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THE ROLE OF DOCTORS AS ADMINISTRATORS 

Dr. Surabhi Singh  
Assistant Director, Directorate of Health 

Dehradun 

With a population of over 1.4 billion people, India faces significant healthcare 
challenges and a high disease burden. In tackling these issues, doctors not only 
provide vital medical care but also play a crucial role as administrators in various 
sectors. India's vast population poses unique healthcare challenges, including the 
prevalence of communicable and non-communicable diseases, inadequate healthcare 
infrastructure in some areas, and limited access to quality healthcare services, 
particularly in rural and underserved regions. As a result, doctors are instrumental in 
addressing these challenges by not only delivering medical care but also by assuming 
administrative responsibilities to improve healthcare systems and ensure efficient 
service delivery. These doctors-turned-administrators can contribute to the effective 
management of healthcare organizations, policy-making bodies, research institutions, 
public health departments, and other non-hospital sectors. The multifaceted role of 
doctors as administrators extends beyond clinical care, encompassing resource 
management, policy development, team coordination, and healthcare system 
improvement. By leveraging their medical expertise alongside administrative 
competencies, doctors bring a unique perspective that benefits organizational 
performance and patient outcomes. 
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1. Doctors as Administrator: 

Doctors in administrative roles play a crucial part in the effective functioning 
of healthcare institutions in India. As administrators, they are responsible for 
managing resources, coordinating departments, ensuring quality standards such as 
ISO, NABH, NQAS, LaQshya etc. and addressing operational challenges. Their role 
extends beyond patient care, as they contribute to the overall improvement of 
healthcare systems. By integrating their medical expertise with administrative skills, 
doctors can enhance the efficiency and effectiveness of healthcare delivery. 

Additionally, doctors in administrative roles also play a crucial part in policy 
development and implementation. With their first-hand experience in patient care, 
doctors possess valuable insights into the healthcare needs and challenges faced by 
the population. They can contribute to evidence-based policy formulation, advocating 
for initiatives that address public health concerns, improve access to healthcare 
services, and enhance healthcare quality. By actively participating in policy 
discussions, doctors can ensure that healthcare policies align with ground realities and 
effectively address the divers healthcare needs of India's population. Their role in 
policy development helps shape the healthcare landscape, influencing resource 
allocation, regulatory frameworks, and strategies to address healthcare disparities. 
Furthermore, doctors bring a scientific perspective to policy debates, ensuring that 
decisions are based on sound medical principles and the latest research findings. By 
actively engaging in policy development, doctors as administrators have made 
invaluable contributions to shaping and strengthening the healthcare system and 
driving positive changes for the benefit of the population. National Rural Health 
Mission (NRHM) is one of the prominent examples of doctors formulating and 
implementing policy starting from the national level and penetrating down to Primary 
Health Centre level. Further national level programmes such as the National 
Immunization Programme, Nation HIV/AIDS Control Programme, National 
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Tuberculosis Programme and NCO are some of the examples demonstrating how 
doctors are actively engaged in the development, implementation and management of 
national healthcare programs. Their medical expertise, research insights, and clinical 
experience contribute to the success of these programs in improving public health 
outcomes and addressing the specific healthcare challenges faced by the population. 

2. What makes doctors good administrators? 

Several qualities make doctors well-suited for administrative roles. Effective 
communication skills allow doctors to convey complex medical concepts to non-
medical staff, policy makers, and the general public, facilitating collaboration and 
understanding. Strong leadership abilities enable doctors to guide teams, inspire 
colleagues, and foster a positive work environment. Their clinical experience 
provides a valuable perspective on patient-centred care, ensuring that administrative 
decisions prioritize the well-being and needs of patients. Doctors possess problem-
solving skills honed through diagnosing and treating patients, which are crucial in 
addressing complex administrative challenges. Additionally, doctors’ attention to 
detail, critical thinking, and ability to work under pressure contribute to their 
effectiveness as administrators. Furthermore, doctors’ empathy, compassion, and 
ethical conduct foster trust and enable them to make decisions that align with the 
principles of healthcare professionalism. 

3. Challenges Faced by Doctors: 

While doctors possess inherent qualities that make them suitable 
administrators, they face certain challenges in this role. One significant challenge is 
time management, as doctors often juggle clinical responsibilities with 
administrative duties. Balancing patient care, administrative tasks, and personal 
commitments can lead to work overload and burnout. Doctors transitioning into 
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administrative roles may also lack formal training in management and 
administration. Acquiring administrative knowledge and skills may require them to 
undergo additional training and adapt to a new professional environment. Resistance 
to change and administrative hurdles within organizations can impede the 
Implementation of innovative policies and practices. 

4. What can be done for Supplementing Administrative Skills of  Doctors:  

• Firstly, integrating administrative training into medical education 
curricula can equip doctors with essential management and leadership 
skills during their formative years. By incorporating courses on 
healthcare administration, organizational behaviour, financial 
management, and policymaking, doctors can develop a strong 
foundation in administrative principles. 

• Secondly, the government should establish specialized training 
programs and fellowships that focus on healthcare administration. 
These programs can provide doctors with opportunities to gain 
practical experience in areas such as public health management, 
healthcare policy, and healthcare informatics. Collaborating with 
experienced administrators and industry experts as mentors and 
faculty members can offer valuable guidance and insights. 

• Thirdly, the government can facilitate knowledge-sharing platforms 
and conferences where doctors-turned-administrators can share their 
experiences and best practices. Such forums encourage networking, 
peer learning, and the exchange of innovative ideas among doctors in 
administrative roles. 
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• Lastly, creating a supportive environment within healthcare 
organizations by reducing bureaucratic hurdles, providing resources, 
and fostering collaboration between doctors and policymakers is 
essential. The government can streamline administrative processes, 
invest in infrastructure, and promote the use of technology to alleviate 
administrative burdens and enable doctors to focus on strategic 
decision making. 

5. The Role   of   Doctors as Administrators in Enhancing Healthcare in 
Uttarakhand: 

Doctors, as administrators, play a crucial role in addressing the unique 
healthcare challenges faced by the state of Uttarakhand in India. Known for its hilly 
topography, disaster prone areas Uttarakhand presents significant obstacles in 
healthcare delivery to remote and hard-to-reach areas. In this context, doctors can 
make substantial contributions by leveraging their administrative skills and in turn 
contributing to the overall growth of the community and themselves as an 
individual. 

• Infrastructure Development: Doctors can advocate for the 
development and improvement of healthcare infrastructure in 
Uttarakhand. They can collaborate with local authorities, healthcare 
organizations, and the government to prioritize the establishment of 
hospitals, clinics, and healthcare centres in hilly and remote areas. 
Also, by providing good basic facilities like home and goods school 
for the children by the government can positively motivate the doctors 
to work in hilly areas. 
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• Use of Technology in Health care: Given the challenging terrain 
Uttarakhand, doctors can utilize IT tools as services to bridge the gap 
in access to healthcare. By implementing modern IT based health care 
solution such as telemedicine networks, mobile clinics, AI based 
diagnostic devices etc. doctors can provide virtual consultations, 
remote monitoring, and on- site medical services in areas where 
physical healthcare facilities are limited. 

• Disaster Preparedness: Uttarakhand is prone to natural disasters such 
as landslides, floods, and earthquakes. Doctors, as administrators, can 
play a vital role in disaster preparedness and response. They can 
collaborate with disaster management agencies, local communities, 
and healthcare organizations to develop comprehensive disaster 
response plans, including early warning systems, evacuation protocols, 
and medical emergency preparedness. By ensuring that healthcare 
systems are well-prepared to handle emergencies, doctors can mitigate 
the impact of disasters on public health. 

 Community Engagement and Health Education:  Doctors can 
actively engage with local communities in Uttarakhand to raise 
awareness about preventive healthcare measures, health promotion, 
and healthy lifestyle practices. By conducting more health camps, 
community outreach programs, and health education sessions to 
empower individuals with the knowledge to make informed decisions 
about their health. By involving the community in healthcare 
initiatives, doctors can foster a sense of ownership and responsibility 
for health outcomes. 
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 Collaboration with Traditional Medicine Practitioners: 
Uttarakhand has a rich tradition of traditional medicine, including 
Ayurveda  and other indigenous healing practices. Doctors can 
collaborate with traditional medicine practitioners to integrate 
traditional healing methods with modern healthcare approaches. By 
acknowledging and respecting the cultural and traditional practices of 
the region, doctors can establish a holistic and inclusive healthcare 
system that caters to the unique healthcare needs of Uttarakhand. 

Conclusion 

Doctors as administrators have a unique ability to bridge the gap between 
medical expertise and administrative roles in various settings. By leveraging their 
medical knowledge and combining it with administrative skills, doctors can 
contribute to the efficient functioning of organizations. However, they face 
challenges such as time management and the need for specialized training. The 
government can support doctors in building administrative skills through curriculum 
integration, specialized programs, knowledge-sharing platforms, and creating a 
supportive environment.  By empowering doctors as administrators, India and 
Uttarakhand can enhance its healthcare systems and improve   over all   health care 
outcomes. 
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REVOLUTIONIZING TRAP CAGE DESIGN FOR 
LEOPARD CONSERVATION BY UTTARAKHAND 

FOREST DEPARTMENT 

Dr. Vinod Singh Yadav 
Head of the Department & Assistant Professor-I 

 Mechanical Engineering 
Coordinator-NBA, National Institute of Technology, Uttarakhand, (An institute 

of National Importance), Department of Mechanical Engineering  

Uttarakhand is a beautiful state situated at the foothills of the snow-clad 
Himalayas with unique biodiversity. Undoubtedly, Uttarakhand is one of the finest 
places for wildlife enthusiasts in India. The State is home to a plethora of captivating 
wild creatures, prominently including tigers, Black bear, Indian Elephant, Leopard, 
Jungle cat, Rhesus Monkey, Langur and Wild Dog, among a host of other fascinating 
species. The shifting dynamics of forest cover and the mounting impact of human 
actions have led to the displacement of sizeable animal populations into diverse 
landscapes beyond the confines of protected forest areas. The state of Uttarakhand 
has witnessed a significant toll on both animal and human lives due to the ongoing 
conflict between wildlife and human activities. Consequently, the cases of human-
wildlife conflict have been on the rise in Uttarakhand with reports of attacks by wild 
animals such as leopards, tigers, and elephants increasing every month.  
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Preventing conflicts between humans and wildlife is of utmost significance, 
not only for the well-being of the animals but also for ensuring human safety. It is 
imperative to safely relocate animals that inadvertently venture into residential areas 
back to their natural habitats in the forests. The conservation of leopards presents a 
vital mission that demands innovative strategies to manage human-wildlife 
interactions and secure the future of these apex predators. Trap cages have emerged 
as a safe and humane method for capturing and relocating leopards that may pose a 
threat to human populations or are found in areas with dwindling natural habitat. 
These cages are designed to minimize stress and injury to both the leopard and the 
capturing team. However, the existing trap cage used by the Uttarakhand Forest 
Department, Srinagar (Garhwal) for trapping leopard faces numerous challenges, 
including its substantial size, excessive weight, unwieldiness during transportation, 
considerable length, logistical complications, as well as design and compliance 
issues.  

In this regard, Mr. Swapnil Anirudha Wayal (Divisional Forest Officer, Pauri-
Garhwal) is a very enthusiastic person to solve the issues related to Human-Leopard 
Conflict and, he is trying to resolve the problem associated with the trapping 
mechanism. He along with Range Officer Mr. MS Rawat and the team is working 
hard to get the innovative solutions. After the initiation of Mr. Swapnil, Pauri-
Garhwal division of Uttarakhand Forest Department has given the consultancy to Dr. 
Vinod Singh Yadav (the faculty of Mechanical Engineering Department, NIT 
Uttarakhand) for designing of robust, light weight and safe trap cage and automated 
system to load and unload the cage from the vehicles. Dr. Vinod Singh Yadav along 
with Dr. Dungali Sreehari, & Dr. Vikas Kukshal (faculty of National Institute of 
Technology, Uttarakhand, Srinagar-Garhwal) has provided an innovative solution for 
designing of the trap cage and its transportation to the Forest Department of 
Uttarakhand. Mr. Nishant Kumar (Research Scholar of Dr. Vinod Singh Yadav, 
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NITUK) has contributed a lot during the designing of cage with the help of software. 
The trap cage consists of three different units i.e., Entry cage, Centre cage and Bait 
cage. Thus, the transportation of the leopard, along with the central cage, to a specific 
destination has been significantly streamlined due to a distinguished decrease in the 
total load and the convenient way to carry the cage. The design also comprises of the 
reduction in the overall size of the trap cage. Additional weight reduction has been 
achieved by decreasing the thickness of the sheets and rods utilized in the fabrication 
of the trap cage. The Forest Department has approved the design and the production 
of a unit has already been completed. This initiative of the faculty of Mechanical 
Engineering Department, NIT Uttarakhand under the guidance of Prof. Lalit Kumar 
Awasthi (Director, NITUK) will certainly provide aid to the forest department for the 
conservation of wildlife.  
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EMERGING TECHNOLOGY, LIBRARY AND 
LIBRARIANSHIP IN CONTEMPORARY EPOCH 

Prof. Yougal Joshi 
Head of the Department,  

Library and Information Science, Kumaun University, Nainital, Uttarakhand,  

MANOJ KUMAR 
Assistant Librarian,  

MIET, Knowledge Park-II, Greater Noida, Uttar Pradesh- 201310 

INTRODUCTION 

ICT stands for “Information and Communication Technology” which is now 
an integral part of our routine life. Today, every field is using ICT for better decision-
making and profits. The library is not an exception and libraries are also adopting 
technology for many reasons like better services, collection development, service 
evaluation, and service providing a medium for its users. Finding or retrieving 
information is a huge task for every library user and technology makes it easier. 
Today almost every library uses collection-finding software. This is not only limited 
here but also find-able remotely through the “online public access catalogue 
(OPAC)”. 
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Search methods are also improving day by day and today libraries are using a 
federated search engine that is not limited to the database of a particular library, but 
also shows the results from other similar domain databases. These ICT-enabled 
libraries are termed ‘intelligent libraries.  

OBJECTIVES  

The objectives of the paper are as follows: 

1. To discuss emerging technology in the context of the library. 

2. To examine the need for education for librarianship and professionals. 

3. To analyse the challenges of library and librarianship. 

4. To discuss the role of ICT in the library and current library trends.  

5. To discuss the role of librarian in near future.  

REVIEW OF RELATED LITERATURE 

Sunborn, Lura, says, in the next five years, the contribution of the library in 
teaching, learning, and creation of knowledge will be in research support for the 
programmes on “Scientific, Historical, and other Academic Research” and the main 
focus will be on accumulating content that will not be available freely. Support 
academicians and students on a consultation basis and fulfil the queries of the same 
on their projects can correspond through email or various discussion boards. 
(Sanborn, 2015) 

The work of Stauffer, Suzanne M., focuses that the actual work that 
librarians do in their communities today must inform and serve as the foundation for 
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library education in the twenty-first century. As a result, we must be open to 
alternative approaches, such as training programmes for professionals, certification of 
individuals, and graduate programmes that are not only accredited but also offer 
instruction in teaching libraries and librarianship. (M. Stauffer, 2016) 

As per Kwanya, Tom et al., academic and research libraries will face 
difficulties and challenges in the near future. Future tasks for libraries and librarians 
in academic and research libraries will have to co-ordination between the collection 
and user. The services will be needed to provide instant and precise contextualising 
and adapting to the device in their hands. An immediate need for information will be 
needed. Libraries will continue to be innovative in the way they plan and provide 
other library services, so they will find new ways to connect with their users. The 
librarian will authenticate the content as always and preserve information and its 
sources. Since librarians will continue to transition from being the custodians of 
information items to assuming the position of “coach, guide, and curator”, the 
perception of the function of the librarian will continue to change. Librarians will 
need to change old competencies and develop new ones for solving problems, 
networking, designing services, and engaging users in the digital environment. 
(Underwood, 2014) 

LIBRARY AND LIBRARIANSHIP  

According to ‘Oxford English Dictionary’, “Library is a collection of books, 
periodicals and other materials, primarily written and printed”. Dr S. R. Ranganathan, 
‘father of library and information science in India’, defines a library as a public 
Organisational task where a collection of books is maintained and responsible for 
making them available to people who need to use them on time. (Library and 
information centres: concept and role in society)  
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Librarianship can be defined as “gathering, organising, preserving, and 
distributing the information at the right time to those are in need are aspects of 
librarianship”.  

According to Yotam Kramer, Director of Ex Libris, “Libraries are emerging 
from the pandemic stronger, more resilient, and more pivotal than ever before and 
now they must continue to demonstrate their value and prove how essential they are 
to the communities they serve. The right digital platform can accelerate innovation 
and keep libraries one step ahead of whatever challenges the future might hold.” 
(Kramer, 2022) 

Roy Tennant gave his famous quote in his article titled “Digital Libraries- 
Cross-Database Search: One-Stop Shopping” in Library Journal in 2001. In his 
article, he discussed multiple databases with a single interface. He listed many 
services through which a scholar can accumulate information very easily from a 
variety of resources. The use of ICT makes the work of a librarian much easier in 
terms of reach among the reader. We have seen the role of ICT in the pandemic 
period when all doors were closed, libraries continue to work patiently. (Tennant, 
2001) 

Libraries are in the process of transforming into a new shape and design, in 
terms of the services they provide, the existing nature, and the physical infrastructure 
we see today. Libraries are increasing depth experiences, including making spaces 
and immersive activities, particularly in public libraries. The libraries will continue to 
expand their digital as well as physical resources despite the pressure of online access 
to collections.  
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FUTURE SHAPING TRENDS IN LIBRARIES  

Libraries have witnessed revolutionary changes in the few years as the 
pandemic and other external factors. It is the time when a librarian needs to observe 
these changes closely. A few trends can be seen as turning scenarios are:  

1. Libraries are shifting from print to digital format and a service model which 
is increasing remote access with new challenges for libraries.  

