. The five laws of library science are
cardinal principles to be observed by library professionals in all his possible relation.
The main duty of librarians is:

1.

Duty to the readers

A librarian is for the readers and the latter cannot do without the valuable and
expert services of a qualified librarian.

Duty of the books

Books, the lifeblood of great thinkers of the past and the present are the
essential constituent of a library. Without these a library cannot come into
existence.

Duty to the profession

A profession is a calling for admission to which special training, education
and character are required. The exalted profession of librarianship being a
learned profession, has public service as its ideal. To maintain this high ideal,
a librarian should cultivate professional habits and should Shum the bad
business habit.

Duty to the staff

Each member of staff should be regarded by the librarian as aa colleague and
should be encouraged to carry out his work. This is essential for the smooth
working of the whole establishment.
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Duty to himself

Duty to librarian to himself means the acquaintance of a librarian with those
books with which he is there to serve his clientele. He must know something
of everything so that he may fulfil his duty to himself in a befitting manner.

Ethics and Values in Library and Information Professional

A set of moral principles and code of conduct is a necessary guide to

professional behaviour. Many countries have evolved written codes or ethics. The
code of ethics should be prefaced with the nobility of the profession and
responsibilities of the profession. Library and information professionals uphold a set
of values and ethics that guide their work in serving the public, promoting access to
information, and preserving the integrity of knowledge. These values and ethics are
essential for maintaining trust, intellectual freedom, and the responsible dissemination
of information. Here are some key values and ethics associated with library and
information professionals:

1.

Access to Information: Libraries and information institutions are committed
to providing equitable access to information for all individuals, regardless of
their background, socioeconomic status, or abilities. This includes access to
diverse viewpoints and materials.

Intellectual Freedom: Librarians and information professionals believe in the
freedom of expression and the right of individuals to access information
without censorship. They resist efforts to restrict access to materials or limit
intellectual exploration.

Privacy and Confidentiality: Protecting the privacy of library users is a
fundamental ethical principle. Librarians and information professionals do not
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disclose the personal information of patrons or their reading habits without
explicit consent, unless required by law.

Professionalism: Information professionals adhere to a high standard of
professional conduct. They are committed to lifelong learning, staying current
with developments in their field, and maintaining the confidentiality of
sensitive information.

Intellectual Property: Libraries respect copyright laws and promote
responsible use of copyrighted materials. They educate users about copyright
and licensing and ensure that library materials comply with legal standards.

Cultural Diversity and Inclusivity: Libraries strive to represent the diversity
of their communities and provide materials and services that are culturally
sensitive and inclusive. They actively work to eliminate discrimination and
promote diversity in their collections and programs.

Open Access and Open Science: Many libraries support open access
initiatives, advocating for freely available research and information. They
promote transparency and collaboration in the academic and research
communities.

Information Literacy: Librarians play a vital role in teaching information
literacy skills, helping users critically evaluate information sources, and
navigate the ever-changing landscape of digital information.

Preservation of Cultural Heritage: Libraries have a responsibility to
preserve and protect cultural and historical artifacts and documents for future
generations. This includes proper archival practices and digitization efforts to
ensure the longevity of materials.

49



Vaichariki Vol. 02 No. 02 July — September 2023

10.  Community Engagement: Libraries are often seen as community hubs and
actively engage with their communities to identify their needs and provide
relevant services, programs, and resources.

11.  Transparency and Accountability: Information professionals are
accountable for their actions and decisions. They maintain transparency in
their operations and finances, fostering trust among their stakeholders.

12.  Professional Integrity: Librarians and information professionals adhere to
ethical codes of conduct and act with integrity in their interactions with
colleagues, patrons, and the public.

Conclusion:

Education is the backbone for the progress of our society. Libraries provide a
crucial role in promoting education, research, personality development, ethics, and
other important values. A society cannot flourish without proper education and the
primary requirement of the education system is the knowledge available in books.
Libraries acquire books along with other reading materials, organize them, preserve
them, and disseminate the information to the users. In this way libraries play an
important role in the development of society. Values and ethics are the foundation of
the library and information profession, helping ensure that these institutions remain
vital sources of knowledge, learning, and community support in an ever-evolving
information landscape. The ethics and values enunciated above should be the Gita
and the bible of librarians. If they want their profession to outpace other noble
professions like law, medicine etc. These should be put into practice right earnestly.
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MEDITATION: THE POWER OF HEALING
(LORD SHIVA "ADIYOGI" IS REGARDED AS PATRON GOD
OF YOGA, MEDITATION AND THE ARTYS)

Dr. Himani Bhandari
B.H.M.S.
Sub-District Hospital, Mussoorie

Meditation is a practice in which an individual uses a technique such as
mindfulness or focusing the mind on a particular object, thought or activity to train
attention and awareness, to achieve a mentally clear, emotionally calm, and stable
state. Meditation induces a heightened state of awareness and focused attention.