2. Decreasing the budget despite various expansive digital library services and 
programmes. This step will lead to another issue related to dealing with 
copyright infringement laws. Licensing and copyright restrictions are major 
issues when converting a physical book into an e-book format.  

3. The end users want to find the needed information quickly and easily from 
any environment. Users also want to receive services in the format of their 
choosing. Digital platforms of a library much be able to manage their 
operations in compatible formats. (Co., 2022) 

RELEVANCY OR APPLICABILITY OF LIBRARY AND 
LIBRARIANSHIP  

The relevancy and applicability of libraries through librarianship is a big task 
to define. This profession can define its role by various skills like developing and 
organising programmes for library users, managing tasks of knowledge-sharing 
centres for society, and finding and developing new methods and techniques for easy 
and systematic organisation of knowledge. They can also understand user needs 
through various analyses and research, better use of ICT in the library, e.g. RSS feed 
and social tagging, etc., responsible for better collection development, evolution and 
development of resource sharing platforms and consortia, ensure the balance between 
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traditional and digital libraries importance, and frame vision for the New World, etc. 
These are the key points that show the relevancy and applicability of both libraries 
and librarianship.  

INCREASING INNOVATIONS IN THE LIBRARY 

Nowadays, a lot of the duties of a librarian need such close attention to detail 
that we often fail to consider the potential of the information world. Artificial 
intelligence, robotics, RFID, ChatGPT (Chat Generative Pre-training Transformer), 
Library 3.0, and other aspects of current technologies are being implemented in 
libraries. These emerging technologies raised several issues including the impact of 
these technologies on the role of libraries and librarianship and what the future may 
hold for librarians as a profession and how our information demands may be served. 
One of the major innovations in academic libraries is the use of new and innovative 
technologies. Libraries are constantly adapting trending tools and technologies to 
provide better services to their reader and complying with these innovative 
applications will enable institutions to achieve the common goal of the United 
Nation’s Sustainable Development Goals (SDG) across the globe. It will further 
motivate the libraries' trans-border collaboration and they will be rich to provide 
authentic and depth scholarly resource materials to the scholars. These innovations 
also “help libraries to be more effectively preserve and mine their collections online” 
as well.    

The broadening focus on the availability of electronic resources will 
undoubtedly alter the role of library professionals. Library staff will be challenged to 
“learn new skills to be able to implement the new technologies for learning, research 
and information for their scholars” which could lead to the heightened focus on the 
learning and development process within the libraries which is simply a fifth law of 
library science “Library is a growing organism”. Constant improvements will also 
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help libraries curate and showcase useful materials while advancing digital data 
management, which will lead to more precise subject search results and citations. 
With the help of these fresh developments, customers will be able to find content that 
is both more easily available and pertinent to their needs.  

RE-DESIGNING OF LIBRARY INFRASTRUCTURES 

A further challenge posed by the desire for collaborative learning is for 
institutions to consider how the layout of library rooms could better support 
interactions. The architecture of libraries is starting to alter dramatically as a result. 
Libraries frequently employ cutting-edge ICT that provides a setting for active 
learning. Institutions looking into alternatives that complement their current library 
space. Libraries are evident that libraries are changing their use more than ever before 
because of new ICT advancements and the expansion of library spaces. Even though 
the fact that we can examine patterns, libraries are evolving to fit in with a world that 
is becoming more digital. 

CHALLENGES 

As we all know, the development of ICT and its implementation in libraries has 
challenged the roles of library and librarianship, perhaps the librarian knows the 
importance of it. Despite all, the librarian is using technology in favour of 
researchers. There are several other challenges for a librarian and can be discussed 
below: 

 Budgetary pressures are forcing libraries to become more efficient: We all know 
that public and academic libraries are facing significant budgetary constraints and 
the changing landscape has challenged the role of librarians and has forced them 
to justify their role in the age of the Internet. 
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 Other options can be very helpful to a librarian. First, using automation and 
artificial intelligence can play a key role to control workflow. Another is the use 
of the right technology which can help in making better decisions about their 
expenditure, so they can get more from their limited budget. A decision like 
resource sharing is a better idea than investing individually.  

CONCLUSION 

Since the origin of libraries till today, libraries have had their importance. 
With time, it changed its role. From writing on palm leaf manuscripts to the born-
digital medium, it travelled a long journey and in the coming years from here, it will 
not be surprising if libraries will have completely paperless reading space, screens, 
and robotic or remote-controlled assistants for assistance. During this period, 
librarianship also changed its nature. Now library users find libraries a place to be 
productive rather than access information that needs to be addressed properly with 
depth research. The end user is willing to find the needed information quickly and 
easily from the digital environment as well as in the format of their choice. Today, 
digital platforms are the area where every library needs to work together. In final we 
can say that the new technologies are significantly impacting libraries and 
librarianship in modern times, changing them into dynamic, forward-thinking 
organisations that are crucial to encouraging information access, ‘information 
literacy’, and ‘lifelong learning’. 
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Introduction 

Like in many other places, women's empowerment in Uttarakhand is a 
multifaceted and continuing process with the goal of enhancing the social, economic, 
and political position of women in the state. Due to their extensive involvement in 
agriculture, forestry preservation, cattle care, and dairying, Uttarakhand women have 
consistently emerged as the foundation of the rural economy. To provide for their 
families, the male family members typically go to towns. As a result, in communities, 
women take over the role of family head. Women and girls tend to the livestock and 
agriculture in the villages, even where men still live there. 

The economic foundation of the State of Uttarakhand has always been 
women. They have consistently taken the lead during the conflict over state creation. 
The mountains' culture and traditions are primarily based on women. Hill women 
have frequently displayed incredible bravery and involvement in development 
programmes. In Uttarakhand's steep regions, living is particularly challenging. The 
rural women in the area had enormous potential and significance in society despite 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

21 

the challenging circumstances. The majority of women in society are employed in 
some capacity. In some circumstances, their position was superior to that of any lady 
residing in a metropolis or high-tech city like Delhi. In Uttarakhand, a woman makes 
Rs. 18.13 per day. This amount exceeds India's per capita income. 

Divya Rawat, who is from the small village of Chamoli in Uttarakhand, has 
made news in a number of tabloids and prestigious websites, which have published 
in-depth pieces complimenting her work in mushroom farming. The cultivation of 
mushrooms is Divya's strategy for reducing migration and giving residents of 
Uttarakhand a means of subsistence. As a result, numerous "ghost villages" in the 
state are being repopulated.  Harish Rawat, the chief minister, commended her for her 
great job. Not only that, but the State Government also bestowed upon her the 
Sanjivini Rattan Award for Agri-entrepreneur. As a supporter of women's 
empowerment, Divya wants to empower the women in the entire region while also 
engaging in farming. 

The Department of Women's Empowerment and Child Development at the 
state level is in-charge of developing and carrying out policies related to women's 
empowerment. The Department of Women's Empowerment and Child Development 
has been tasked by the Government of Uttarakhand as the nodal department in 
developing the Women's Policy. Various projects and activities are now being 
implemented by the government of Uttarakhand through its various departments to 
promote the advancement and empowerment of women. 

Uttarakhand Women Integrated Development Scheme 

This State-funded program was included in the budget for 2003–04 while maintaining 
the Women Empowerment and Child Development Department as a Nodal 
Department. The initiative for Integrated Development of Women in Uttarakhand is 
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currently carried out under the Women and Child Development Society, which was 
established in the department in 2002, according to the Society Registration Act of 
1860. 

Objectives 

1. To lessen the workload women, face in their daily lives.  

2. Sensitivity to and a shift in mentality regarding gender discrimination. 

3. To help women become more capable of making decisions. 

4. To promote female understanding of the Panchayati Raj system. 

5. Women self-employment. 

It helps women comprehend the Panchayati Raj System and gives them the 
power to take part in local governance and development. Supplying them with skill 
development, financial support and market connections, encourages women to engage 
in self-employment and entrepreneurship. It increases women's quality of life and 
raises their social and economic position. The Women Empowerment and Child 
Development Department of the state government implements the programme 
through several self-help organisations, non-governmental organisations, cooperative 
societies, and other institutions. To provide comprehensive support for women, the 
programme works in conjunction with other programmes like Nirbhaya, Swadhar, 
Ujjwala, and Mukhya Mantri Satat Aajivika Yojana.1 The programme has been 
successful in connecting with numerous women throughout the state and giving them 
the tools, they need to become independent and self-assured. 

 
1 Women Empowerment in the hills of Uttarakhand, Women Empowerment in Uttarakhand 
(euttarakhand.com) 
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Nanda Gaura Yojana 

The government of Uttarakhand introduced the Nanda Gaura Devi Kanya 
Vidya Dhan Yojana in 2017-2018 as a welfare programme to help girls. This provides 
benefits to girls born after July 1, 2017.2 Under this scheme, the state provides 
funding to a girl child from the time of her birth until her marriage so that she can 
receive the best education and develop independence. In accordance with this 
programme, the government will deposit Rs. 51,000 into the bank account of any 
eligible girl kid who has successfully completed the intermediate or 12th-grade 
course from a state-recognized board. The programme is named after Gaura Devi, a 
well-known environmental activist who founded the Chipko movement, and Nanda 
Devi, a revered deity of Uttarakhand.  

The primary goals are to eradicate social injustice, halt child marriage, stop 
female foeticide, and empower women via higher education. The programme 
promotes the value of information and organised learning for females by dispelling 
the widespread belief that prevents women from pursuing an education. It has been 
seen that low-income families favour early marriage for their girl child over 
prioritising their education. This programme aims to lessen the discrepancy in 
Uttarakhand's literacy rates. The education of girls especially in the hilly states like 
Uttarakhand is essential as: 

● An educated girl can speak out against unfair social norms and long-standing 
injustices. 

● She would become familiar with voting procedures and take part in political 
campaigns. 

 
2 Women and Child Development | District Haridwar, Government of Uttarakhand | India 
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● The prevalence of child marriages will decline as households prioritise their 
daughters' education. 

● After getting married, she could provide her kids with basic education and 
shield them from false information, especially in the era of the internet where 
false information spreads like wildfire. 

The girls whose family members are citizens of Uttarakhand state would 
receive benefits. Only two girls per family who fall under the Scheduled Caste, 
Scheduled Tribe, or Below Poverty Line categories are eligible for the programme. In 
both rural and urban areas, the girl child's family's yearly income should not exceed 
Rs. 72,000 (or Rs. 6,000 per month). 

S No. Phases Sum Mode of Payment 

1 At the time of Birth Rs. 11,000/- In a bank account, through e-payment 

2 On passing Class 12th Rs. 51,000/- In a bank account, through e-payment 

 Total Rs. 62,000/-  

Table 3 

 Chief Minister Pushkar Singh Dhami made a digital transfer of Rs. 323.22 
crore to 80,000 girl beneficiaries of the Nanda Gaura Yojana in 2022 while taking 
part in an event hosted by the Women's Empowerment and Child Development 
Department at the Chief Minister's house.4  

 
3 Nanda Gaura Yojana (myscheme.gov.in) 
4 CM transfers Rs 323.22 Cr to girl beneficiaries under Nanda Gaura Yojana   | Garhwal Post 
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School Year Number of Girl Beneficiaries 

2017-2018 5,310 

2018-2019 460 

2019-2020 1,567 

2020-2021 16,210 

2021-2022 56,177 

Table: Session and girl beneficiaries receiving funds digitally 

Protection of Women from Domestic Violence Act 

Domestic violence is a particularly cruel and sophisticated form of abuse that 
is typically conducted inside the four walls of a family home, as well as sometimes 
within a certain deeply ingrained power dynamic and socioeconomic framework that 
forbids even the recognition or acknowledgement of this abuse. The concept of 
Domestic Violence is as old as the concept of family. The worst kind of verbal, 
physical, psychological, and sexual abuse happens in homes. Mental torture includes 
depriving a lady of food, kicking her out of the house, locking her inside, and barring 
her from seeing her young children. Repeated acts of physical abuse constitute the 
other type of torture. The Protection of Women from Domestic Violence Act was 
passed in 2005 to address the complicated issues associated with domestic abuse 
since the criminal law was unable to address them.5  

 With effect from April 1, 2015, the One Stop Centre (OSC) programme is 
being implemented nationwide by the Ministry of Women and Child Development. It 
was specifically created to provide integrated services such as medical assistance, 

 
5 1-Protection-of-women-from-domestic-violence-in-India.pdf (dehradunlawreview.com) 
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police facilitation, legal counselling, psycho-social counselling, and temporary shelter 
to women affected by violence under one roof. Over 4.5 lakh women have received 
assistance from the 704 OSCs that are currently operating in India out of the 733 
OSCs that the Indian government has approved.6 The Ministry also runs the 
Universalization of Women Helpline (WHL) Scheme, which offers women seeking 
help and information a 24-hour toll-free telephone service through the short number 
181. WHL is currently operational in 34 States and UTs. 

The issue of domestic violence in the state can be seen by the very fact that in 
accordance with information provided by the National Legal Services Authority 
(NALSA) regarding the instances that surfaced during the final two months of the 
lockdown. There are more domestic assaults in Uttarakhand than everywhere else.7 
Data was gathered by NALSA from 28 State Legal Services Agencies (SLSAs). The 
state of Uttarakhand reported 144 occurrences of domestic abuse, according to the 
NALSA study. 

For the protection of women from domestic violence in Uttarakhand where 
alcohol consumption is a big issue. The State government has taken significant steps 
to prevent it. Women police have been given preference for nomination as protection 
officers under the Domestic Violence Act in the state. The State Governments are 
permitted to appoint as many Protection Officers in each district as it may deem 
appropriate, according to section 8 of the Protection of Women from Domestic 
Violence Act, 2005.8 Non-Governmental Organisations have been chosen as service 
providers in each district. All community and primary health facilities, A.N.M. sub-
centres, and district hospitals have been designated as medical facility centres. 

 
6 Press Information Bureau (pib.gov.in) 
7 Uttarakhand witnesses highest number of domestic violence amid lockdown, Delhi on number 3 
(timesnownews.com) 
8 Press Information Bureau (pib.gov.in) 
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Women Commission and Mahila Samakhya organise district-level evaluations and 
trainings. The Judicial Academy, Bhowali, and Dr. RSTUAoA, Nainital train 
protection officers and service providers.  

Sexual abuse at the workplace 

In accordance with the Order dated August 13, 1997, issued by the 
Honourable High Court in Vishakha v. State of Rajasthan and Others, suit no. 
666/1992, the committees have been formed as follows, with at least 50% of the 
membership being female:  

1. Sexual harassment grievance redressal committees are located indoors at 
district-level offices of all departments, private institutions, and self-servicing 
organisations (where there are more than five female employees working 
there). 

2. A district-level First Appellate Committee headed by a District Magistrate. 

3. Head of Department-level Grievance Redressal Committee. 

4. A State-level grievance redressal body headed by the senior IAS woman 
officer in the State. 

Mukhyamantri Ghasyari Kalyan Yojana 

During a one-day visit on 30th October 2021, The Mukhyamantri Ghasiyari 
Kalyan Yojana and the computerization of cooperative societies were introduced by 
Union Minister of Home Affairs and Minister of Cooperation Shri Amit Shah in 
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Dehradun, Uttarakhand.9 Numerous luminaries attended the event, including Union 
Minister Shri Ajay Bhatt and Uttarakhand Chief Minister Shri Pushkar Singh Dhami.  

Every woman in the animal husbandry household will receive a kit from the 
state government as part of this programme, which was initiated under the state 
cooperative department. The kit will include two hoes, two sickles, a water bottle, and 
a tiffin. Additionally, the programme will provide wholesome food for animals in 
isolated rural mountain areas through 7,771 centres. Livestock farmers in these 
regions will be given packaged silage and a total mixed ration. Because agriculture 
and animal husbandry are the primary sources of income for more than 70% of the 
state's population, women will no longer have to work as fodder, and the state's 
economy will benefit from this move. 

Working Women Hostel 

A scheme of help for the construction or expansion of a dormitory building 
for working women with a daycare centre is offered by the Women Empowerment & 
Child Development, Government of Uttarakhand, India. The programme offers 
financial support for the creation of new buildings or the extension of existing ones so 
that working women can stay in hostels. A programme to support housing for 
working women with child care whenever possible in urban, semi-urban, or even 
rural locations where there are economic opportunities for women. The objectives of 
the scheme are: 10 

 
9 Press Information Bureau (pib.gov.in) 

10 Working Women Hostel: Women Empowerment & Child Development, Government Of 
Uttarakhand, India (uk.gov.in) 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

29 

1. To offer lodging for single working women who are not married, widowed, 
divorced, separated, or married when the spouse is away. 

2. To accommodate women who are receiving employment-related training if 
the training duration does not last longer than a year. The percentage of 
working women in this category in the hostel shouldn't be higher than 30% of 
all the female residents. 

3. To offer female students housing for a five-year period with the restriction 
that working women have first preference. Then, if there are any openings, 
housing will be made available to students as well, but those doing post-
secondary professional courses would be given preference. 

The proportion of women in training for work and female students combined 
shouldn't exceed 30% of all women living in hostels. The scheme's eligibility 
requirements state that nonprofit organisations and public trusts engaged in social 
welfare, education, and women's welfare are qualified to receive funding from the 
programme. Women from underrepresented socioeconomic groups may receive 
special preference. Additionally, there are provisions for seating reservations for 
people with disabilities. 

In accordance with the Chief Minister’s announcement, working women 
hostels are being built around the state, with state funding. In the Pauri district, the 
building's construction is complete. It is also planned to be built at Udham Singh 
Nagar as well. A committee has been formed to oversee the working women's hostel, 
and its chairman is the district magistrate. 

Tilu Rauteli Award 

Along with powerful and eternal women like Rani Jhansi, Durgavati, 
Chandbibi, and Jhalkari Bai, Tilu Rauteli is adored. Tilu Rauteli, originally known as 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

30 

Tilottama Devi, was a Garhwali warrior and folk hero who was born to Bhup Singh 
on August 8, 1661. She was originally from Gurad Talla, a village in Chaundkot 
(current-day Garhwal/Uttarakhand). She was only 15 when she avenged the death of 
her father, two brothers and fiancee by the Katyuris in Kalinkakhal. Tilu Rauteli, who 
fought in seven wars between the ages of fifteen and twenty, is arguably the only 
female warrior in history.11 She is claimed to have taken control of about 13 forts 
during the course of seven years, including Khairagarh, Takauligarh, Indiakot 
Bhaunkhal, Umragarhi, Saltmahadev, Masigarh, Saraikhet, Ufraikhal, Kalinkakhal, 
Dumailgarh, Bhalangbhaun, and Chaukhutia. 

The “Veerbala Tilu Rauteli Award,” which is granted to women and girls for 
their exceptional accomplishment in their particular fields of work, was established 
by the Government of Uttarakhand in 2006. A citation and a sum of Rs. 31,000 were 
given as part of this award by the state government. The award’s prize money was 
increased from Rs 31,000 to Rs 51,000 starting in 2022.  

Uttarakhand State Commission for Women 

The State Government established the State Women Commission on October 
9, 2003, with the goals of putting an end to the harassment of women, eliminating all 
forms of discrimination against them, and improving the quality of their lives via total 
empowerment.  

The Women's Commission was established by Uttarakhand, the twenty-first 
State. It has been decentralised with consideration for the state's unique geographic 
characteristics. So that the problem of women can be quickly and readily dealt with at 
the local level, a representative of at least one member has been given from each 

 
11 TILU RAUTELI | INDIAN CULTURE 
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district. The commission has a Secretary, two Vice Chairmanships, and one 
Chairman. 

Ganga Gai Mahila Dairy Yojana 

On the occasion of Janmashtami in Dehradun in 2015, the State Government 
introduced the Ganga Gai Mahila Dairy Yojna (Ganga Cow Women Dairy Scheme), 
which aims to improve living conditions for the struggling widows. At the opening 
ceremony, Chief Minister Harish Rawat gave 40 needy women cheques totalling 
Rs40,000 and gave one cow to each of the five widows. 558 widows received cows or 
payments equivalent to the cost of a cow under this plan.12 In order to help 4795 
women who are members of milk cooperative societies established at the village level 
become financially independent, the programme will supply each of them with a 
hybrid breed milk cow. They will also be given grants and bank loans for this. Grant 
funds will be made available for the construction of a cow shed and an animal shelter 
for the beneficiary's milk animals to ensure clean milk production.  

 The scheme estimates a cost of Rs. 52,000 per unit, of which Rs. 27,000 is a 
state grant, Rs. 20,000 is a bank loan, and Rs. 5,000 is the beneficiary's contribution. 
According to the Uttarakhand Dairy Development Department,13 the first year of 
2014–15 saw the acquisition of 366 animals under the scheme, and the second year of 
2015–16 saw the purchase of 1099, 1,040 animals were purchased in the third year, 
2016–17, 1043 in the fourth, 2017–18, and 1043 in the fifth, 2018–19. 

 

 
12 Ganga Gai Mahila Dairy Yojna launched in Doon (dailypioneer.com) 

13 Ganga Gaay Mahila Dairy Yojana (dairyvikasuttarakhand.in) 
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Anganwadi Worker Award 

Outstanding Anganwadi employees receive an award of Rs. 5,000 and a 
citation. The State level Anganwadi worker award has recognised 22 people.  

Sabala Yojana 

Child Development Project Sabala Yojana has been implemented in the 
districts of Haridwar, Chamoli, Uttarkashi, and Nainital for the development and 
empowerment of teenage females between the ages of 11 and 18 years. One Sakhi 
and two Sahelis will be chosen for the Anganwadi centres. These teenage girls will 
receive training as a group. There will be arranged events such as IFA distribution, 
Kishori Kit education, and Kishori Day celebration. 

It will be possible to feed the girls between the ages of 11 and 18 with 
supplemental nutrition. 

Conclusion 

In Uttarakhand, there are ongoing initiatives to empower women, and there 
has been improvement in several sectors. However, issues including cultural norms, 
variations in geography, and a lack of resources continue to be roadblocks to 
achieving complete gender equality in the state. To solve these issues and improve 
women's empowerment in Uttarakhand, cooperation between government 
organisations, non-governmental organisations, and local communities is crucial.  
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Introduction: 

Women empowerment is a critical issue that has gained significant attention 
in recent years. It refers to the process of granting women equal rights, opportunities, 
and access to resources, enabling them to participate fully in all aspects of life. In 
India, where gender inequality has been deeply rooted in society for centuries, the 
empowerment of women has become a crucial goal for the nation's development. This 
article aims to explore the progress made in women empowerment in India, the 
challenges that still persist, and the way forward. 

Historical Context: 

India's history is marked by a patriarchal society that has limited women's 
rights and opportunities. Traditionally, women were confined to domestic roles, with 
limited access to education, employment, and decision-making. However, the 
struggle for women's empowerment began during the independence movement, with 
prominent leaders like Mahatma Gandhi and Raja Ram Mohan Roy advocating for 
women's rights. The Constitution of India, adopted in 1950, enshrined gender equality 
as a fundamental right, laying the foundation for women's empowerment. 
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Progress Made: 

Over the years, India has witnessed significant progress in women 
empowerment. The government has implemented various policies and initiatives to 
promote gender equality and uplift women. The reservation of seats for women in 
local government bodies, known as Panchayats, has been a game-changer. This 
initiative has increased women's political participation and decision-making power at 
the grassroots level. Additionally, the introduction of laws such as the Protection of 
Women from Domestic Violence Act and the Sexual Harassment of Women at 
Workplace Act has provided legal protection to women and created awareness about 
their rights. 

Education has been a key driver of women empowerment in India. The Right 
to Education Act, passed in 2009, made education a fundamental right for all 
children, irrespective of gender. This has led to a significant increase in female 
literacy rates, with more girls attending schools and colleges. Education has not only 
empowered women intellectually but has also given them the confidence to challenge 
societal norms and pursue their dreams. 

Economic empowerment is another crucial aspect of women empowerment. 
The government's flagship programs like the National Rural Employment Guarantee 
Act (NREGA) and the Stand-Up India scheme have provided opportunities for 
women to engage in income-generating activities. Self-help groups (SHGs) have 
played a vital role in empowering women economically by providing them with 
access to credit, training, and entrepreneurial skills. These initiatives have not only 
improved women's financial independence but have also enhanced their social status 
and decision-making power within their families. 

 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

35 

Challenges and Roadblocks: 

Despite the progress made, women empowerment in India still faces 
numerous challenges. Gender-based violence remains a significant concern, with 
incidents of rape, dowry deaths, and domestic abuse continuing to plague society. The 
patriarchal mindset, deeply ingrained in Indian society, perpetuates gender 
discrimination, and hinders women's progress. Cultural norms and stereotypes often 
limit women's choices and restrict their mobility and participation in public life. 
Additionally, the gender pays gap and lack of representation in leadership positions 
continue to be barriers to women's empowerment. Another significant challenge is the 
rural-urban divide, while urban areas have witnessed greater progress in women 
empowerment, rural areas still lag behind.  
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FUTURE OF WORK AND ROLE OF SOFT SKILLS 

Ragini Tewari 
Consultant,  

KRC, CGG,  Dr. RSTUAoA, Nainital 

Soft skills are aptly known as ‘people skills’ as fundamentally they are people 
centric and deal with common aspects that shape interpersonal relations ranging from 
communication, networking/collaboration, understanding people and cooperation, 
analytical and critical thinking, adaptability, managing self and time, leadership ethics 
and overall self- awareness and self-management. The Collins English Dictionary 
define “Soft Skills” as “Desirable qualities for certain forms of employment that do 
not depend on acquired knowledge: they include common sense, the ability to deal 
with people, and a positive flexible attitude.” Although the definition talks of three 
aspects, soft skills cover a wide arena of skills that lead to better self and work 
management and eventually to comprehensive development of personality. 

It is important to note that the National Skill Development Policy has given 
special emphasis to soft skills stating that, “In addition to vocational skills, the 
provision of soft (or life) skills – including basic literacy, numeracy, occupational 
safety and health, hygiene, basic labor rights, teamwork, and confidence building – 
will be made as an integral component of the curricula. This will also help in 
empowerment of vulnerable groups.” (3.2 d page 16- National Skill Development 
Policy). Relating soft skills is essential to leverage the hard skills to their maximum in 
the workplace. More notably the policy also states that, “To increase the relevance 
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with future employment market including promotion of self-employment, soft skills 
and entrepreneurship skills will be made integral part of skill development” (4.0.1 
Page 23).  This is important as it talks about the future of employment under the 
chapter titled ‘Quality and Relevance’ in the policy. 

Even though soft skills were always imperative, over the years the importance 
of soft skills in workplace has become eminent and the term has seemed to gain more 
popularity. A significant number of job roles are giving due consideration to soft skill 
aspects as evident in the job descriptions and work advertisements of the present 
times. Thus, the combination of hard and soft skills has become a focal point for 
hiring employees and for selecting the right candidate and talent. The ability to be 
creative and spew novel ideas while possessing technical skills is the ability that is 
being increasingly sought out in the workplace as evidentby the growth in 
entrepreneurship and start-ups becoming a major industry. 

As the demand for innovation and growth goes hand in hand, soft skills have 
become quintessential in the context of future work as well. As noted in the recent 
“Future of Jobs” 2023 report by World Economic Forum the core skills required by 
workers include analytical thinking at the top of the desired skill set followed closely 
by creative thinking. At the same time, the three self-efficacies of resilience, 
flexibility and agility followed by motivation and self- awareness; and curiosity and 
lifelong learning are skills that are given due priority that will form a defining factor 
in workforce selection. Further dependability and attention to detail are highlighted. 
More importantly as noted in the report, “The core skills top 10 is completed by two 
attitudes relating to working with others – empathy and active listening and 
leadership and social influence – and quality control” (p. 38). 

While soft skills are essential for the workplace they help in navigating 
through the day- to-day tasks and life at large. If a soft skill like time management is 
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to be taken, then it is one of the prime and deeply affecting aspects of day to day 
living. As a commonly known fact suggests that the range of people having a proper 
time management system is only between12% to 18% percent, it is evident that time-
management as a skill is of high value both for personal and professional 
management. With the advancement of technology, many aids for time management 
have come into play for effective management of time, however there is a dearth of 
data showing that due to increasing internet penetration, availability and usage has 
created distraction and its adverse effect on time management. While social media 
has its up- side of facilitating information and connection it can also hinder effective 
time management when used in excess and in an addictive mode. The soft skill of 
effective time management is therefore a skill which will always remain evergreen as 
rightly noted by Peter Drucker &quot; Until we can manage time, we can manage 
nothing else. & quot; Thus, inculcating the combination of soft skills for self-
management becomes pertinent. 

It is being reiterated by various data time and again skills pertaining to 
problem solving and creative thinking are reported to be growing and gaining 
magnitude in the workplace. The demand for a good combination of hard and soft 
skills is on the rise to ensure quality of work. The focus on leadership, empathy, 
ethics, flexibility, and adaptability etc. show not only a healthier work environment 
but are also factors contributing to both individual and institutional well-being. 
Developing soft skills can therefore go a long way in worker and workplace 
satisfaction and in enhancing productivity, contributing in its own unique way 
towards creating a better future of work. 
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ISSUES AND CHALLENGES IN IMPLEMENTATION OF 
JAL JEEVAN MISSION IN UTTARAKHAND STATE 

Dr. Anil Kumar Mishra  
In-charge,  

Gender Issues Cell & K.R.C. C.C.G.  Dr. RSTUAoA,  Nainital 

Introduction 

The Himalaya is continuously witnessing change in climatic and 
anthropogenic consequences over the recent years. The uncertainty due to these two 
and other drivers makes the Himalaya and its communities vulnerable. The studies on 
various socio-economic and ecological aspects and perception of local people 
revealed that water issues are very challenging in the region especially spring 
discharge are continuously declining and resulting in water scarcity. Many villages 
are experiencing severe water shortages, particularly during the summer months and 
even in winters as well. The drying up of water sources has harmed rural water 
security, requiring people, particularly women, to travel longer distances for water 
collection. In the state of Uttarakhand, traditional water sources such as Naula, Dhara, 
and others are used by rural communities to meet their daily water needs, are also 
regularly dying. These water resources are primarily owned, used, and maintained by 
local communities and are categorized as common pool resources. 

To address the water demand of the rural villages of Uttarakhand state, the 
ambitious Jal Jeevan Mission (JJM) is also implemented in the state. The broad 
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objectives of the Mission are (1) to provide FHTC to every rural household, (2) to 
prioritize provision of FHTCs in quality affected areas, villages in drought prone and 
desert areas and Sansad Adarsh Gram Yojana (SAGY) villages, (3) to provide 
functional tap connection to Schools, Anganwadi centres (AWCs), GP buildings, 
Health centres, wellness centres and community buildings, (4) to monitor 
functionality of tap connections, (5) to promote and ensure voluntary ownership 
among local community by way of contribution in cash, kind and/ or labour and 
voluntary labour (shramdaan), (6) to assist in ensuring sustainability of water supply 
system, i.e. water source, water supply infrastructure, and funds for regular O&M, (7) 
to empower and develop human resource in the sector such that the demands of 
construction, plumbing, electrical, water quality management, water treatment, 
catchment protection, O&M, etc. are taken care of in short and long term, and (8) to 
bring awareness on various aspects and significance of safe drinking water and 
involvement of stakeholders in manner that make water everyone's business. 

A detailed review of literature was carried out with the objective to identify 
the problems and obstacles faces in the water and sanitation sector in Uttarakhand 
state and best practices in source sustainability of water supply schemes. A number of 
issues and future challenges are observed through this review.  

Issues and Challenges  

The issues observed in implementation of Jal Jeevan Mission are related to 
process, administration, and procurement, water availability, duplication of water 
supply schemes, water source identification, community participation, water quality, 
source sustainability, operation, and maintenance among the others.  Some of these 
can be described as the following. 

 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

41 

Issues of Water availability  

Many areas in the Uttarakhand state are identified as water scarce and the 
household especially the women members must travel kilometres to arrange 
substantial water for drinking purposes. The distance of a water source and villages 
has been observed increasing in 10-15 years interval. Moreover, if the source is 
available near the villages, the water availability is still very low. This has been a 
major challenge for provisioning water supply schemes to such water scarce villages. 
It is critical to protect water sources from contamination by following basic sanitation 
and hygiene practices, as well as establishing buffer zones surrounding bodies of 
water. 

Issues related to process 

 It was observed that in many villages the standard process of implementation 
like consultation with households, Gram Sabha, detailed resource survey, demand 
survey at the time of constitution of Village Water and Sanitation Committee 
(VWSC), and preparation of Village Action Plan (VAP). Even also many drinking 
water schemes were constructed before preparation of the participatory village action 
plan. These issues are well raised by the household at the time of verification and 
handover process. Many panchayats have raised the issue that panchayat 
functionaries were not taken in confidence before construction of water supply 
schemes and these schemes became non-functional very soon after the work 
completion. These issues were reflected due to quality of work and limited support 
from the Gram Sabha during implementation phase.  

Financial Restrictions 

Financial limits are one of the most significant challenges that the Jal Jeevan 
Mission faces. Providing piped water connections to all rural households is a costly 
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task. While funding has been allocated by the central and state governments to assist 
the mission, budgetary allocations may not always be sufficient to reach the lofty 
targets. Ensuring the long-term sustainability of water delivery infrastructure 
demands ongoing operational and maintenance expenses, putting a considerable strain 
on rural local governments' financial resources. Adequate funding allocations from 
both the federal and state governments are required to achieve the mission's goals. To 
provide continued support, regular assessments and modifications to funding 
requirements should be carried out. Innovative Financing: Investigating novel 
financing strategies such as public-private partnerships (PPPs), community-based 
funding, and microfinance are need of the hour. 

Bottlenecks in the infrastructure 

The building of infrastructure is a vital component of the Jal Jeevan Mission. 
Water supply infrastructure, such as pipelines, storage tanks, and treatment facilities, 
is frequently lacking in rural areas. The construction of this infrastructure can be 
difficult and time-consuming, especially in rural and hilly areas. The quality of 
infrastructure is also critical in order to avoid leaks and pollution. It is critical to 
satisfy goal timescales through accelerating infrastructure development through 
efficient planning, resource allocation, and project management. The requirement is 
to use modern technologies such as remote sensing, Geographic Information Systems 
(GIS), and artificial intelligence to identify water sources, plan appropriate 
infrastructure, and monitor water delivery systems for long term usability of the 
infrastructure developed under the mission. 

Issues related to Water Quality 

Although the water originated through natural springs in the Uttarakhand 
state, the issues of faecal coliform and other biological contamination has been 
reported from different sites. If the water is contaminated, simply having access to it 
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does not guarantee public health. Many rural communities in India face water quality 
difficulties because of causes such as open defecation, poor sanitation, and industrial 
pollution. Water quality challenges require a holistic approach that includes water 
treatment, source protection, and regular monitoring. Water Treatment Plants (WTPs) 
are very rarely constructed in the hilly region of the state, and it is critical to establish 
and maintain water treatment facilities in locations with low water quality. Water 
quality parameters should be monitored on a regular basis to guarantee compliance 
with safety regulations. 