Worry, anxiety, and stress can lead to distractions in life, in which a person is
unable to focus on his aim and constantly repeating daily problems and fear can affect
one’s mental as well as physical health.

How to practice meditation? The most common questioneeeee

Meditation sounds simple but it takes discipline to remain still in body and
mind. One has to block out the world around you and quiet our thoughts.

- Find a quiet place and sit in a chair/ floor.

= Focus on your breathing and the sensation of air moving in and out of your
body as you breathe.
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= Observe every thought that comes and goes, don't hold the thoughts as it is
human nature, just focus on your breathing.

= For best results to meditate every day for 20to 30minutes.
MOVING MEDITATION

Another option is to try a form of exercise that combines fitness with
meditation.

e YOGA- This focuses on breathing movements and posture to help you relax
and control stress.

e TAICHI -This form of meditation combines slow, gentle movements and
deep breathing.

e WALKING MEDITATION -With this method you slow down your walk
then you can focus on your steps and movement of your legs and feet.

BENIFITS OF MEDITATION

There are many theories about how meditation can improve your physical and
mental health.

One theory is that it reduces activity of sympathetic nervous system.

1. Reduces stress and controls anxiety- it lowers stress hormones in our
body while simultaneously increasing beneficial brain chemicals
which help in decreasing anxiety.

2. Promotes emotional health- meditation can lead to improved self-
image and more positive outlook towards life.
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3. Enhances self-awareness - It helps you develop a stronger
understanding of yourself, helps us to grow into our best self.

4. Lengthens attention span and reduces memory loss. It increases the
strength and endurance of your attention, which can help in coping
memory loss.

5. Can generate kindness, as it increases positive feeling and action

towards yourself and others.

6. Helps fight addiction, can break dependencies by increasing self-
control.

7. It improves sleep and controls pain.

8. Meditation decreases high blood pressure by reducing strain on heart.

MY PERSONAL EXPERIENCE

During my collage days | used to meditate which helped me to excel in
academics. | left mediation for a long period of almost 12 to 13 years due to personal
reasons and started having health issues which were augmented by two consecutive
pregnancies and was diagnosed with hypothyroidism. About two years back |
restarted meditation daily for half an hour only and within 2 months | started noticing
drastic improvement in my overall health, my thyroid was controlled and even shifted
to lower doses of thyroid medication, I could feel the energy used to have during in
my college days.

MEDITATION IS BEING IN TONE WITH OUR INNER UNIVERSE (our
soul} «

o4



Vaichariki Vol. 02 No. 02 July — September 2023

UNDERSTANDING PARKINSON'S DISEASE: A BRIEF
OVERVIEW

Dr. Kasim Khan
Medical Officer
PHC- Bazoon District, Nainital

Parkinson's disease (PD) is a complex neurodegenerative disorder that affects
millions of individuals worldwide. It is characterized by the progressive degeneration
of dopamine- producing neurons in a specific area of the brain called the substantia
nigra. This comprehensive article aims to provide an in-depth understanding of PD,
including its causes, symptoms, diagnosis, treatment options, ongoing research, and
available support resources. By fostering awareness, knowledge, and support, we can
create a more inclusive and compassionate community for individuals living with PD
and their loved ones. Moreover, this knowledge can contribute to the development of
more effective diagnostic techniques, treatment options, and potential breakthroughs
in the field.

PD is primarily characterized by the loss of dopaminergic neurons in the
substantia nigra, a region of the brain involved in the control of movement. This
degeneration leads to a reduction in dopamine, a neurotransmitter that plays a critical
role in motor function. The exact cause of this neuronal loss is not fully understood,
but accumulating evidence suggests a combination of genetic and environmental
factors.

One key pathological feature of PD is the accumulation of abnormal protein
aggregates known as Lewy bodies and Lewy neurites. These aggregates are mainly
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composed of a protein called alpha-synuclein, which is thought to play a role in
neuronal toxicity and cell death. Furthermore, oxidative stress and mitochondrial
dysfunction have been Implicated In the degenerative processes of PD. Disruptions In
neuro inflammatory processes and the involvement of glial cells have also been
unobserved.

While the majority of cases occur sporadically without a known cause, several
genetic mutations have been identified in familial forms of the disease. Mutations in
genes such as SNCA, LRRK2, Parkin, PINKI, and DJ-lhave been linked to the
development of PD. These genetic factors contribute to abnormal protein aggregation,
mitochondrial dysfunction, and impaired cellular processes.

Environmental factors also play a role in the development of PD. Exposure t o
certain toxins, pesticides, and industrial chemicals has been associated with an
increased risk of developing the disease. Additionally, there is evidence of gene-
environment interactions, suggesting that individuals with specific genetic
susceptibilities may be more vulnerable to environmental toxins.