Participation and Awareness of the Community 

Community involvement and awareness are critical to the Jal Jeevan Mission's 
success. Rural communities must actively participate in water supply system 
planning, implementation, and maintenance. However, effective community 
engagement can be difficult due to a lack of knowledge about water management 
methods, opposition to change, and social hierarchy. Training local officials, 
community leaders, and people in water supply management, infrastructure 
maintenance, and water quality monitoring at the grassroots level can empower 
communities to take responsibility for water supply systems. Awareness Campaigns: 
Educating rural populations about the need for clean water practices, hygiene, and 
sanitation through comprehensive awareness campaigns helps create behavioural 
change. Women's Empowerment: Recognizing the critical role of women in water 
collection and management, efforts should be made to empower and involve women 
in decision-making processes in rural communities. 

Recommendations 

The policy solutions are presented to handle the Jal Jeevan Mission's complex 
concerns and challenges that include, Firstly, Arrangement of additional funding to 
ensure timely and efficient mission execution by the national and state governments. 
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Secondly, to diversify funding sources, investigate and implement new financing 
mechanisms such as PPPs, community-based financing, and water user fees, Thirdly, 
integration of modern strategy and technology such as efficient planning, monitoring, 
and assessment of water supply projects, incorporate sophisticated technologies such 
as GIS, remote sensing, and data analytics can be helpful in better outputs. Fourthly, 
capacity building of each stakeholder at grassroots level for local officials, 
community people, and self-help groups in water management and infrastructure 
maintenance. Fifthly, community empowerment through encouraging community 
engagement in water supply system, decision-making phase, planning, and 
monitoring through decentralized governance structures will help in timely achieving 
the objectives. Sixthly, water quality monitoring techniques, such as regular testing 
and treatment, to ensure that rural households have safe and potable water need to be 
considered.  

Conclusion 

The Jal Jeevan Mission is a commendable effort by the government of India 
solve the serious issue of insufficient access to safe drinking water in rural areas. 
While significant progress has been achieved, the mission faces a few hurdles, 
including funding limits, infrastructure bottlenecks, water quality problems, and 
difficulty with community engagement. Overcoming these difficulties necessitates a 
collaborative effort involving government agencies, civil society organizations, and 
local communities. By raising funds, implementing technology solutions, increasing 
capacity, and encouraging community participation, the mission will be able to 
overcome these obstacles and move closer to its aim of ensuring "Har Ghar Jal. 
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THE ETHICS AND VALUES IN LIBRARY AND 
INFORMATION PROFESSIONALS 

Anand Kumar 
Librarian (Rtd),  

Dr. R.S. Tolia Uttarakhand Academy of Administration, Nainital 

Introduction 

Librarianship is a noble and exalted profession. Service of mankind is its 
motto. it is not a business and those who entertain mercenary outlook and habits may 
not be fit persons for this emulated profession. Librarians are the people who must be 
vigilant and conscientious to keep existing high ideas alive. Rather it is desirable that 
they should build even healthier traditions for the steady growth of this profession. 
The library from time immemorial has been considered as a “social institution”. It has 
an immense role in modern society and regarded as the “gateway of knowledge” for 
the community. With the generation of new information sources including web-based 
resources there is a huge change in the role and form of libraries. Today people in 
every sphere of the society irrespective of their age, profession, etc. from child to 
adult, from teacher to politician, businessmen to housewives use the libraries. 
Everybody uses and needs the services of a library. In today’s age of information both 
print and non-print materials are kept in a library. Conventional documents like 
books, journals, newspapers as well as nonconventional documents such as maps, 
charts, etc. are maintained together in a library. 
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The library and society are both interlinked and interdependent. Library exists 
for the needs of the society. A library can be referred to as a well acknowledged 
“social agency”. It plays a vital role in shaping our society. It transmits and 
disseminates the accumulated knowledge through books and other reading materials. 

Library and Information science- as a Profession  

Librarianship may be regarded as one, as old as the book. But librarianship as 
a profession is just a little over hundred years old. Earlier it was only as occupation. 
The organisation of librarianship as profession started with the establishment of 
American Library Association in 1876. The imparting of specialized knowledge 
started with the establishment of the first library school in 1887 by Dr. Melvil Dewey. 
Most of the national library associations drew a set of professional ethics during the 
last hundred years.  It has grown rapidly and established itself as a profession. 

Five Laws of Library Science 

The Father of Library Science Dr. S. R. Ranganathan’s five laws provide a 
paradigm of how libraries function, how they grow and serve, how they live, and so 
provide for us, a framework through which to examine our professional lives and our 
libraries. These laws remain central to our understanding of library science. Dr. 
Ranganathan propounded his Five Laws as follows:  

Law-1  Books are for use.  

Law-2 Every reader his/her book.  

Law-3 Every book has its reader. 

Law-4 Save the time of the reader.  

Law-5 The library is a growing organism.  
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Moral Values 

Ethics of librarianship, an essential element of library profession, denote the 
conduct and behaviour of those who adopt the library as a profession. A library 
professional owes certain obligations to the library’s public and its books, the library 
professional organisations and to himself. The five laws of library science are 
cardinal principles to be observed by library professionals in all his possible relation. 
The main duty of librarians is: 

1. Duty to the readers 

A librarian is for the readers and the latter cannot do without the valuable and 
expert services of a qualified librarian. 

2. Duty of the books 

Books, the lifeblood of great thinkers of the past and the present are the 
essential constituent of a library. Without these a library cannot come into 
existence.    

3. Duty to the profession 

A profession is a calling for admission to which special training, education 
and character are required. The exalted profession of librarianship being a 
learned profession, has public service as its ideal. To maintain this high ideal, 
a librarian should cultivate professional habits and should Shum the bad 
business habit.   

4. Duty to the staff 

Each member of staff should be regarded by the librarian as aa colleague and 
should be encouraged to carry out his work. This is essential for the smooth 
working of the whole establishment. 
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5. Duty to himself 

Duty to librarian to himself means the acquaintance of a librarian with those 
books with which he is there to serve his clientele. He must know something 
of everything so that he may fulfil his duty to himself in a befitting manner.  

Ethics and Values in Library and Information Professional  

A set of moral principles and code of conduct is a necessary guide to 
professional behaviour. Many countries have evolved written codes or ethics. The 
code of ethics should be prefaced with the nobility of the profession and 
responsibilities of the profession. Library and information professionals uphold a set 
of values and ethics that guide their work in serving the public, promoting access to 
information, and preserving the integrity of knowledge. These values and ethics are 
essential for maintaining trust, intellectual freedom, and the responsible dissemination 
of information. Here are some key values and ethics associated with library and 
information professionals: 

1. Access to Information: Libraries and information institutions are committed 
to providing equitable access to information for all individuals, regardless of 
their background, socioeconomic status, or abilities. This includes access to 
diverse viewpoints and materials. 

2. Intellectual Freedom: Librarians and information professionals believe in the 
freedom of expression and the right of individuals to access information 
without censorship. They resist efforts to restrict access to materials or limit 
intellectual exploration. 

3. Privacy and Confidentiality: Protecting the privacy of library users is a 
fundamental ethical principle. Librarians and information professionals do not 
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disclose the personal information of patrons or their reading habits without 
explicit consent, unless required by law. 

4. Professionalism: Information professionals adhere to a high standard of 
professional conduct. They are committed to lifelong learning, staying current 
with developments in their field, and maintaining the confidentiality of 
sensitive information. 

5. Intellectual Property: Libraries respect copyright laws and promote 
responsible use of copyrighted materials. They educate users about copyright 
and licensing and ensure that library materials comply with legal standards. 

6. Cultural Diversity and Inclusivity: Libraries strive to represent the diversity 
of their communities and provide materials and services that are culturally 
sensitive and inclusive. They actively work to eliminate discrimination and 
promote diversity in their collections and programs. 

7. Open Access and Open Science: Many libraries support open access 
initiatives, advocating for freely available research and information. They 
promote transparency and collaboration in the academic and research 
communities. 

8. Information Literacy: Librarians play a vital role in teaching information 
literacy skills, helping users critically evaluate information sources, and 
navigate the ever-changing landscape of digital information. 

9. Preservation of Cultural Heritage: Libraries have a responsibility to 
preserve and protect cultural and historical artifacts and documents for future 
generations. This includes proper archival practices and digitization efforts to 
ensure the longevity of materials. 
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10. Community Engagement: Libraries are often seen as community hubs and 
actively engage with their communities to identify their needs and provide 
relevant services, programs, and resources. 

11. Transparency and Accountability: Information professionals are 
accountable for their actions and decisions. They maintain transparency in 
their operations and finances, fostering trust among their stakeholders. 

12. Professional Integrity: Librarians and information professionals adhere to 
ethical codes of conduct and act with integrity in their interactions with 
colleagues, patrons, and the public. 

Conclusion:  

Education is the backbone for the progress of our society. Libraries provide a 
crucial role in promoting education, research, personality development, ethics, and 
other important values. A society cannot flourish without proper education and the 
primary requirement of the education system is the knowledge available in books. 
Libraries acquire books along with other reading materials, organize them, preserve 
them, and disseminate the information to the users. In this way libraries play an 
important role in the development of society. Values and ethics are the foundation of 
the library and information profession, helping ensure that these institutions remain 
vital sources of knowledge, learning, and community support in an ever-evolving 
information landscape. The ethics and values enunciated above should be the Gita 
and the bible of librarians. If they want their profession to outpace other noble 
professions like law, medicine etc. These should be put into practice right earnestly.  

 

 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

51 

References: - 

1. Kumar, PSG: A student’s manual of library and information Science v.1; 2002, pp 173-182. 

2. Khan, R: Introduction to Library Science, 2005, pp 129-138. 

3. Kumar, Krishna: Library manual, 1982, pp 10-15 

 

  



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

52 

 
 
 

MEDITATION: THE POWER OF HEALING 
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Meditation is a practice in which an individual uses a technique such as 
mindfulness or focusing the mind on a particular object, thought or activity to train 
attention and awareness, to achieve a mentally clear, emotionally calm, and stable 
state. Meditation induces a heightened state of awareness and focused attention. 

Worry, anxiety, and stress can lead to distractions in life, in which a person is 
unable to focus on his aim and constantly repeating daily problems and fear can affect 
one’s mental as well as physical health. 

How to practice meditation? The most common question••••• 

Meditation sounds simple but it takes discipline to remain still in body and 
mind. One has to block out the world around you and quiet our thoughts. 

• Find a quiet place and sit in a chair/ floor. 

• Focus on your breathing and the sensation of air moving in and out of your 
body as you breathe. 
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• Observe every thought that comes and goes, don't hold the thoughts as it is 
human   nature, just focus on your breathing. 

• For best results to meditate every day for 20to 30minutes. 

MOVING MEDITATION 

Another option is to try a form of exercise that combines fitness with 
meditation. 

• YOGA- This focuses on breathing movements and posture to help you relax 
and control stress. 

• TAICHI ·This form of meditation combines slow, gentle movements and 
deep breathing. 

• WALKING MEDITATION -With this method you slow down your walk 
then you can focus on your steps and movement of your legs and feet. 

BENIFITS OF MEDITATION 

There are many theories about how meditation can improve your physical and 
mental health. 

One theory is that it reduces activity of sympathetic nervous system. 

1. Reduces stress and controls anxiety- it lowers stress hormones in our 
body while simultaneously increasing beneficial brain chemicals 
which help in decreasing anxiety. 

2. Promotes emotional health- meditation can lead to improved self-
image and more positive outlook towards life. 
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3. Enhances self-awareness - It helps you develop a stronger 
understanding of yourself, helps us to grow into our best self. 

4. Lengthens attention span and reduces memory loss. It increases the 
strength and endurance of your attention, which can help in coping 
memory loss. 

5. Can generate kindness, as it increases positive feeling and action 
towards yourself and others. 

6. Helps fight addiction, can break dependencies by increasing self-
control. 

7. It improves sleep and controls pain. 

8. Meditation decreases high blood pressure by reducing strain  on  heart. 

MY PERSONAL EXPERIENCE 

During my collage days I used to meditate which helped me to excel in 
academics. I left mediation for a long period of almost 12 to 13 years due to personal 
reasons and started having health issues which were augmented by two consecutive 
pregnancies and was diagnosed with hypothyroidism. About two years back I 
restarted meditation daily for half an hour only and within 2 months I started noticing 
drastic improvement in my overall health, my thyroid was controlled and even shifted 
to lower doses of thyroid medication, I could feel the energy used to have during in 
my college days. 

MEDITATION IS BEING IN TONE WITH OUR INNER UNIVERSE (our 
soul} • 
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Parkinson's disease (PD) is a complex neurodegenerative disorder that affects 
millions of individuals worldwide. It is characterized by the progressive degeneration 
of dopamine- producing neurons in a specific area of the brain called the substantia 
nigra. This comprehensive article aims to provide an in-depth understanding of PD, 
including its causes, symptoms, diagnosis, treatment options, ongoing research, and 
available support resources. By fostering awareness, knowledge, and support, we can 
create a more inclusive and compassionate community for individuals living with PD 
and their loved ones. Moreover, this knowledge can contribute to the development of 
more effective diagnostic techniques, treatment options, and potential breakthroughs 
in the field. 

PD is primarily characterized by the loss of dopaminergic neurons in the 
substantia nigra, a region of the brain involved in the control of movement. This 
degeneration leads to a reduction in dopamine, a neurotransmitter that plays a critical 
role in motor function. The exact cause of this neuronal loss is not fully understood, 
but accumulating evidence suggests a combination of genetic and environmental 
factors. 

One key pathological feature of PD is the accumulation of abnormal protein 
aggregates known as Lewy bodies and Lewy neurites. These aggregates are mainly 
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composed of a protein called alpha-synuclein, which is thought to play a role in 
neuronal toxicity and cell death. Furthermore, oxidative stress and mitochondrial 
dysfunction have been Implicated In the degenerative processes of PD. Disruptions In 
neuro inflammatory processes and the involvement of glial cells have also been 
unobserved. 

While the majority of cases occur sporadically without a known cause, several 
genetic mutations have been identified in familial forms of the disease. Mutations in 
genes such as SNCA, LRRK2, Parkin, PINKl, and DJ-1have been linked to the 
development of PD. These genetic factors contribute to abnormal protein aggregation, 
mitochondrial dysfunction, and impaired cellular processes. 

Environmental factors also play a role in the development of PD. Exposure t o   
certain toxins, pesticides, and industrial chemicals has been associated with an 
increased risk of developing the disease. Additionally, there is evidence of gene-
environment interactions, suggesting that individuals with specific genetic 
susceptibilities may be more vulnerable to environmental toxins. 

PD manifests through a range of symptoms that can vary from person to 
person. The most recognizable motor symptoms include tremors (shaking), slowness 
of movement (bradykinesia), stiffness in muscles (rigidity), and problems with 
balance and posture (postural instability). In addition to movement-related issues, 
non-motor symptoms, such as mood changes, depression, anxiety, sleep disturbances, 
constipation, loss of sense of smell, cognitive impairments, and autonomic 
dysfunction, can significantly impact an individual's quality of life. 

The diagnosis of PD is primarily based on clinical evaluation by a qualified 
healthcare professional, typically a neurologist. A thorough medical history, 
neurological examination, and the presence of characteristic motor symptoms help in 
the diagnosis. Imaging techniques like magnetic resonance imaging (MRI) and 
functional imaging modalities such as positron emission tomography (PET) may be 
used to support the diagnosis and rule out other conditions. Recent advancements in 
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research have also focused on identifying reliable biomarkers in cerebrospinal fluid 
and blood samples to aid in early diagnosis. 

While there is no cure for PD, various treatment strategies aim to manage 
symptoms, improve quality of life, and slow disease progression. The primary 
pharmacological approach involves the use of dopaminergic medications, such as 
levodopa, dopamine agonists, and monoamine oxidase-B (MAO-B) inhibitors, to 
replenish dopamine levels and alleviate motor symptoms. 

In advanced cases, deep brain stimulation (DBS) may be considered. This 
surgical intervention involves the implantation of electrodes in specific brain regions 
to modulate abnormal electrical activity and reduce motor symptoms. Rehabilitation 
and allied therapies, including physical therapy, occupational therapy, and speech 
therapy, play a vital role in optimizing mobility, promoting functional independence, 
and addressing speech and swallowing difficulties. 

Non-pharmacological interventions such as exercise, nutrition, and 
psychosocial support also contribute to the overall management of PD. Regular 
exercise has been shown to improve motor symptoms, balance, and overall well-
being. Proper nutrition, including a balanced diet and adequate hydration, can support 
overall health. Psychosocial support, including counselling, support groups, and 
caregiver assistance, is essential for addressing the emotional and social aspects of 
living with PD. 

Living with PD requires adapting to changes and developing strategies to 
maintain quality of life. Emotional well-being and mental health support are crucial 
aspects of managing the disease. Learning coping strategies, maintaining 
independence through assistive devices and modifications, and addressing 
communication challenges contribute to an improved daily life experience.  Support 
for caregivers is equally important, and resources and respite care can provide much-
needed assistance. 
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Ongoing research efforts are focused on developing disease-modifying the 
rapies potential breakthroughs in the field of PD. One area of interest is development.  
alpha-synuclein therapies aimed at preventing or reducing the accumulation of 
abnormal protein aggregates. This includes immunotherapies, small molecule 
inhibitors, and vaccines that target alpha- synuclein pathology. Neuroprotective 
strategies are also being investigated to slow down disease progression. These 
strategies aim to target mitochondrial dysfunction, oxidative stress, and 
neuroinflammation through the use of antioxidant compounds, mitochondrial 
stabilizers, and anti-inflammatory agents. Genetic studies continue to unravel the 
complexities of PO, with a focus on identifying susceptibility genes and 
understanding the pathogenic mechanisms. This knowledge may lead to the 
development of personalized treatment approaches based on an individual's genetic 
profile. Stem cell research holds promise for cell replacement therapy and the 
generation of dopamine-producing neurons. Induced pluripotent stem cells and other 
stem cell derived approaches may offer a potential treatment option for PO in the 
future. 

In conclusion, PD is a complex neurodegenerative disorder with a wide range 
of clinical manifestations. Understanding its pathophysiology, risk factors, diagnostic 
methods, and current treatment strategies is essential for improving the lives of 
individuals living with PD. Ongoing research into disease-modifying therapies, 
genetic factors, and emerging treatment approaches provides hope for future 
advancements in the field. By fostering awareness, supporting research efforts, and 
providing comprehensive care and support to individuals with PD and their 
caregivers, we can work towards improving the management and ultimately finding a 
cure for this debilitating condition. 
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lHkh ljdkjh lsokvksa ds fy, ,dh—r v‚uykbu iksVZy ^^viqfu ljdkj^^ 

fxjh’k pUnz xq.koUr 

vij funs’kd] 

vkbZ0Vh0ch0,0 o lfpo] lsok dk vf/kdkj vk;skx] 

nsgjknwuA 

viqfu ljdkj % 

,d v‚uykbu ukxfjd lsok forj.k eap gS  

uksMy ,tsalh %  

lwpuk çkS|ksfxdh fodkl ,tsalh ¼vkbZVhMh,½] lwpuk çkS|ksfxdh] lq'kklu] foKku vkSj 
çkS|ksfxdh foHkkx] mÙkjk[kaM ljdkj 

^viqfu ljdkj^ jkT; dks fMftVy :i ls l'kä lekt esa cnyus vkSj ,d ,dy eap ds 

rgr ^Qslysl] isijysl vkSj dS'kysl^ rjhds ls ukxfjd dsafær lsok,a çnku djus gsrq cuk;k x;k 

v‚uykbu iksVZy gSA bl çdkj] O;fäxr mi;ksxdrkZvksa] bZ&ftyk dsaæ vkSj lkekU; lsok dsaæ 

¼lh,llh½ tSls fofHkUu lsok forj.k fcanqvksa ds ek/;e ls ukxfjd dsafær lsokvksa rd vklku igqap 

lqfuf'pr djrk gS 
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mís';% 

^viqfu ljdkj^ ifj;kstuk dk mís'; ukxfjdksa dks fofHkUu foHkkxksa ls dbZ lsokvksa dk ykHk 
mBkus ds fy, vkus okyh yxkrkj pqukSfr;ksa ds tokc esa ,d LFkku ij gh lHkh lsokvksa dks çnku 
djrk gSA  

^viqfu ljdkj^ iksVZy us lsokvksa dh fMyhojh dks l{ke djus] ikjnf'kZrk vkSj fu;eksa ds 

leku vuqç;ksx dks lqfuf'pr djus ds fy, cSd,aM dEI;wVjhdj.k o Lopkfyr odZ¶yks dk mi;ksx 

fd;kA bl ifj;kstuk esa Lopkyu ds ek/;e ls turk dks lsokvksa dh ,dh—r vkSj fuckZ/k fMyhojh 

'kkfey gSA ^viqfu ljdkj^ ,d fo'ks"k :i ls fufeZr iksVZy gS vkSj ;g mi;ksxdrkZvksa dks U;wure 

ç;kl vkSj le; ds lkFk Rofjr vkSj çHkkoh lsok,a çnku djrk gSA 
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t:jh fo'ks"krk,¡ % 

1-  iksVZy osc vkSj eksckby ,fIyds'ku ¼,aMª‚bM] vkbZvks,l½ ds ek/;e ls miyC/k gSA 

2-  8]000 ls vf/kd lh ,l lh dsaæksa] 450 bZ&ftyk dsaæksa ds ek/;e ls lsok,a çnku dh tk jgh 

gSa] blds vykok 1]20]000 ls vf/kd ukxfjd Lo;a y‚fxu eksM ds ek/;e ls lsokvksa dk ykHk 

mBk jgs gSaA 

3-  iksVZy dh fo'ks"krkvksa esa le; ij lsok forj.k 'kkfey gS ¼çR;sd lsok lsok dk vf/kdkj 

vk;ksx ds ek/;e ls vfuok;Z gS blfy, le; lhek r; gSA 

4-  lHkh foHkkxksa esa lsok forj.k esa fdlh Hkh nsjh ds fy, lsok dk vf/kdkj vk;ksx ds ek/;e ls 

fu;fer leh{kkA 

5-  vkosnu dh fLFkfr VªSfdax A 

6-  fMftVy çek.ki=ksa ds fy, fMfty‚dj ds lkFk ,dhdj.k A 

7-  çR;sd vkosnd ds ikl vius vkosnu dh fLFkfr dks VªSd djus ds fy, vius Lo;a ds 

MS'kcksMZ gksrs gSa A 

8-  vf/kdkjh dh vko';drk ds vuqlkj MS'kcksMZ A 

9-  nh tk jgh lsokvksa  ds lkis{k lq>ko nsus @ çfrfØ;k ra= ukxfjdksa vkSj vf/kdkfj;ksa dks 

ewY;oku lwpuk çnku djus esa l{ke cukrk gS A 

pqukSfr;k¡% 

1- vf/kdkjh vkSj ljdkjh vf/kdkjh rFkk ,tsafl;ka vkfn ikjaifjd O;oLFkk ds brus vknh gks x, 
gSa fd ges'kk dh rjg os gj Lrj ij cnyko ds çfr LokHkkfod :i ls bPNqd ugha FksA 

2- bruh cM+h la[;k esa vkSj iwjs jkT; esa] fo'ks"k :i ls mÙkjk[kaM tSls igkM+h jkT; ds dfBu 

bykds esa {kerk fuekZ.k ¼cqfu;knh <k¡pk vkSj Kku gLrkarj.k½ ,d dfBu dk;Z FkkA 
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3- fofHkUu foHkkxksa ds iksVZyksa ds lkFk ,dhdj.k vkSj çR;{k ykHk gLrkarj.k gsrq foÙk foHkkx ds 

lkFk ,dhdj.k Hkh ,d dfBu pqukSrh FkhA 

4- 8000 ls vf/kd lh ,l lh dsaæksa vkSj 450 bZ ftyk dsaæksa ds lkFk ,dhdj.kA 

çHkko % 

1-  dqy 671 lsok,¡ v‚uykbu forfjr dh tk jgh gSaA 

2-  12 fefy;u dh vkcknh okys jkT; esa 5 fefy;u vkosnu lalkf/kr fd, x,A ¼yxHkx çR;sd 

?kj½ 

3-  ;g iksVZy ç'kklfud çfØ;kvksa dks vklku cukrk gS vkSj mi;ksxdrkZ ds fy, csgrj vuqHko 

dks c<+krk gSA 

4-  ^^viq.kks ljdkj viq.kks çek.k i=^^ vkSj Þukxfjd dsafær lsokvksa dh MksjLVsi fMyhojhß tSls 

uokpkjksa us lsokvksa vkSj igqap dks c<+k;kA 

5-   iksVZy us lsok igyqvksa esa mYys[kuh; lq/kkj fd;k gS% 

d-  çlaLdj.k nj % 43 çfr'kr ls c<+dj 98 çfr'kr gks xbZ 

[k-  le; ij fMyhojh % 25 çfr'kr ls c<+dj 73 çfr'kr  

x-  çlaLdj.k le; % 45 fnu ls ?kVdj 9 fnu 

?k- yfEcr nj  % 1 çfr'kr ls de gks xbZ 

p- yfEcr vkosnuksa dh la[;k de gks dj dsoy 1 çfr'kr jg xbZ gS 

iqjLdkj ,oa ekU;rk % 

bl igy us ukxfjd dsafær lsok forj.k Js.kh esa jk"Vªh; bZ&xousaZl iqjLdkj 2023 ¼jtr½ 

çkIr fd;k gSA 
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Hkfo"; dh ;kstuk,a % 

;g iksVZy v‚Vks&vihy flLVe] OgkV~l,i ds lkFk ,dhdj.k vkSj flaxy lkbu&v‚u 

¼tuifjp;½ tSlh vkxkeh igyksa ds ek/;e ls fujarj lq/kkj ds fy, çfrc) gS] ftldk mís'; iksVZy 

ds çn'kZu vkSj n{krk dks c<+kuk gSA 

blds vykok lsokvksa dks çnku djus esa gksus okys foyEc ls cpus ds fy, fofHkUu foHkkxksa ds 

vkilh leUo; dks Hkh  flLVe esa ,dh—r fd;k tk,xkA 

fu"d"kZ % 

^^viqfu ljdkj^^ iksVZy mÙkjk[kaM dh ukxfjd&dsafær çfrc)rk dk çrhd gS] tks vke 

ukxfjdksa  dks Qslysl] dS'kysl vkSj isijysl ek/;e ls lqjf{kr :i lsok;sa çnku djrs gq, 

ç'kklfud dq'kyrk dks vf/kd l{ke cukrk gSA 
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cnyrs ifjn`'; esa [kk| lqj{kk  

eukst dqekj lseoky 

vfHkfgr vf/kdkjh@ftyk [kk| lqj{kk vf/kdkjh]  

:nziz;kxA 

^;ks esa vUue~ jle~ okpe~ Js"Brke~ fu/kkUlfrA 

bUnz'prL; otzkLre~ fgadkjeL;rke~AA*  

¼vFkZoZosn½ 

¼vFkkZr~ tks esjs [kk| inkFkksZa] is; inkFkksZa vkSj fopkjksa dh 'kq)rk dks u"V djuk pkgrs gSa gs bUnz nso 
ml ij otzkL= ls izgkj djsaA½ 

 vkfndky vFkkZr oSfnd ;qx ls gh gekjs _f"k eqfu [kk|@is; inkFkksZa ds lkFk&lkFk fopkjksa 
dh 'kq+++)rk ds izfr jktu ,oa iztk dks tkx:d djrs jgs gSaA vfXu] ok;q] ty] unh] ouLifr dks nso 
Lo:i ekurs gq;s mudh ifj'kq)rk cuk;s j[kus dk vkg~oku fd;k x;k gSA fla/kq ?kkVh lH;rk esa ik;s 
x;s fo'kky /kkU;kxkj rRdkyhu [kk| lqj{kk dh vksj bafxr djrs gSaA ekS;Z dky esa vkpk;Z pk.kD; us 
vius xzaFk ^^vFkZ'kkL=** esa [kk| vifeJ.k vkSj blds fy, ltkvksa dk mYys[k fd;k gSA 'kkgh 
ikd'kkyk esa fufeZr Hkkstu dks ^^ikd'kkyk v/;{k** }kjk mfpr tkap ds i'pkr~ gh ijkslk tkrk FkkA  

 lezkV v'kksd }kjk ckS) /keZ ds izHkko esa vkus ij 'kkgh ikd'kkyk ij dM+h utj j[kh x;h 
rHkh rks muds izFke f'kykys[k esa m/k̀r gS & ^fd igys ikd'kkyk esa lSdM+ksa thoksa dh cfy nh tkrh 
Fkh fdUrq vc ls dsoy nks eksj ,oa ,d ex̀ dks gh ekjk tk;sxk vkSj Hkfo"; esa budk o/k Hkh fuf'pr 
ugha gksxk* Li"V gS fd [kkuiku lEcU/kh fu;eksa esa yxkrkj lq/kkj gks jgk FkkA izkphu xzUFk ^^lqJqr 
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lafgrk** dk ,d v/;k; Hkkstu ds fy, lefiZr gSA Hkkstu ijkslus dk f'k"Vkpkj] Hkkstu ijkslus dk 
rjhdk vkSj Hkkstu djus ls igys O;atu dks mfpr LFkku ij j[kuk vkfn dk o.kZu gSA ^^uy 
ikdniZ.k** esa jktk ds fufeÙk nks"k jfgr vUu nsus ds fu;e fu/kkZfjr FksA  

 12oha lnh ds pkyqD; jktk lkses'oj r̀rh; }kjk fojfpr ^^ekulksYykl**  esa mu [kk| inkFkksZa 
dk o.kZu gS] tks vk/kqfud Hkkjrh; ijaijk dk fgLlk cus gq, gSa] tSls nkslkdk ¼Mkslk½] bn~nkfjdk vkSj 
okVdk ¼bVyh vkSj Mkslk½] ifjdk ¼idkSM+k½ vkSj {khjkork ¼ngh&cM+k½A e/; dky rd vkrs&vkrs [kk| 
inkFkksZa dh fo'kq)rk ,oa foØ; lEcU/kh fu;e dBksj cu pqds FksA f[kyth lqYrkuksa us rks [kk| ,oa 
vU; lkefxz;ksa esa ?kVrksy ds cjkcj] foØsrk O;kikjh dk ekal rksyuk 'kq: dj fn;k FkkA fczfV'k 
'kklu dky esa Hkh dBksj fu;e&dkuwu cusA  

 Lora=rk ds i'pkr~ [kk| inkFkksZa esa feykoV jksdus gsrq ^^[kk| vifeJ.k fuokj.k vf/kfu;e 
1954** cuk;k x;kA tks 2011 esa ykxw u;s ,DV [kk| lqj{kk ,oa ekud vf/kfu;e&2006 cuus rd 
[kk| lqj{kk ds fy, ekun.M cuk jgkA orZeku vf/kfu;e] [kk| lqj{kk ,oa ekud vf/kfu;e&2006 
rFkk blds vUrxZr [kk| lqj{kk ,oa ekud fofu;ekoyh 2011 vUrjkZ"Vªh; O;kikj vkSj dLVe fu;eksa 
ds ǹf"Vxr fo'o ,oa ?kjsyw t:jrksa ds fglkc ls yxkrkj ifjo/kZu ,oa ifjektZu fd;k tk jgk gSA 
vkt FSSAI ubZ fnYyh leLr jkT;ksa ,oa dsUnz'kkflr  izns'kksa ds [kk| dfe'ujksa ,oa ftyksa esa 
vfHkfgr vf/kdkjh ,oa [kk| lqj{kk vf/kdkfj;ksa ds ek/;e ls izorZu dk;ksZa ¼fujh{k.k ,oa [kk| 
lSEifyax½ ds lkFk&lkFk tkx:drk ds vusdksa uokpkjksa }kjk [kk+| lqj{kk dks lqǹ<+ djus gsrq ǹ<+ 
ladfYir gSA  

 tgka rd [kk| lqj{kk iz'kklu] :nziz;kx ds [kk| lqj{kk lajpuk dh ckr gSA 2011 esa 
FSSAI ds xBu ds ckn ls [kk| lqj{kk gsrq dksbZ LorU= vkWfQl Hkh ugha FkkA lu~ 2021 rd eq[; 
fpfdRlkf/kdkjh dk;kZy; ea 02 d{kksa esa lapkfyr gksrk jgkA vxLr] 2021 esa vfHkfgr vf/kdkjh] 
:nziz;kx dk izHkkj xzg.k djus ds i'pkr~ vknj.kh; ftykf/kdkjh egksn;] :nziz;kx dh vuqefr ls 
lEekuh; eq[; fodkl vf/kdkj egksn;] :nziz;kx }kjk 04 dejksa dk LorU= vkWfQl iqjkuk fodkl 
Hkou] :nziz;kx esa vkoafVr gqvkA ;|fi tuin esa foxr 10 o"kksZa ls dksbZ LFkk;h [kk| lqj{kk 
vf/kdkjh ugha gS rFkkfi pkj/kke ;k=kdky esa 01&01 ekg dh jksVs'ku M~;wVh ij izkIr 06 [kk| lqj{kk 
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vf/kdkfj;ksa] 01 MkVk ,.Vªh vkijsVj rFkk 01 vuqlsod ds lg;ksx ls foxr 02 o"kksZa esa tuin esa 
[kk| lqj{kk vf/kfu;e rFkk tu&tkx:drk ds vusdksa uokpkjh dk;ksZa dks /kjkry ij mrkjk x;k gSA 
tuin esa [kk| uewuksa ds ,d=.k] okn nk;j ,oa U;k;fu.kkZ;u ds QyLo:i feykoV[kksjksa ij foxr 
02 o"kksZa esa tuin esa :i;s 9-5 yk[k dk tqekZuk vf/kjksfir fd;k x;k gSA  

 [kk| izfr"Bkuksa dh [kk| ykbZlsUl la[;k 210 ls c<+kdj 1324 dh tk pqdh gSA blds fy, 
:nziz;kx ls lksuiz;kx rd 15 ykbZlsUl dSEi vk;ksftr fd;s] 20 ls vf/kd dkWeu lfoZl lsUVjksa dks 
izf'kf{kr fd;k x;k gS] ftlls vf/kdkf/kd [kk| ykbZlsUl lgh <ax ls vkosfnr fd;s x;s gSa rFkk 
vf/kd jktLo izkIr gqvk gS & 