PD manifests through a range of symptoms that can vary from person to
person. The most recognizable motor symptoms include tremors (shaking), slowness
of movement (bradykinesia), stiffness in muscles (rigidity), and problems with
balance and posture (postural instability). In addition to movement-related issues,
non-motor symptoms, such as mood changes, depression, anxiety, sleep disturbances,
constipation, loss of sense of smell, cognitive impairments, and autonomic
dysfunction, can significantly impact an individual's quality of life.

The diagnosis of PD is primarily based on clinical evaluation by a qualified
healthcare professional, typically a neurologist. A thorough medical history,
neurological examination, and the presence of characteristic motor symptoms help in
the diagnosis. Imaging techniques like magnetic resonance imaging (MRI) and
functional imaging modalities such as positron emission tomography (PET) may be
used to support the diagnosis and rule out other conditions. Recent advancements in
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research have also focused on identifying reliable biomarkers in cerebrospinal fluid
and blood samples to aid in early diagnosis.

While there is no cure for PD, various treatment strategies aim to manage
symptoms, improve quality of life, and slow disease progression. The primary
pharmacological approach involves the use of dopaminergic medications, such as
levodopa, dopamine agonists, and monoamine oxidase-B (MAO-B) inhibitors, to
replenish dopamine levels and alleviate motor symptoms.

In advanced cases, deep brain stimulation (DBS) may be considered. This
surgical intervention involves the implantation of electrodes in specific brain regions
to modulate abnormal electrical activity and reduce motor symptoms. Rehabilitation
and allied therapies, including physical therapy, occupational therapy, and speech
therapy, play a vital role in optimizing mobility, promoting functional independence,
and addressing speech and swallowing difficulties.

Non-pharmacological interventions such as exercise, nutrition, and
psychosocial support also contribute to the overall management of PD. Regular
exercise has been shown to improve motor symptoms, balance, and overall well-
being. Proper nutrition, including a balanced diet and adequate hydration, can support
overall health. Psychosocial support, including counselling, support groups, and
caregiver assistance, is essential for addressing the emotional and social aspects of
living with PD.

Living with PD requires adapting to changes and developing strategies to
maintain quality of life. Emotional well-being and mental health support are crucial
aspects of managing the disease. Learning coping strategies, maintaining
independence through assistive devices and modifications, and addressing
communication challenges contribute to an improved daily life experience. Support
for caregivers is equally important, and resources and respite care can provide much-
needed assistance.
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Ongoing research efforts are focused on developing disease-modifying the
rapies potential breakthroughs in the field of PD. One area of interest is development.
alpha-synuclein therapies aimed at preventing or reducing the accumulation of
abnormal protein aggregates. This includes immunotherapies, small molecule
inhibitors, and vaccines that target alpha- synuclein pathology. Neuroprotective
strategies are also being investigated to slow down disease progression. These
strategies aim to target mitochondrial dysfunction, oxidative stress, and
neuroinflammation through the use of antioxidant compounds, mitochondrial
stabilizers, and anti-inflammatory agents. Genetic studies continue to unravel the
complexities of PO, with a focus on identifying susceptibility genes and
understanding the pathogenic mechanisms. This knowledge may lead to the
development of personalized treatment approaches based on an individual's genetic
profile. Stem cell research holds promise for cell replacement therapy and the
generation of dopamine-producing neurons. Induced pluripotent stem cells and other
stem cell derived approaches may offer a potential treatment option for PO in the
future.

In conclusion, PD is a complex neurodegenerative disorder with a wide range
of clinical manifestations. Understanding its pathophysiology, risk factors, diagnostic
methods, and current treatment strategies is essential for improving the lives of
individuals living with PD. Ongoing research into disease-modifying therapies,
genetic factors, and emerging treatment approaches provides hope for future
advancements in the field. By fostering awareness, supporting research efforts, and
providing comprehensive care and support to individuals with PD and their
caregivers, we can work towards improving the management and ultimately finding a
cure for this debilitating condition.
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T| P! G # B BT W H Fl BA B, R e H A amenad s
BIil &, Afery o Prederl & Ui §8al goll Ul 8, d $19e Y &l Icured 4§
At sy fowr @ €|
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12.  fquve =raven—

1. 7= e et < afed TRm fe v & =9 GAR & fdes & amn
we R fAf= aScole T dAd & AeI | UH03TROTC0TH0 & ded
FEIdl Wl & Sel & Ay fhar o @1 g) 9 d8d I wie )
I I AToifadr R & d8d fdegvs S¥iell Ud WRiHe §IRT TR
Y IR JEAIY TH 15 DIUT TG 09 JATSCele] & A Y WM STl B
fowa foar o <= 2|

2. 9 el T e SRR & Ugd W Y@ [T, Rl e Sl
@ IR Td I3 99 W ged Iadiidl & WY b BRI @ TS e
IR Y@a&u gee A W WHE Sael @ e 3g @ o @ g
fIprRRgTS ol @ v Bl & ARTH W W, 169295.00 WU U4 Headl
TG 3MSCelc & AT W 6. 179000.00 W & WM IT6l & faga far
T WY E el fawig 9y # ey 1600 @ WIUE 2028 TE Bl (A dabl 4
I IR T AL FUT Iy BT I |