Ø0la0 foÙkh; o"kZ ykbZlsUl@jftLVsª'ku izkIr jktLo ¼:i;s½ 

1 2020&21 210 143000-00 

2 2021&22 157 277800-00 

3 2022&23 957 447500-00 

;ksx 1324 868300-00 

lqjf{kr ds lkFk&lkFk LoPN [kk| inkFkksZa dh lqfuf'prrk gsrq tuin ds gksVyksa] jsLVksjsUVksa 
ds lkFk&lkFk Ldwyksa dh feM&Ms ehy dSUVhuksa] iqfyl ykbu] Qk;j fczxsM] ,lMhvkj,Q dSUVhuksa esa 
gkbZthu jsfVax dk;ZØe pyk;s x;sA gkbZthu jsfVax ds vUrxZr LFkkuh; izkf/kdkjh ¼[kk| lqj{kk 
vf/kdkjh½ rFkk ekU;rk izkIr r̀rh; i{k vkWfMV ,tsalh }kjk fujh{k.k dh rkjh[k dks ik;s x;s [kk| 
LoPNrk ds ekudksa dk ijh{k.k fd;k tkrk gSA rFkk ik;h x;h [kk| LoPNrk vkSj lqj{kkvksa ds vk/kkj 
ij ml izfr"Bku dks jsfVax iznku dh tkrh gSA ftudh LoPNrk jsfVax 4 vFkok blls vf/kd gksrh gS] 
mu [kk| dkjksckfj;ksa ds izfr"Bkuksa dk ntkZ] ,d fof'k"V ntkZ gksrk gSA bl ;kstuk ds vUrxZr [kk| 
dkjksckjdrkZvksa dks iks"k.k;qDr [kk| dks c<+kok nsus rFkk LokLF;izn ilan ds ckjs esa miHkksDrkvksa dks 
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voxr djkrs gq;s muesa O;ogkjxr ifjorZu ykus ds fy, izksRlkfgr fd;k tkrk gS vkSj ,sls fodYiksa 
rd mudh igq¡po dks lqyHk cuk;k tkrk gSA 

 ftykUrXkZr bl ;kstuk ds rgr mÙkjk[k.M [kk| laj{kk ,oa vkS"kf/k iz'kklu] nsgjknwu] rFkk 
,Q,l,l,vkbZ] ubZ fnYyh }kjk vf/kd̀r vkWfMV rFkk Vªsfuax ,tsalh ds lg;ksx ls LFkkuh; [kk| 
lqj{kk iz'kklu] :nziz;kx }kjk LoPNrk ekudksa rFkk [kkuiku LFkyksa dk fujh{k.k fd;k x;k Hkkjrh; 
[kk| laj{kk ,oa ekud izkf/kdj.k] ubZ fnYyh }kjk 20 izfr"Bkuksa dks gkbZthu jsfVax iznku dh x;h gS] 
ftlesa 12 [kk| izfr"Bkuksa dks 5 LVkj LoPNrk jsfVax iznku dh x;h] ftlesa tokgj uoksn; fo|ky;] 
tk[k/kkj] :nziz;kx Hkh 'kkfey gSA iqfyl ykbu] Qk;j fczxsM] ,lMhvkj,Q dSUVhu] jrwM+k] :nziz;kx 
dks Hkkjrh; [kk| lqj{kk ,oa ekud izkf/kdj.k] ubZ fnYyh }kjk LoPNrk ,oa xq.koÙkk ekudksas ds vk/kkj 
ij bZV&jkbV dSEil ?kksf"kr fd;k x;k gSA 

 ftys esa izFke ckj 50 Hkkstuekrkvksa lfgr dqy 200 [kk| dkjksckj drkZvksa dks izkf/kdj.k ds 
Vªsfuax ikVZuj ds lg;ksx ls :nziz;kx] fryokM+k] vxLR;ewfu] ukjk.kdksVh esa dSEi yxkdj [kk| 
lqj{kk dh Vªsfuax nsdj izek.khdj.k fd;k x;kA 

 Hkkjrh; [kk| lqj{kk ,oa ekud izkf/kdj.k] ubZ fnYyh us RUCP (Repurpuse Used 
Cooking oil) uke ls ,d igy dh gS] ftlds vUrxZr [kkuk idkus esa iz;ksx'kqnk rsy dks 
ckW;ksMhty esa :ikUrj.k fd;k tk jgk gS] blls eksVj xkfM+;ka pyk;h tk jgh gSaA bl uokpkj ds 
vUrxZr Jh dsnkjukFk ;k=k ekXkZ ij fLFkr gksVy ,oa jsLVksjs.Vksa esa tys gq;s rsy ds mi;ksx dks 
grkRlkfgr dj dqy 150 yhVj ls vf/kd iz;ksx'kqnk rsy dks ck;ksMhty cukus gsrq ,df=r fd;k 
x;k gSA 

 oLRkqr% rsy vkSj olk esa fLV,fju] ikfefVu rFkk vksfybu vEyksa ds vykok vlar̀Ir vEyksa ds 
fXyljkbM Hkh fefJr gksrs gSa tks /kqozh; ¼ikWyj½ ;kSfxd gSaA xgu ryus dh izfØ;k esa [kk| inkFkksZa ls 
laidZ ds nkSjku ok;q e.Mh; vkWDlhtu vkSj mPp rkieku esa ueh ls gkbMªksykbfll] vkWDlhdj.k vkSj 
ikWyhesjkbtslu tSlh jklk;fud ?kVuk;sa ?kfVr gksrh gSa] tks Qzkabx rsyksa dh jklk;fud lajpuk dks 
cny nsrh gSa ftlls fofHkUu izdkj ds Qzkabx rsyksa dh jklk;fud lajpuk dks cyn nsrh gS ftlls 
fofHkUu izdkj ds Qzh QSVh ,flM] MkbZfXyfljkbM rFkk ikWyheSfjd VªkbfXyfljkbM ds vfrfjDr d.k 
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mRiUUk gks tkrs gSaA ;s lHkh mRikn /kzqoh; ;kSfxd gksrs gSaA iz;qDr rsy ckj&ckj iz;ksx djus ls budh 
ek=k yxkrkj c<+rh tkrh gSA ;s /kqzoh; ;kSfxd lqikP; ugha gksrs gSaA nh?kZdkfyd iz;ksx djus ij 
buls g̀n; jksx] tBjkU= lEcU/kh fodkj gks ldrs gSaA vfriz;qDr rsy [kk| inkFkksZa dks fpduk cukrk 
gSa vkSj Lokn rFkk jax Hkh ifjofrZr dj nsrk gSA 

 vr% iz;ksx'kqnk rsy esa lexz /kqzoh; ;kSfxd ¼TPC½ dh fuxjkuh dj mRiknksa dh xq.koÙkk rFk 
miHkksDrk ds LokLF; dks lq/kkjk tk ldrk gSA fo'ks"k :Ik ls g̀n; vkSj /kefu;ksa ds lkFk&lkFk QsQMs+ 
vkSj isV ds dSalj tSlh ?kkrd chekfj;ksa ls cpk tk ldrk gSA iz;qDr rsy dh xq.koÙkk dks ekius ds 
fy, ¼TPC½ ehVj dk iz;ksx fd;k tkrk gSA ,Q,l,l,vkbZ fofu;eksa ds vuqlkj iz;ksx'kqnk rsy esa 
lexz /kqzoh; ;kSfxdksa ¼TPC½ dh vf/kdre Lohdk;Z lhek 25% fu/kkZfjr dh x;h gS ftlds vkxs [kkuk 
idkus dk rsy [kir ds fy, vlqjf{kr gSA 

 mÙkjk[k.M ds pkjksa /kkeksa esa flQZ Jh dsnkjukFk /kke esa izlkn :I esa ^^pkSykbZ dk yM~Mw** 
Hkkjrh; [kk| lqj{kk ekud izkf/kdj.k ds uokpkj dk;ZØe BHOG (Blissful hygiene offering to 
God) ds vUrxZr ,QMh,] :nziz;kx rFkk ftyk iz'kklu ds lg;ksx ls fØ;kfUor fd;k x;k gSA 
ftlds vUrxZr LFkkuh; eksVk vukt pkSykbZ ¼jkenkuk½ dks tuin dh nwjLFk LFkkuh; efgykvksa }kjk 
cuk;s Lo;a lgk;rk lewgksa ds ek/;e ls fuekZ.k fd;k tkrk gS rFkk [kk| laj{kk iz'kklu] :nziz;kx 
}kjk tkap ds Ik'pkr~ Jh dsnkjukFk izlkn la?k }kjk forfjr fd;k tk jgk gSA ;g pkSykbZ yM~Mw] 
izlkn ds lkFk&lkFk vke J)kyqvksa dks Jh dsnkjukFk /kke dh lnZ tyok;q ds pyrs ilanhnk ozr 
uk'rk Hkh curk tk jgk gS vkSj ikSf"Vd vkgkj ds :i esa vUrjkZ"Vªh; feysV o"kZ dks Hkh lkFkZd dj 
jgk gSA lkFk gh nwjLFk ,oa nqXkZe tuin gksus ds ckotwn] dksjksuk dky ds i'pkr~ c<+h gq;h Ik;ZVu 
xfrfof/k;ksa dks] [kk| lqj{kk iz'kklu :nziz;kx] ftyk iz'kklu ds lg;ksx ,oa ekXkZn'kZu }kjk izorZu 
rFkk tutkx:drk ds uokpkjh mik;ksa ls iqu% vkd`"V djus dk Hkjld iz;kl dj jgk gSA 
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fodkl [k.M dksVkckx ds vUrxZRk xzke ihiypkSM esa uSuhrky izxfr'khy 
efgyk fdlku Loa; lgk;rk lewg }kjk gkbMªksikWfud fof/k ls vk/kqfud 

[ksrh dj vkthfodk fodkl dk;ZØe % vfHkuo igy 
MkW0 eqds'k flag usxh 

ftyk vFkZ ,oa la[;kf/kdkjh] uSuhrkyA 

tuin esa lCth@lykn@tM+h cwVh mRiknu dh iz;kZIr laHkkouk,sa miyC/k gSA tuin esa 

ckxokuh fe'ku ;kstuk ds vUrxZRk o"kZ 2015&16 o o’kZ 2016&17 esa 2000 oxZeh0 {ks= esa QSu ,.M 

iSM lqfo/kk;qDr gkbVSd ikWyhgkml dh LFkkiuk Jh vuqHko nkl xzke&ukSnk fodkl[k.M dksVkckx 

}kjk dh xbZ Fkh] ftlesa muds }kjk gkbMªksikSfud fof/k ls lCth@lykn rFkk tMh cwVh dk mRiknu 

dj vPNh vk; izkIr dh tk jgh gSA tuin esa gkbMªksikSfud fof/k ls ;wjksfi;u lfCt;ksa] lykn] tMh 

cwVh ds mRiknu dh lEHkkoukvksa dks ǹf"Vxr j[krs gq, ftykf/kdkjh egksn; ds funsZ'kkuqlkj o"kZ 

2022&23 esa gkbMªksikSfud rduhdh ds ek/;e ls vkthfodk lao/kZu gsrq 500 oxZ eh0 ds 4 ikWyhgkml 

dqy 2000 oxZeh0 ikWyhgkml dh LFkkiuk dh tk jgh gS] ftl gsrq ftyk ;kstuk ds vUrxZRk 80 

izfr'kr jktlgk;rk ij 35-60 yk[k dh /kujkf'k izkIr gqbZ gSA izkIr /kujkf'k ds lkis{k 500 oxZeh0 ds 

4 ikWyhgkml uSuhrky izxfr'khy fdlku Loa; lgk;rk lewg ihiypkSM dksVkckx }kjk LFkkfir fd;s 

tk jgs gSA LFkkfir ikWyhgkmlksa esa gkbMªksikSfud fof/k ls lCth rFkk tMh cwVh o lykn dk mRiknu 

lewg dh efgyk lnL;ksa }kjk fd;k tk;sxkA ;g dk;Z gkbMªksikWfud fof/k }kjk U;wure Hkwfe ij 

ikWyhgkml LFkkfir dj mPp xq.koRrk ;qDr ;wjksfi;u lfCt;ksa] tMh cwVh] lykn vkfn dk mRiknu 

Jh vuqHko nkl xzke ukSnk fodkl[k.M dksVkckx ds fn'kk&funsZ'ku esa xfBr efgyk Loa; lgk;rk 

lewgksa ds lnL;ksa }kjk fd;k tk;sxkA mRikfnr lfCt;ksa] tM+h cwVh rFkk lykn vkfn ftudh cktkj 
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esa vR;f/kd ekax gS] dk foi.ku dj mudh vkfFkZd fLFkfr es lq/kkj yk;k tk;sxkA tuin esa bl 

vfHkuo igy ds vUrxZRk LFkkfir gksus okys ikWyhgkmlksa ls izsfjr gksdj tuin ds vU; d̀"kd Hkh bl 

izdkj dh [ksrh gsrq izksRlkfgr gksxsA 

 

 

 

 

 

 

 

 

 

 

 

 

 

gkbMªksikWfud fof/k }kjk ikWyhgkml esa izxfr 

ikWyhgkml esa izxfr fLFkfr 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

71 

 
 
 

jk"Vªh; xzkeh.k vkthfodk fe'ku ds rgr tuin peksyh ds 

fodkl[k.M n'kksyh ,oa tks'kheB esa Lo;a lgk;rk lewgksa ds 

ek/;e ls fd;s tk jgs gSa] vkthfodk lao}Zu ds vfHkuo dk;ZA 

MkW yfyr ukjk;.k feJ  

eq[; fodkl vf/kdkjh peksyh]  

                                MkW egs'k dqekj 

rRdkyhu ftyk fodkl vf/kdkjh peksyh]  

                               eksgu flag usxh  

CykWd fe'ku izcU/kd n'kksyh]  

                                  dSyk'k dkyk 

 CykWd fe'ku izcU/kd tks'kheB] 

                                  lat; iqjksfgr  

xzkeh.k foRr leUo;d peksyh 

izLrkouk%& tuin peksyh lkefjd ǹf"V ls vfrlaosnu'khy ftyk gS ftldh lhek phu ls yxrh 

gS] blfy, LFkkuh; fuoklh [kkldj lhekorhZ fodkl[k.M tks'kheB] n'kksyh ls yksx iyk;u u djsa 

bl ǹf"Vdks.k ls Hkh LFkkuh; Lrj ij gh yksxksa dks jkstxkj miyC/k djkus ds fy, fofHkUu ;kstuk,sa 

lapkfyr dh tk jgh gSa] ekuuh; iz/kkuea=h }kjk lhekorhZ xkao ek.kk xzkeiapk;r dks blh dMh essa 

ckbczsaV foyst vkSj ns'k dk izFke xkao Hkh ?kksf"kr fd;k x;kA eq[; fodkl vf/kdkjh peksyh MkW 

yfyr ukjk;.k feJ ,oa ftyk fodkl vf/kdkjh MkW egs'k dqekj ds usr̀Ro esa tuin peksyh ds 
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vUrxZr dsUnz }kjk lapkfyr /otokgd nhun;ky vUR;ksn; ;kstuk&jk"Vªh; xzkeh.k vkthfodk fe'ku 

iwjs ns'k esa ,d vEcSzyk dh rjg lHkh js[kh; foHkkxksa ,oa foRrh; laLFkkuksa dks tksMrs gq, xzkeh.k 

vkfFkZdh dks fe'ku eksM esaa vkxs c<k jgh gS] ftlds vUrZxr lkeqnkf;d laxBuksa dk xBu fd;k tk 

jgk gS] rFkk js[kh; foHkkxksa ls tksMus ds fy, dSMj fodkl dk dk;Z fd;k tk jgk gS] rkfd fe'ku 

dh ewy Hkkouk leqnk; }kjk leqnk; ds fy, leqnk; dk fodkl dks lkdkj djus gsrq ,d etcwr 

la?kVukRed <kapk ;Fkk lewg] xzke laxBu] dyLVj Lrjh; QSMjs'ku rS;kj fd;k tk jgk gSA tuin 

peksyh essa vHkh rd 4122 lewg] 498 xzke laxBu ,oa 28 dyLVj Lrjh; QSMjs'ku cuk;s tk pwds gSa] 

tgka ,d vksj lkekftd lekos'ku ls bUgsa l'kDr fd;k tk jgk gS] ogha lHkh lewg dks viuh 

LoSfPNd vkthfodk xfrfof/k dks pykus ds fy, lspaqjs'ku eksM esaa foRrh; lekos'u ds rgr vkj0,Q0 

izfr lewg 20000 :0 lh0lh0,y0 izfr lewg 7 izfr'kr C;kt nj ij 1-50 yk[k ls 6 yk[k rd 

rFkk lkeqnkf;d fuos'k fuf/k 1-50 yk[k izfr lewg dh nj ls muds dyLVj Lrjh; QSMjs'ku dks 

ewy/ku@xzkUV ds :i esa fn;k tk jgk gSA ftls lw{e _.k ;kstuk ds vk/kkj ij dyLVj] 

xzkelaxBuksa ds ek/;e ls lewgksa dks nsrk gS] vkSj lewg vius lnL;ksa dks vko';drk vuqlkj 

vkthfodk xfrfof/k gsrq nsrk gS] blds vykok vU; foRrh; laLFkku] foHkkxh; ;kstukvksa ls Hkh lewgksa 

dks tksMk tk jgk gSA tuin peksyh i;ZVu dh ǹf"V ls Hkh egRoiw.kZ gS] ;gka izfl} /kke cnzhukFk 

/kke] iapdsnkjksa esa :nzukFk] dYis'oj egknso ,oa vU; dbZ /kkfeZd] izkd̀frd] VªSfdax ,oa ,frgkfld 

LFky gSA izfro"kZ ns'k&fons'k ls Ykk[kksa rhFkZ ;k=h] ,oa lSykuh ;gka Hkze.k ds fy;s vkrs gSa ftlls ;gka 

jkstxkj c<rk gS] ,oa iyk;u Hkh :drk gS] jk"Vªh; xzkeh.k vkthfodk fe'ku dk mns'; Hkh bu 

voljksa ,oa LFkkuh; Lrj ij miYkC/k lalk/kuksa dk leqfpr mi;ksx djrs gq, xzkeh.k vkfFkZdh dks 

lq/kkjuk ,oa lekt ds vafre Nksj ij xjhcre ifjokjksa rd vkthfodk ds csgrj volj miyC/k 

djokuk gS] blh dMh esa ekuuh; iz/kkuea=h egksn; }kjk ek.kk esa vius lEcks/ku ds nkSjku vkokgu 

fd;k x;k fd ;gka ij vkus okys rhFkZ ;k=h vius ;k=k O;; dk dqy ikap izfr'kr fgLlk ;gka ds 

Lo;a lgk;rk lewgksa }kjk fufeZr LFkkuh; mRiknksa dks [kjhnus esa [kpZ t:j djasaA blls lewg lnL;ksa 

dk vkRefo'okl dkQh c<k gSA 
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vkthfodk ds u;s volj miyC/k djkus gsrq vfHkuo igy%& tuin peksyh esa ,u0vkj0,y0,e0 

lewg lnL; vius vius Lrj ij vusd vkthfodk lao/kZu ds dk;Z dj jgsa gSa] ysfdu ioZrh; {ks=ksa ds 

ifjis{k esa ,u0vkj0,y0,e dh vo/kkj.kk ;g gS] fd ,d ifjokj tks dk;Z dj jgk gS] ml dk;Z dks 

dSls rduhdh <ax ls djsa vkSj ifjokj ,d gh dke ij fuHkZj u jgs vfirq og vf/kd ls vf/kd 

xfrfof/k djsa tSls dksbZ ifjokj i'kqikyu dj jgk gS] rks og lCth mRiknu dk dk;Z Hkh djsa ;fn 

mlds ikl txg gS rks og e'k:e mRiknu] eNyh ikyu] ;fn ;k=k :V ij ?kj gks rks og gkseLVs 

Hkh cuok ldrk gS] rkfd fofHkUu lzksrksa ls lewg lnL;ksa dh vk; cMs vkSj ml lnL; dks y[kifr 

nhnh cuk;k tk ldsA 

bUgha voljksa dh igpku djus gsrq rRdkyhu ftyk fe'ku izcU/kd@ftyk fodkl vf/kdkjh 

peksyh MkW egs'k dqekj ,oa eq[; fodkl vf/kdkjh MkW yfyr ukjk;.k feJ ds iz;klksa ,oa nwjnf'kZrk 

ls yxkrkj QhYM Hkze.k ,oa CykWd Lrj ij CykWd fe'ku izcU/kdksa ds lg;ksx ls u;s vkthfodk lzksrksa 

dh igpku dh xbZ rFkk mlds fy, {ks= esa fofHkUu ek/;eksa ls izf'k{k.k Hkh iznku fd;s x;sA ;wa rks 

vusd {ks=ksa es le;&le; ij lewgksa dks fe'ku ,oa js[kh; foHkkxksa }kjk izf'k{k.k fn;k tkrk jgk gS] 

ysfdu eq[; fodkl vf/kdkjh ,oa ftyk fe'ku izcU/kd egksn; }kjk ,sls lalk/kuksa ,oa fo"k; ij 

vR;f/kd Qksdl fd;k x;k tks gekjs vkl ikl dh tyok;q esa gks ldrk gS] ysfdu mldk mi;ksx 

;k iz;ksx ugha gks jgk gS] blds vykok dqN lalk/ku ,sls Fks tks gekjs vkl&ikl cgqrk;r ek=k esa gS] 

ysfdu ge mldk dksbZ Hkh mi;ksx ugh dj ik jgs gSa] ;k dqN lalk/ku ,sls gSa tks lhfer ek=k esa gSa] 

ysfdu mudks c<kdj ge mls Hkh vkthfodk dk eq[; lk/ku cuk ldrs gSaA bUgha xfrfof/k;ksa esa dqN 

Qksdl xfrfof/k;ksa dk mYys[k fuEuor gS& 

1-  ysUVkuk ls QuhZpj ,oa vU; mi;ksxh oLrq cukus dk izf'k{k.k ,oa bls vkthfodk dk 

lk/ku cukus dh igy %& fodkl[k.M n'kksyh ds vUrxZr jksyhXokM esa 40 Lo;a lgk;rk 

lewgksa ds lnL;ksa dks ysUVkuk ls cus mRikn tSls daqlhZ] est] MLVchu] 'kw&jSd] Qyksa dh 

Vksdjh] cukus dk izf'k{k.k fn;k x;k ftlds mijkar efgykvksa }kjk dkQh mRlkg ls bls 
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cuk;k tk jgk gSA CykWd fe'ku izcU/kd n'kksyh eksgu flag usxh }kjk crk;k x;k fd 

izf'k{k.k ds mijkar foHkkxksa ,oa LFkkuh; cktkjksa gksVyksa esa ySUVkuk ls cus mRiknksa dh ekax vk 

jgh gSA ySUVkuk {ks= esa cgqrk;r ek=k esa gS] blls dk'rdkjksa dh pkjkxkg Hkwfe fod̀r :i 

ls vkPNkfnr gqbZ gS] ftldk mUewyu vkt Hkh pqukSrh cuh gqbZ gS] fdUrq vc efgyk,a dkQh 

[kq'k gSa D;ksafd izf’k{k.k ds mijkar vc efgyk,a blls cus mRiknksa dks cspdj viuh 

vkthfodk dks vkxs c<k jgh gSa] vc rd efgykvksa }kjk :- 150000 :i;s ds MLVfcu ou 

foHkkx ,oa LFkkuh; cktkj esa csp fn;k gS] rFkk :- 50000 :i;s ds MLVfcuksa dh fMekaM 

dsnkjukFk oU; tho izHkkx xksis'oj }kjk izLrqr dh x;h gS] ftls iapdsnkjksa esa ,d :nzukFk 

VªSd ij yxk;k tk lds rkfd ;k=h dwMs+ dks bu MLVfcuksa esa Mky lds blls i;kZoj.k 

laj{k.k Hkh gks jgk gSA 

  CykWd fe'ku izcU/kd }kjk crk;k x;k fd vc rd :- 250000 ds ysUVkuk ds 

mRikn rS;kj dj efgykvksa }kjk fodz; dj fn;s x;s gSaA  

2& freys ,oa yasxqMk dk vpkj cukus dk izf'k{k.k ,oa mls ,d eq[; vkthfodk xfrfof/k 

ls tksMuk%& freyk ftls igkMh vathj Hkh dgrs gSa] fodkl [k.M n'kksyh ds xkaoksa esa 

cgqrk;r ek=k esa gksrk gS] ;g dkQh xq.kdkjh Hkh gksrk gS] vkS"k/kh; xq.kksa ls ;qDr ;g Qy ;Waw 

gh cjckn gks jgk Fkk D;ksafd yksx bldh ifRr;ksa dks pkjk gsrq iz;qDr djrs Fks ysfdu blds 

Qy ds ckjs esa fdlh dks Hkh vf/kd tkudkjh ugh Fkh eq[; fodkl vf/kdkjh MkW yfyr 

ukjk;.k feJ ds funsZ'ku esa MkW egs'k dqekj }kjk bldh igy dh xbZ ,oa CykWd fe'ku 

izcU/kd Jh eksgu flag usxh }kjk lewg lnL;ksa dks tkx:d fd;k x;k vkSj bls vkthfodk 

ls tksMus gsrq efgykvksa dks bldk vpkj cukus dk izf'k{k.k fn;k x;k blds ckn vU; xkaoksa 

ls Hkh bldk izf'k{k.k fnykus dh ekax vkbZ ftlds ckn dqatksa eSdksV] c.k}kjk esa bldk 

izf'k{k.k fn;k x;k ftldh eq[; fodkl vf/kdkjh }kjk Hkh dkQh iz'kalk dh xbZ blds lkFk 

gh ouiapk;r Hkwfe ij o taxy esa ysaxqMk dkQh ek=k esa gksrk gS vHkh rd xzkeh.k dsoy 
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bldh lCth cukrs Fks vkSj bldh lCth csprs Fks] ysfdu dkQh ek=k esa izdf̀r }kjk iznRr 

fyaxqMk cjckn gks tkrk Fkk ysfdu vc bldk vpkj cuk dj efgyk,sa dkQh [kq'k gSa ftls 

fgekU;k czkaM uke ls cktkj esa csp jgh gSa] yksdy ekdsZV esa gh bldh dkQh ekax vk jgh gS] 

vkus okys le; esa blds fy, ògn dk;Z;kstuk rS;kj dh tk jgh gS rkfd bls dyLVj Lrj 

ij xzksFk lsaVj ds :i esa fodflr fd;k tk ldsA vc rd lewg lnL;ksa }kjk yksdy ekdsZV 

,oa lUMs cktkj esa :- 150000 rd dk freys dk vpkj csp fn;k gSA 

3- fi:y ls cus ltkoVh lkeku rS;kj djus dk izf'k{k.k ,oa vkthfodk ds lk/ku ds 

rkSj ij fodflr djuk %& phM ds taxy gksus ls fi:y ;gka ij cgqrk;r ek=k esa gksrk 

gS] ftlls Qk;j lhtu esa vkx yxus dk vf/kd [krjk jgrk gS] taxyksa esa vkx cq>kus esa 

efgykvksa dh lcls vf/kd Hkkxhnkjh gksrh gS] blfy, ou foHkkx ls vfHklj.k djrs gq, Lo;a 

lgk;rk lewgksa dks fi:y ls fofHkUu izdkj ds mRikn cukus dk izf'k{k.k fn;k x;k ftlesa 

efgyk,sa Qwynku] iSu LVSaM] jk[kh] dksLVj vkfn cuk jgha gSa] izf'k{k.k ds mijkar efgykvksa 

}kjk :- 50000 :i;s dk lkeku csp fn;k gS] rFkk Lo;a lgk;rk dh lewg lnL; gh vc 

bldh ekLVj VªSuj cu xbZ gSa] os vU; lewgksa dks Hkh le;&le; ij izf'k{k.k ns jgha gS] ,oa 

viuh vkthfodk dks Hkh c<k jgh gSaA 

4-  Hkkst i= ,oa cSt;Urh ekyk vk/;kRe ls vkthfodk dh vksj c<rs dne & tuin 

peksyh esa Hkw&oSdq.V /kke ds uke ls izfl} cnzhukFk /kke fLFkr gS] tgka ,d vksj yk[kksa 

rhFkZ;k=h gj o"kZ ;gka ij n'kZu&iwtu ds fy, vkrs gSa] ogha izdf̀r izseh Hkh vkSyh] Qwyksa dh 

?kkVh ,oa vusd VªSdj Hkh gj o"kZ ;gka ?kweus ds fy, vkrs gSa] ftl dkj.k i;ZVu dh ;gka ij 

vikj laHkkouk,a gSaA fodkl[k.M tks'kheB ds vUrxZr mPp fgeky;h {ks=ksa esa Hkksti= ik;k 

tkrk gSA Hkksti= dk gekjh _f"k ijaijk esa dkQh egRo gS] izkphu dky esa xzaFkksa dh jpuk 

Hkksti= esa gh gksrh Fkh ;g nsodk;Z esa Hkh dke vkrk gS] izfl} xzaFk egkHkkjr dh jpuk Hkh 

Hkksti= esa gh gqbZ gS] ;g 4500 ehVj mapkbZ okys fgeky;h {ks= esa gksrk gS] tc Lo;a lgk;rk 
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lewg ls blds ckjs esa tkuuk pkgk rks efgykvksa }kjk dgk x;k fd dHkh&dHkh uUnkjkttkr 

ds le; Narksyh iwtk esa bldk iz;ksx gksrk gS] blds vykok bldk dksbZ Hkh mi;ksx ds ckjs 

esa tkudkjh ugha gS] D;ksafd ;g vk/;kRe dk {ks= gS] vkSj ge viuh iqjkru laLdf̀r dks dSls 

thoar j[k ldrs gSa] Hkksti= dh egrk dks le>rs gq, ,u0vkj0,y0,e0 ;kstuk ds rgr 

lewg lnL;ksa dks dSyhxzkQh dk izf'k{k.k fn;k x;k ftlesa 'yksd] vk/;kfRed lans'k fy[kdj 

i= ds :i esa vFkok Lèfr fpUg ,oa ekyk ds :i esa efgykvksa }kjk vkus okys rhFkZ;kf=;ksa 

,oa vkxUrqdksa dks HksaVLo:i nh tk;sxh ftlls bldk egRo ds ckjs esa yksxksa dks irk pysxk 

lkFk gh efgykvksa dh vkthfodk Hkh c<sxhA ekuuh; iz/kkuea=h th dks vDVwcj 2022 esa 

cnzhukFk Hkze.k ds nkSjku Lo;a lgk;rk lewgksa dh efgykvksa }kjk Hkksti= esa viuk lans'k 

fy[kdj mUgsa HksaV fd;k x;kA iz/kkuea=h th }kjk efgykvksa ds mRiknksa dh iSdsftax dh 

dkQh ljkguk dh xbZA izf'k{k.k ds ckn efgyk,a dkQh [kq'k gSaA fodkl[k.M tks'kheB ds 

vUrxZr egkRek xka/kh ujsxk ,oa ou foHkkx ds dsUnzkfHklj.k ls vkxkeh o”kksZa esa Hkksti= dh 

ulZjh rS;kj fd;k tkuk Hkh çLrkfor gSaA 

  blds vykok fodkl[k.M n'kksyh ds vUrxZr eq[; fodkl vf/kdkjh egksn; MkW 

yfyr ukjk;.k feJ ,oa MkW egs'k dqekj th ds funsZ'ku esa efgykvksa dks LFkkuh; Lrj ij 

cSt;Urh ekyk ,oa jk[kh cukus dk izf'k{k.k fn;k x;kA ftlls Lo;a lgk;rk lewg lnL;ksa 

}kjk cSt;Urh ekyk rS;kj dh tk jgh gSA cSt;Urh ,d ikS/kk gksrk gS] blds cht ls ekyk 

curh gS] ;g Jhd"̀.k ds xys esa iguk;h tkus okyh eq[; ekyk gS] ;g dkQh vkd"kZd gS] 

blds /kkfeZd ,oa vk/;kfRed egRo dks ns[krs gq, bldh dkQh fMek.M vk jgh gSA vHkh 

efgyk,a vkmVysV ds ek/;e ls bls csp jgha gSa] bls vkxs c<kus ds fy, bldh eujsxk ds 

rgr ulZjh cuk;h tk jgh gSA vHkh rd efgykvksa }kjk 160000-00 :i;s rd dh ekyk 

cukdj csp nh gSA blds vykok j{kkcU/ku ds volj ij CykWd fe'ku izcU/kd eksgu usxh ds 

funsZ'ku esa efgykvksa }kjk cSt;Urh ls 2000 jk[kh cukdj csph x;h ftlls dqy 40000 

:i;s dh vk; gqbZ Hkfo”; esa og̀r ek=k esa oSt;Urh dh jkf[k;ka cukdj cktkj esa yk;h 
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tk;saxhA tgka efgyk,a bls taxyh ?kkl le> dj bldk mUewyu dj jgh Fkh vkt ;g 

ikS/kk vueksy gks x;k gS] vkSj efgykvksa }kjk crk;k x;k fd os Hkh bls lajf{kr dj jgs gSaA 

5-  drkbZ cqukbZ izf'k{k.k &tks'kheB {ks= ess [kkldj lhekorhZ xzkeiapk;rksa esa jgus okys Lo;a 

lgk;rk lewgksa dk eq[; O;olk; drkbZ&cqukbZ gh gS] ftls ;k=k lhtu esa cnzhukFk ,oa ek.kk 

esa ;k=h tedj [kjhnrs gSa] blh ds e/;utj lewg lnL;ksa }kjk cuk;s x;s mRiknksa dks vkSj 

vkd"kZd dSls cuk;k tk; vkSj mRiknksa esa vPNh fQfuflax vk;s bl gsrq drkbZ cqukbZ dk 

izf”k{k.k lewg lnL;ksa dh ekax ij fn;k x;kA 

6-  /kwicRrh fuekZ.k gsrq izf'k{k.k& tks'kheB fodkl[k.M ,oa n'kksyh fodkl[k.M ds vUrxZr 