3. fagregve quiell vd SRfwe o Ui Irivr selifdd e & dsd Td®
e RMGaR B IR [ [T §RT |es e ol off el @ | o <y
FERIAT TEl & Waw U TGl Bl Y qoR H 9% 8 o %@ § | el
T @1 §9 Yl W AN H ol G g SRl Ud IR A Bl A
IR U B el €, 98 Tedl d fl PO ST 8, IT WM A
ERIERECRI RG]

4. THS A WIS H YD I(dAR I Gl gRT AT ol $I WM S
W g a1 9E fAeravs goell ¥ fery ya9 § v ardor sroffder e
& Ted 93 FErdl g §RT WHg alal & WIS AW 9§ acH @l T g,
ST YT SCUTGT 4 9 @Sl ®l 921l o gU T Aawl Bl SAToifad d
e @1 AT U8 B TS 2 |
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Outlets- Outlets at different locations were run on Yatra route.
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Fairs & Buyer-Seller Meet- Local product marketed through Stalls in local/out
of district fairs.
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Achievements
> “Skoch Silver Award” for skill development of SHGs in Chamoli.

> Total 27 need based training programs of 12 different livelihood activities
given to 1053 beneficiaries in 104 villages.

» 05 HILANS Outlets and 06 HILANS Canopy run on Badrinath Yatra route
through NRLM & REAP.

> 13 LCs/CLF and about 1200 SHGs linked with market.

» Calligraphy on Bhojpatr souvenirs appreciated by Hon. Prime Minister in his
Mann Ki Baat Programme.

> Total 2028 SHGs (126.75%) against 1600 SHGs linked with bank in different
livelihood Activities.
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SF9E EREN A HETHT el W™ AR AR MRSl
AT (ARM) B ST AHTUE HIABIVT FRT SATAIIET

LS |
Tfe S
T (19 ABR) /AR el BRIBH FHaID,
TR, ERER |
I< YT
fSrerr faer AIffrent /39 e FRisH o9,
TR, ERER |

IIREUE H Wl H 1 & TRl ISl R gRT Bl Bl I
UZAT, 91 SMEIRA Wil RiT &1 &4, $iY SRl & g W e Y, JH@R0
faematt @1 g der B fe W AN @Y & IR FuG Wl B W@ &, uRvmRawy
T %, 367 A 20 Y YA §OR B bl & qAT U 1065 TG YU T &l
93 3 o SR 9 @1 ex, Weie A a1 qE R T & AR el
ERYAAR] BT Yy A1 Jedl o W6l | 39 FARRll & (e g W Ul des (),
elds &R “Rehabilitation of Abandoned land through Lemongrass™ A& ®RIgHH
AR S YT & | $9 DRUHA & 080 SCRIETS & (b & Y § 1 & Tl anfs
PT T §Y DU gRT N Ud AR A &1 909 IR g, INTRdd] BRIHH b AT
A I BT BEA @ U SRS &, R W S Sed @ derg aR o
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BT AU FRAAT 1 W@ & | - R ATIIGATAR Tl [IRei gRT W SaR
Hal H P HA T~ aRIE O RE § | oI @ STaT o] A I HoRe
el R B A BT S 8, @b Boel & et WR A aTel & Bl BH (6T ol e
TG Gy H S &1 e 8 6 | 59 § 99 201718 AT BN TR PN ARAT
HRIHH H e B YT Bl AT A UgaTd g ISFIR Ford 41 foam ST <& & |

TTUG—ERER & [IPRRITS WaMER, JeIeNd, ARG U6 GHR H F9ai &
IR @ ANREAT 89 & BRI ST IR B Sl I8 W& 8, R IR Huapl o

AT BT AT el HRAT T8l %|

R fawr foTT, BRER Td AT Ul @ Helldgs 1 SIMUG—8RER & U] Bl
TSN B S@d Y, 9 2017—18 Y oI & HHA B AW A WIS B Ugel Bl
T | AT fET & IR ¥ 98% W) W 39! Wl @ o W §| AT Td dY @
FTUIHRIT §RT G 2017—18 | G 202324 T UG BNGR & 04 fdbrd @Us| &l 17
T UATIdT B 774 PUBI GRT 41447 TICIR SFAHA Bl ITIN DI Wl JqIed b
T g &, T AOG) SR T FI AT W Ud AT 3 & S Ul @l araer
DY & HEIH F B O & B |

A Bl & AT B UG ENGR H U b WA W 28 AT WIF
(fopra @vs qETeREIE H 04, HIAHYR H 18, ARG H 02 Ud WAYR ¥ 03) MU [ T
%, O A § S IO T AU AU B PUD Bl Bl B AHIT B ¢ |
AT AT B RO UG H S G AR & T | PSB! GRT I T
de BT AU W@ fbdr O R8T €1 Gol IR W A oI H BHI 3T W PUD U
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G Tl B DY, Hellgs 4 Ay IR [l © | 39 8G I WHR gRI JAaH FH
Ty T fopar T 2|

e a1 gftc | BRER H o9 @1 Wl W T AT %, 0.70 AT
yfd RFCIR BT I AT F| fhae ufoad iy el @ e 200 femm gufia
qdl/20,/ 98 U @R R 2| A a9IR eI &, 140000 U T @ Wig W e iy
B W . 280 G /U BFCI P 3T W by W@ & | FRiT & § il e @
3UET I @1 Tl Q[T TS U B 2 |

SUE BRER & AGIIgUs HIEAMQR, qgraxare, MR U ARET H HRITaid

TTURIERY & HIETH 3 AT & HRGROT B qeTaT ferar o ¥ 2 |

TYIR DI &F%d BT a0 7 TR 8 —

H0w0 oty o BTG FET e &ahd
1. 2017—18 50 33.69
2 2018—19 69 42.82
3. 201920 121 69.14
4. 2020—21 185 91.70
5, 2021—22 197 95.90
6. 202223 152 81.22
7 202324 B T W &

Total 774 41447
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I PSR | U M T Al BT STANT —

1.

T Wal § yIfad BN & HRU B TS G qH H W SR F g e
A Bl I |

2. PP 7] dbicud Ahal B |

3. AT W WU Y HUSI H ST BT fH |

4. PUD T I G @A H & AT & AH F I U W | A & uRae
AT # |

5. AT GRGR F U & 1T dTel & & W T MeTg g |

6. dl @ I W AT Jdfored @ Usl @l ufcqdl & e 9 SifaRad o
I g5 T UIel U4 el WU W WA AR Bl ISR U 83 |

7. T HRGIT BT AR A TASHR AR Ghord o T |

8. O @I U% 9K AUTE SR 5 I O SIeH WK Bl 2 |

9. TG U BT SUANT g3, Wived T, A1gd, feiE-v anfe # forr S 2

PIDT 57 e AT

> 5 Pyel & 99 fftaq 4 & S= U0 @96 05 Tell (01 80) &A% &q

ﬁ:‘g&ﬁ STt AT |
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> PNGR S AT $Y6h gR W & A R Wl a7 R [ 16 v
& forg orgeT @1 faciia ¥ &. 01.00 ARG AT ARHTH 02,00 IR EThd &
fyewor & fog <7 e e & 9 & W T & ergE B |

> W URT & YR 2 Sawd A3 /U, AT T ATQ DI WM W
%.10.00 G TF & &Y W YGd &3 4 75 GRerd a1 Har a3l | 50 iR

e |

> HAGIRIIG of T, S T[elld, Torurd g iR @1 Hivew |

> [URT Jell B orae We Yo TR 50 Ui BE |

> TP gRI SIad G JHTG /Tl BT aIoIR GAiRad B &g 25 Yol &
<A T e iR |

88


mailto:;a=@midj.k

Vaichariki Vol. 02 No. 02 July — September 2023

89



Vaichariki Vol. 02 No. 02 July — September 2023

90



Vaichariki Vol. 02 No. 02 July — September 2023

SHUE UeRTe % AEd 9™
STa Rig Aqiferar
e oTeT Tamgq

SIE—fUIRTTG

qy 2019 ¥ gU e UgRG g9 H e & wU H g9l (SFTG Adiferd) Il
R el | 39 el Tomad o€ § 25 IM Todd 2| OF dardl @ Mg A9 dte]
A IS g T W Rerds qEed ¥ 65 fharier o @ ) Red 2| 7@ 9 & forg
3ot 4 Ueet AR &1 & WERT B| R TAId &7 Mo B @ 916 ay 2019 H He gl
HR PR taEd & A el Bl Sied g¢ U ®ICHYd U 94RIT | uhrad @
PRIBTA Y6 B g3 AT [ BRAT FoMR § BT taRd & Gewl B e gl |
FICHYY YU YT & § BRIAT & $ee dl A § BRIR (g 3N | @ICad Ju ol
TEdl B SEd §Y 9 YU W [ERRES du1 el ®R @ ARGIRGT BN SISl TAT| SHD
g 3TN AN ANHATE! PRGN Bl A R Y ¥ YU & Y AP TdH Ul Dl
TS| &R Mg # R wffa @1 7o G | @eEny U G A | SRAT ¥ |afd
UA—Udl B TGN Fel ol | deblele [eEd e W%y St < §9 JU &l Jer
PRI TY 3 el | I 39 TRE B YA IR Bl et A B | By d\rd o qga
SIS U9 TR 2| U9 URad @l dodi § YW favmt @ SuRafa aifNarl @1 T 2
RN <G+ H ferar o {6 darid @ doa § Big W1 WY 9T o1 ey SuRerd T8l
BT |
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&R faamt @ 9d wfoerd SuRefa @ fow Rter toRa 9w g1 ©s fae
PR & AeEH AUy U= Y fQUrT @7 4o WA 39 U9 § e forar T o e
IR -l Y fOTT <1 95 # o9 < TRl @f &R &I oI T e YAV |fed HROT el
gART 1 SUD da9 B AP B folt NIGR @ Tad & #ead § 3 997 e |
9 U3 BT 3R &1 Pl Ugell IR UaRId @I dob § Y& AT & e o SuRafy
| el varid A€ & 25 I dErgd ¥ Red wmefhe, iR ok areafie fereal §
Gidhelc 956 ATANIT B TS| 39 801 & 9 #3 Ja1 o1 f5 56 ¥ B s,
e &R dargd wfafAfeRl &1 fiem BieR =18 @i, || & Ut fhar S| 39 do@
fqenelal & Her STeRT | arqdd axd gy I gl faebrd & fory A= iR +f
T @ Sl © | 3ifrad, Rierdl vd vara iRl @ wen e @ o aral
Wia® & fofy Ua odl @1 Wikl o3& & | 3T didelc dod QX &3 H @i &l 999 &
T 8| 399 9o@ # o1 S Ifiel FT oRR 2§ o faeneif aruer ergH <adt aaR Sl R
w® 2| fouref o RaR @ fiR f Ry TG BT W SIadd X R B R B
HIR SN O @ U@ T8 Wi @ @fid a1 & foly 92 didele 356 o A @
YR AFHR JI # ¢ gU 2 |

RIET T BT 3R S1fde TR g9 Y TRERI (08T Seawel I Holgal JeT
A B oI U RId F TP Ma @I Mg o & i & T5 | e & Helwawy 13
D] 7 TH—Te TG BT MG od” I9 Al & AR AHbdl bell B BRI oo IR
{3 2| 37 STAUSI gRT Ma & IR TGR M ARl | qrqaid o ol 8, e g@s
R MY 3T X8 & 3R aRarl e @even & ufd oM AMRel § ot 9 W@ 2
AN e @@ 3l AR 31fd Aol Va9 &7 Wil 91 Bl |1 41 39 WA
T 95 @ 2|
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RTell oI9S & B § Tdd 9 Ud MY 96d H 9T o R WIS 8
el U BOIR SUY BT 1A @R DT Fiferdl e & Wiedred H Wd dr BT Aebed 7 3T
g¢ YT 2| o7 vargd 1€ @ 25 I Uendal o fedl @ A & forv aue RSy guiren
& Bu § far ST 8| TIRId &1 ST 9de 9IY < B Rigid 8T ARy | 59 B §
3N [GETerd ¥ VM T dTell d1feidl Bl foTell Uarid 9e [REBR & WY H I8 M T
U e F9 M WHd & W B | 39 REOR @ G901 & 918 S I R |
AT 2| HoM JRRPR WG fJener waeR # a¥ 2019 H H&T 3 & q[fcid] BRI o<l
P 7ol TR e QAR a1 7 | §9 alicidl bl REBR Well & a16 el [
B 3T el IS Sl b g¥ 2021 B IIoiid T A fIETe™ @ yder wiem § wHug
fOIRATE & oM e ura fohar |

RTeTT Tadd e & ®U § &7 ®I 70 WReT el R $7URE B9k ¥UU &
REHR (AT 1, 50 [REHR @I AR B W1 56 T B AR H ASd gU ST
faemer # v o arel Afoarell @ [EaR Ry I @1 Riafier SR <@r T g 12
fhariier @ Ut AT & 918 M aTel D IR Aeafid fJere e & oA
o R SR BT 818 W & Wl | I H 80 o ar &l # 93 Wi 3id
AN W IFD MG R GG (5T 71| $6 IR I § b I GARId Bl Gell 96
H 9 UM UART B M-I HeErel H WA 31 dTel dTctd T SIfeidial @l forel
TR Hew el RER [T S| e vaRa & 25 I UhrRid H 26 Wi
[Tl BT Taey YavT WIE qT reig MYl qaed qaw wWiel & oy JEe 4R )
d% & IRNS A FF & S § HAIgT qeIge (T UK & g1 Ued 52 ¥e fomd
qie T |

AT} AT NIoid AdIey fqemerd ol Uaer werm & Junl a) ¥e faenfdi @ foru
U AT AT | YAd AR Pl [Gered TR W W R @R Wi @ gk
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BT AE TAHR T T AR G | ST fhU S BT o &f g | 399 [Tl
e faenfft # orgenfia Ea) Gar FR @ W YT g8 | A 2021 # S g8 39 U
® 91C 99 2022 H 39 e TG 91 W XIoid Aarey faererd § 16 97 WA} [dey §
18 foenfdl @1 99 gam B | SRS @ MW fAa gs RN § w9 aifde fagri
BT AT A, O VP Rebre a7 T 8| Ffell vod & ars gRI fderids gaam) 4
I WR U WAl H IGE BRI aR dTell i 3T drRigiodl aur R &7
IECE I G dlel ANEIS] FRGRT S el arad e [ER 2022 a1 T |
qME I8 ART AT H PUCIIA S AGIN DI A1 H @ §Y S B B8R e
IUYSTET BT 9 | ST BT BrY AMIR R a=dl Ud Tl Afgelal & forv 2 gafory gt
& GIeY WIS & foly Il T BT AGGT R $1 Ig AATAR A qTel GHI H Al b
TR AIfed 81 Tl €, 9 MM & 91 59 YA Bl N ¥l T & |

W T O B9 gy i eR TaER R O gehdr 2| g9 Tl
SR Al 39 el Tard A€ & et & 9N 99 Y | TR @ $aE g B
s ¥ 2260 Aex W Rerq &1 78 T F A I &1 ted™ B &1 o 39 el
1 T W femr T g Y e @ wee 9 69 e 9 e fhar o 9ol € 98
AP ol SaTerY & b WHRIRe WReY dg JTyN) H I A9 W el Afgenail
Ud 398 Aaud 92 & oy 8fc TH. oY O &1 Ya¥ aRed U4 URaR $edrT fawmrT
feiRTTe & wread F fpar W71 98 & W H I AR B Berd Bl <8 B R
W B oY | 70 Ui Saura R T 9 a8 %8 O | gafory e JeE 9
436 oG TIY WGa foy T F| ITEE H GTIR) G ARG IR @ Ugell
ITRIES BT S T, a1l AR g &9 71 8| T &30 # & Sl WRed & 9fd
ST 8 39 folU WRYY Ud STdhd] bul bl AR fhar 17| 37 $f § SuRerd
Sider gollol W Ugel UTHIUN T el WXl W8 &9 fa99 &l U8 Uerd ¢ |
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MO & FaTel B Ta1d Sdex]  gRT A1 Ol €1 39 &R I $Y Jdd &9
Y F| AT S H AR B AT B Wi B yEdr § 7 $ut # fhar e 2
99 A T 25 I daradl # Y T @ Aeg W AR W WERdr 9E @
TRl & fou HrEmer Afd @ 5| R g @ el B TRGAIR W [eed
WHRI AR & IR H BRI & Tg| S W AR B o BT HaeR fadm 7|
T B I W &F H AT TN WA TR DT AGE W 14 T ARG H gere
@ Gl Bl T3 | T U URIR B G Aol FHF H IR GR ol bl W T &R
YU B 3T ES | S [T & FEAN 9§ 39 &5 & 11 I Ugrd # % vl fahia
R BT B A T | e g 11 TR 99 @ il a1 faaRer foar | s diy
(B0) BRI & AW 9 &F & 1 AW GART H el DI Sl IRAIT B T 2| 39
af Uiy AU B WG B | 39 & B 9 I UARIEl H G U ($U) Jexied @ AeE |
TR & 11,000 99 fIg U £

faepr We JTRIN I g IUGH $I 89 q1 & foly Sirsl § ER o9 UUIersd
@ G & 47 g foll dame fam | Sl # &) 9T @ SEaR At W HERidl g
@1 A 988 IcIfRd W& | &F § S JaArd Bl 9el¢ o & fofy 9T & Ul qAT 6T
B Al By T W AR &A1 O @ T | Ugure [HrT UiRTTe @ Wee ¥ 9 e
TR 916 & O I UARId ool gRYEl, ool GRUgE], deell R &l i1 faelal g
T R g fory gadlans. AR feiRere @ AW § ARken WY Wl OE @ 54
Afecrell 1 gl e @1 10 feawa aferr e ) SHe weEr e aer 9 fom
QI R gU UUTS [MTT §IRT Uid ARIET W Aol I 50 Aol ol a3
Al SUE IR TS| TH UERIE & WM W AR @ ded g foig il arel W
G S <@ § 1 10 I vErdl § Aged) ure & forg g deed a9 21 o
BUY Whd PRI Y 3| STRIES DRI [P M eI & A1egq | 120 3H qAd!
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BT R QU S S Fave B TS 2| T9 &F B YHAGE! T BT 89 9 b oY
AR WM 5 T <&1 81 I 9rd & 966 § Te Md U@ Sdg Scoldnd il
B dTet frarl o | TG fhar STar 81 39 &5 # B dTel Scral @l Ud M W
fqe! & SUcTel BRI & foly qgHal dLUSIUL | 20 G BUY &I Ugell [t Wi Bl
Te | faoprade drated @ URER ¥ g9@ o0 Ueh 3Scele 99T Sff X8T & | ofel g &
3 ITeT TS US I # 9% Fa |

TP T ITWEE & FEaN ¥ 39 el F@d a8 & dld daaRi
ORI @I Tol W Ghed TAT Wi & FANH BT R fam [ | IR H AT &
Tgel &3 9 <81 8, gl ORI @ o R Wed & WY WP UG Ald b o 0
AR B T gR Gelll | 39 forv JREm o IRapfid oot a1 foar mar 81 39 9l
JICR W g TAAR YO B WG| T A IR A IRES H A T whed W
W TN AT A 2, A 981 TR AR FLHR qAT A @l R # el G @
JTER YT BN 2| 3 BN <@ g AN Ao H TR F AR e ) et
o @ forg frem I o dew! WiEe @ oy 22 A $UY Wigd aRIY TAT & | el
qrEc $1 0 I @ 2| 3D 98 TN SES H YAl &F EFM, 9@ WA

eI ¥ wATd el of Al |

RO 4 Wi & &3 ¥ W9 Wd & U H arag diel el @1 ol |
RN 4 e 6 & foly Fgwal gl 9 2 #RIg 97 i Sy Wi foham 17 |
o Al gl A RN W dIS @ AW Y 9, WF-UM, E-9eT 9
AT ST A¥pd @1 U 3Tedd U ol I W o@- oI el | g9 i arf
TR W 2| 39 fen darrd a1€ § Arerlie [adled Ue 07 TaER ¥ | 39 JRee
& Faed & forg 12 Ui @1 g0 IR0 T 7 | f dEad | U 8 dTel 3Fess
qolc | DI 39 dre H o el [AHEs TN & UM YhRd S/, Heell BRUg],
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A, TS, A TN YR S IH YA Iofarbic, avF, TR YTl &5 aRTe]
AT TR urferenn & URTTe Afed Al Wreii¥ie ey b g 9y & o qoic 44
g $UY W Wil O 3 7| 39 Yol # i, SR @) A el tand @ gw
A SR 2| AT AN ZHBI WA WER & gRT (AT W | $9 Gderd H
g faenfiat & foru sreaaa @ affe deiex 9911 1 2| 39 faenf¥il @1 #fe <
T I BiTae TRET i T AR 399! &R TR & UfoRifiar et & fore
IR BT ST <87 & | AreIiie JRadier § WREN Harsl & Jfelar H @RISR & e
W AT JTSlfaedT Tel™ T4 ofawRi & 9 # Y faenfat & sarr s |

fTelr damrd a1 & 25 UM YRl # <gC B W o JMURTE YeEH @ folv 36
ARG BT Bl foed SR &1 T 2| UG U TaRid H Ui yeEH & o e feawy
VeI SR ST 8| R H SN ST @ BH W B SUANT HRAT T UEEE &
M ISR fby M R AR &A1 911 & | daad JRE § WA e drel GRaRi @l @l
IS 918 JAD URIR Bl U Gl & 0T oic U URARI Bl G $ o@d gU 2 ¥ 4
SC @ o7 QU S 2| el e Ud RAROT # Yo Sei-uiE ot $uy Fl A we
P GNOT P TS 2| 39 °INUT & foIU 3Mded FRA 4Tl U UERId B Udh d¥ & MR
Seeg I BRI FHAT R §HG SIS & g STTHIdR & < § Ud Gl a5 T3
g BHCI gRT 3rdel OIfd &l T8 I UaRId & 99 O 3§ U g $uy @l 117 3
Ta & FTATEl faer o= b oy e Q| 39 9o & 97 7 UM ERd F e
foram 2| g7 I vErad # IR SN gl QMudT del Wl o el MY 39 ofiW @ IR
R Brf a1 o %&T B

foTetr W SRR &1 Ugell IR Yo el vard 9ew gRT [derds Jemed
H gATGR 5 MR @ T3 | 39 906 H Y& M & oremar dargd & gl of
IR T | Y R | brad & SffaR $R il 9 W AR fedr 1| I8 Ugel!
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956 BN 99 TP Tew g R whig 95 ST @1 T8 81 | JIIR &5 # B arel
SR T Gt B AGE & oY 39 &F & AT Teg, ool qoT g et # ya
BN YT B, 39D WY 98 BN GAN b forv et fobar AT | 39 fAfiT YR @ AaraR
=q aMfde Fera W @l JE 8, O™ araR @1 BRal geal off <8 & | e vaed 9
U B dTel gvie afed 3 fder arif @ fRE @ forv AR R @ 9418 e |
&3 # T SeM @ forg e R g AT B WA @ Ao @ o A FROR FeA
IO T | o A UhrREl ST gRT gh T 1 Us @l Ol & | W Bl IS
AB] I Al H fABRT TAT WRISHR & oy FaraR fhar o g1

fTell TR e & ©U § 3104 a6 & SRR fET &7 offae e ax S9!
SuReIfar dfsrar @1 |t e far Srar g1 9 fMTT @ g1 fohy S %2 @l &l 1 <
ST 1 e Tord @ goie g g A & 98 ¥ e e varid are § fea
e W B (HAT A1 Fa1 2| 39d HY SRV QU Y 2| 3P AR TR D AR
3N §QT o7 &l B
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