Lo;aa lgk;rk lewgksa dks yksdy tM+h&cwfVa;ksa ls fufeZr /kwi&cRrh cukus dk izf'k{k.k fn;k 

x;k D;ksafd vkLFkk ,oa v/;kRe dk {ks= gksus ds dkj.k bl mRikn dh dkWQh cktkj esa ekax 

gSA lewg lnL; izf'k{k.k ys dj /kwi cRrh ls viuh vkthfodk dk lao}Zu dj jgs gSA 

7-  [kkn; izlaLdj.k & [kkn; izlaLdj.k ds rgr pkSykbZ ds yMMw] tSe] tSyh] vpkj] twl 

cukus dk izf'k{k.k Lo;a lgk;rk lewgksa dks fn;k x;k ftlesa pkSykbZ ds yMMw ls efgyk,a 

dkQh vkenuh dek jgh gS] lkFk gh tks'kheB ,oa fodkl[k.M n'kksyh ds vUrZxr efgykvksa 

dks vpkj] tSe] twl cukus dk pj.kc} rjhds ls izf'k{k.k fn;k x;k ftlds QyLo:i lewg 

lnL; vius LofufeZr mRiknksa dks fofHkUu vkmVysVksa ds ek/;e ls foi.ku dk dk;Z dj jgh 

gSaA 

8 Ms;jh& fodkl [k.M tks'kheB ds vurxZr Ms;jh foHkkx ls vfHklj.k djrs gq, lewg 

lnL;ksa dks izf'k{k.k fn;k x;k rFkk i'kqvksa ds j[kj[kko gsrq eujsxk ls xks&ikyu vkthfodk 

iSdst ls xzkeh.kksa dks tksMk tk jgk gSA 
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9- lxU/k ikni dk foLrkj ,oa vkthfodk lao/kZu& fodkl[k.M n'kksyh ,oa tks'kheB ds 

vUrxZr dyLVj Lrj ij dwV] dqVdh] jkstesjh] diwj dpjh] Mksyw] eklh] rqylh] ySeuxzkl 

vkfn lxU/k ikniksa dk foLrkj fd;k tk jgk blesa ljdkjh foHkkx tM+hcwVh 'kks/k laLFkku ,oa 

xSj ljdkjh laLFkku tSls m/kksxuh] fodkl [k.M esa dke dj jgs lQy m/kfe;ksa dk lg;ksx 

fy;k tk jgk gSA xzkeh.k Lrj ij eujsxk ls Lo;a lgk;rk lewgksa dks tksMk tk jgk gS] 

ftlds rgr ulZjh fuekZ.k] ty laj{k.k VSad] cehZ dEiksLV vkfn rS;kj fd;s tk jgs gSaA 

m/kksxuh laLFkk ds ek/;e ls eklh] pks:] gkbZVSd ulZjh Hkh rS;kj dh tk jgh gSA  

10- dhoh dyLVj &fodkl[k.M n'kksyh ds vUrxZr e.My ?kkVh dks eujsxk ,oa m|ku foHkkx 

ds dsUnzkfHklj.k ls dhoh dyLVj ds :i esa fodflr fd;k tk jgk gSA ftlesa jk"Vªh; 

xzkeh.k vkthfodk fe'ku ds rgr xfBr Lo;a lgk;rk lewgksa ds ek/;e ls m|ku foHkkx ds 

lg;ksx ls dyLVj Lrj ij O;fDrxr ,oa lkewfgd fe'ku eksM esa dhoh dk IykuVs'ku fd;k 

x;k gSA ;g Qy LokLF; ds fy, dkQh Qk;nsean gS] rFkk cktkj esa bldh ekax dks ns[krs 

gq, bldk ògr ek=k esa foLrkj fd;k tk jgk gSA 

11- eRL; dyLVj& fodkl[k.M n'kksyh ds vUrxZr cSjkaxuk] dksVs'oj] c.k}kjk] fljksyh] 

e.My] esa ikuh iz;kIr ek=k esa gksus ls bl {ks= dks eRL; dyLVj ds :i esa fodflr fd;k 

tk jgk gS] blds fy, vkthfodk iSdst ds rgr eRL; foHkkx ,oa eujsxk ds ek/;e ls 

vfHklj.k djrs gq, rkykc cuk;s tk jgs gSa rFkk ,uvkj,y,e ls foRrh; lg;ksx lkeqnkf;d 

fuos'k fuf/k] lh0lh0,y0 ,oa cktkj miyC/k djk;k tk jgk gSA blds vUrxZr VªkmV fQ'k 

dh rjQ eNyh mRiknd T;knk mRlqd gSa] D;kasfd budh xzksFk tYnh gks tkrh gS] vkSj 8 

eghus esaa gh ;s cspus yk;d gks tkrs gSa] lkFk gh ;g LokLF; ds fy, Hkh dkQh ykHknk;d 

gSA bldh rqyuk esa dkWeu dzkWi xzksFk esa dkQh de gS] vkSj lkbt esa Hkh vis{kkd̀r NksVh 

gksrh gSa] blfy, ftu dk'rdkjksa ds ikl cgrk gqvk ikuh gS] os VªkmV fQ'k dk mRiknu esa 

vf/kd :fp fn[kk jgsa gSaA 
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12- foi.ku O;oLFkk&  

1. eq[; fodkl vf/kdkjh MkW yfyr ukjk;.k feJ ,oa MkW egs'k dqekj ds funsZ'ku es a ;k=k 
:V ij fofHkUu vkmVysV ,oa dSuksih ds ek/;e ls ,u0vkj0,y0,e0 ds rgr Lo;a 
lgk;rk lewgksa ds mRiknksa dk foi.ku fd;k tk jgk gSA ftlds rgr ;k=k :V ij 
jk"Vªh; xzkeh.k vkthfodk fe'ku ds rgr fodkl[k.M n'kksyh ,oa tks'kheB }kjk xkSpj 
ls ysdj cnzhukFk rd 15 dSuvksih ,oa 09 vkmVysVksa ds ek/;e ls LFkkuh; mRiknksa dk 
fodz; fd;k tk jgk gSA 

2. blds vykok eq[; fodkl vf/kdkjh dh igy ij js[kh; foHkkxksa] Lo;a lgk;rk lewgksa 
ds izfrfuf/k ,oa ;k=k ekxZ ij gksVy O;olkf;;ksa ds lkFk ,d dk;Z'kkyk dh xbZ ftlds 
ifj.kke Lo:i gkVyksa esa Hkh LFkkuh; mRiknksa dks fodz; gsrq j[kk tk jgk gSA 
fodkl[k.M n'kksyh ds vUrxZr gksVyksa ds ek/;e ls :- 169295-00 :i;s ,oa dSuvksih 
,oa vkmVysV ds ek/;e ls :- 179000-00 :i;s ds LFkkuh; mRiknksa dk fodz; fd;k 
x;k lkFk gh fiNys foRrh; o”kZ esa Yk{; 1600 ds lkis{k 2028 lewg dks fofHkUu cSadks ls 
O;olk; djus gsrq lh-lh-,y- _.k miyC/k djk;k x;kA 

3. fodkl[k.M n'kksyh ,oa tks'kheB esa jk"Vªh; xzkeh.k vkthfodk fe'ku ds rgr izR;sd 
lIrkg jfookj dks xzkE; fodkl foHkkx }kjk lUMs ekdsZV yxk;k tk jgk gSA ftlesa Lo;a 
lgk;rk lewgksa ds lnL; vius mRiknksa dks lh/ks cktkj esa fodz; gsrq yk jgh gSaA ftyk 
iz'kklu dh bl igy ij xzkeh.kksa esa dkQh [kq'kh gS] tgka ,d vksj xzkeh.kksa dks lh/kk 
cktkj miyC/k gks jgk gS] ogha xzkgdksa esa Hkh dkQh mRlkg gS] mUgsa LFkkuh; tSfod 
mRikn fey ik jgk gSA  

4. blds vykok tks'kheB esa izR;sd jfookj dks lewgksa }kjk LFkkuh; O;atuksa dks ijkslk tk 
jgk gS] rks ogha fodkl[k.M n'kksyh esa fodkl Hkou esa jk"Vªh; xzkeh.k vkthfodk fe'ku 
ds rgr Lo;a lgk;rk lewg }kjk lewg nhnh dh jlksbZ uke ls dSaVhu [kksyh x;h gS] 
ftlesa LFkkuh; mRiknksa ls cus O;atuksa dks c<kok nsrs gq, lewg lnL;aksa dks vkthfodk ls 
tksMus dh vfHkuo igy dh xbZ gSA 
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Outlets- Outlets at different locations were run on Yatra route. 
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Fairs & Buyer-Seller Meet- Local product marketed through Stalls in local/out 
of district fairs. 
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Achievements 

 “Skoch Silver Award” for skill development of SHGs in Chamoli.  

 Total 27 need based training programs of 12 different livelihood activities 
given to 1053 beneficiaries in 104 villages. 

 05 HILANS Outlets and 06 HILANS Canopy run on Badrinath Yatra route 
through NRLM & REAP. 

 13 LCs/CLF and about 1200 SHGs linked with market. 

 Calligraphy on Bhojpatr souvenirs appreciated by Hon. Prime Minister in his 
Mann Ki Baat Programme.  

 Total 2028 SHGs (126.75%) against 1600 SHGs linked with bank in different 
livelihood Activities.  
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tuin gfj}kj esa egkRek xka/kh jk"Vªh; xzkeh.k jkstxkj xkjaVh 

;kstuk (eujsxk) ds vUrxZr ySeuxzkl Ïf"kdj.k }kjk vkthfodk 

lEo¼Zu 
izrhd tSu  

eq[; fodkl vf/kdkjh@vij ftyk dk;ZØe leUo;d] 

 eujsxk] gfj}kjA 

osn izdk’k  

ftyk fodkl vf/kdkjh@mi ftyk dk;ZØe leUo;d]  

eujsxk] gfj}kjA 

mÙkjk[k.M esa [ksrh esa vk jgh ck/kkvksa ;Fkk&taxyh tkuojksa }kjk Qlyksa dks uqdlku 

igqapkuk] o”kkZ vk/kkfjr [ksrh] flapkbZ dh deh] d̀f”k mRiknksa ds <qyku ij vf/kd O;;] izlaLdj.k 

lqfo/kkvksa dk vHkko rFkk d̀f”k fuos’kksa ij Hkkjh O;; ds dkj.k —“kd [ksrh NksM+ jgs gSa] ifj.kkeLo:i 

yxHkx :- 3-67 yk[k gS0 df̀”k Hkwfe catj gks pqdh gS rFkk yxHkx 1065 xk¡o iw.kZr;k iyk;fur gks 

pqds gSa] ftl dkj.k Hkwfe dk {kj.k] izkdf̀rd lzks= dk lw[kuk tSlh leL;k ds LkkFk&lkFk taxyh 

[kjirokjksa dk izdksi Hkh c<rk tk jgk gSA bl leL;kvksa ds funku gsrq lxU/k ikS/kk dsUnz ¼dSi½] 

lsykdqbZ }kjk “Rehabilitation of Abandoned land through Lemongrass” uked dk;ZØe 

pyk;k tk jgk gSA bl dk;ZØe ds rgr mRrjk[k.M ds fdlkuksa dks —f”k esa vk jgh leL;kvksa vkfn 

dks ns[krs gq, dSi }kjk flafpr ,oa vflafpr Hkwfe dk p;u djrs gq;s] tkx:drk dk;ZØeksa ds ek/;e 

ls xzkeh.kksa dks lxU/k Qlyksa ds izfr tkx:d dj] Hkwfe ij mxh >kfM;ksa dh dVkbZ dj ySeuxzkl 
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dk jksi.k djk;k tk jgk gSA le;&le; ij vko’;drkuqlkj rduhdh fo’ks”kKksa }kjk ijke’kZ nsdj 

Qlyksa esa —f”k fØ;k,sa lEiUu djkbZ tk jgh gSA ySeuxzkl ds vklou gsrq vklou la;= dyLVj 

LFky ij gh LFkkfir fd;k tkrk gS] rkfd Qly ds <qyku ij vkus okys O;; dks de fd;k tk lds 

,oa d”̀kdks esa m|ferk dk fodkl gks ldsA jkT; esa o”kZ 2017&18 ls ySeuxzkl dh [ksrh dks eujsxk 

dk;ZØe ls tksM+ dj xzkeh.kksa dks vkfFkZd ykHk igqapkrs gq;s jkstxkj l̀tu Hkh fd;k tk jgk gSA  

tuin&gfj}kj ds fodkl[k.M Hkxokuiqj] cgknjkckn] ukjlu ,oa [kkuiqj esa —“kdksa dks 

ikjEifjd Qly dks oU; thoksa ls yxkrkj gks jgs uqdlku] flapkbZ dk vHkko] izkIr mRiknu ds 

cktkj dh vfuf’prrk gksus ds dkj.k mUgsa yxkrkj gkfu mBkuh iM+ jgh gS] ftl dkj.k —“kdksa dk 

ySeuxzkl dh [ksrh dh vksj #fp c<+ jgh gS] D;ksafd bl Qly dh [ksrh djus ls bl izdkj dh 

leL;k dk lkeuk ugha djuk iMrk gSA  

xzkE; fodkl foHkkx] gfj}kj ,oa lxU/k ikS/kk dsUnz lsykdqbZ us tuin&gfj}kj ds —“kdksa dh 

leL;kvksa dks ns[krs gq;s] o”kZ 2017&18 ls ySeuxzkl dh Qly dks eujsxk ls tksM+us dh igy dh 

x;hA vkt foHkkx ds izksRlkgu ls og̀n Lrj ij bldh [ksrh dh tk jgh gSA eujsxk ,oa dSi ds 

;qxifrdj.k }kjk o”kZ 2017&18 ls o”kZ 2023&24 rd tuin gfj}kj ds 04 fodkl [k.Mksa dh 17 

xzke iapk;rksa ds 774 —“kdksa }kjk 414-47 gsDVs;j {ks=Qy dks ySeuxzkl dh [ksrh vkPNkfnr fd;k 

tk pqdk gS] ftlesa etnwjh va’k dk Hkqxrku eujsxk ls ,oa lkexzh va’k ds varxZr ikS/kksa dh O;oLFkk 

dSi ds ek/;e ls dh tk jgh gSA 

 lxU/k Qlyksa ds vklou gsrq tuin gfj}kj esa dSi ds lg;ksx ls 28 vklou l;a= 

¼fodkl [k.M cgknjkckn esa 04] Hkxokuiqj esa 18] ukjlu esa 02 ,oa [kkuiqj esa 03½ LFkkfir fd;s x;s 

gS] ftuds ek/;e ls d“̀kd viuh rFkk vius vklikl ds —“kdksa dh Qly dk vklou djrs gSA 

vklou la;= dh LFkkiuk ls —“kdksa esa m|ferk dk fodkl gks jgk gSA —“kdksa }kjk mRikfnr lxU/k 

rsy dk foi.ku Lo;a fd;k tk jgk gSA [kqys cktkj esa rsy ewY; esa deh vkus ij —“kd vius 
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lqxfU/kr rsy dks dSi] lsykdqbZ esa foØ; dj ldrk gSA bl gsrq jkT; ljdkj }kjk U;wure leFkZu 

ewY; ?kksf”kr fd;k x;k gSA  

vkfFkZd ykHk dh ǹf”V ls gfj}kj esa ySeuxzkl dh [ksrh ij yxHkx vkSlru :- 0-70 yk[k 

izfr gSDVs;j dk O;; vkrk gSA fdlku izfro”kZ flafpr {ks=ksa ls yxHkx 200 fdxzk lqxfU/kr 

rsy@gS0@o”kZ izkIr dj jgs gSaA orZeku cktkj ewY; :- 1400-00 izfr fdxzk ds Hkko ls rsy foØ; 

djus ij :- 2-80 yk[k@izfr gSDVs;j dh vk; izkIr dj jgs gSA flfpar {ks=ksa esa vflafpr {ks=ksa dh 

vis{kk ySeuxzkl dh [ksrh ls nksxquh vkenuh izkIr gksrh gSA   

tuin gfj}kj ds fodkl[k.M Hkxokuiqj] cgknjkckn] [kkuiqj ,oa ukjlu esa eujsxkUrxZr 

;qxifrdj.k ds ek/;e ls ySeuxzkl ds df̀”kdj.k dks c<+kok fn;k tk jgk gSA  

o”kZokj vkPNkfnr {ks=Qy dk fooj.k fuEu izdkj gS %& 

Ø0la0 foÙkh; o”kZ d”̀kd la[;k vkPNkfnr {ks=Qy 

1- 2017&18 50 33-69 

2- 2018&19 69 42-82 

3- 2019&20 121 69-14 

4- 2020&21 185 91-70 

5- 2021&22 197 95-90 

6- 2022&23 152 81-22 

7- 2023&24 dk;Z izxfr ij gSA 

Total  774 414-47 
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ySeuxzkl —f”kdj.k ls izkIr ykHk ,oa rsy dk mi;ksx %& 

1- oU; thoksa ls izHkkfor gksus ds dkj.k NksM+h xbZ —f”k Hkwfe esa lxU/k —f”kdj.k ls iqu% vkfFkZd 

ykHk dh izkfIrA  

2- —"kdksa gsrq oSdfYid udnh QlyA  

3- vklou la;= LFkkiuk ls —"kdksa esa m|ferk dk fodklA  

4- —"kdksa ds mRikn dk [ksr esa gh vklou ds ek/;e ls oSY;w ,sfM’ku gksus ls eky ds ifjogu 

ykxr esa dehA  

5- lxU/k —f”kdj.k ls ikuh ds vHkko okys {ks=ksa ds [ksr Hkh vkckn gq;s gSA  

6- [ksrksa dh ckmUMªjh ij jksfir ;wdsfyIVl ds isM+ksa dh ifRr;ksa ds vklou ls vfrfjDr vk; 

izkIr gqbZ rFkk izR;{k ,oa vizR;{k :i ls LFkkuh; yksxksa dks jkstxkj izkIr gqvkA  

7- lxU/k —f”kdj.k dks eujsxk ls tksM+dj jkstxkj l̀ftr fd;s x;sA  

8- ySeuxzkl dh ,d ckj jksikbZ mijkUr 5 o”kksZa rd mRiknu izkIr gksrk gSA  

9- blds rsy dk mi;ksx b=] lkSUn;Z izlk/ku] lkcqu] foVkfeu&, vkfn esa fd;k tkrk gSA 

Ñ”kdksa gsrq izksRlkgu ;kstuk;sa %& 

 ftu —“kdksa ds uke fof/kor~ Hkwfe gS] mUgs izfr d̀”kd 05 ukyh ¼0-1 gS0½ {ks=Qy gsrq 

fu%'kqYd cht&ikS/k lkexzhA 



 
 Vaichariki Vol. 02 No. 02 July – September 2023 

88 

 —f”kdj.k vuqnku ;kstukUrxZr —“kd }kjk Lo;a ds O;; ij [ksrh djus ij fdlh ,d —“kd 

ds fy, vuqnku dh foRrh; lhek :- 01-00 yk[k ;k vf/kdre~ 02-00 gsDVs;j {ks=Qy ds —

f”kdj.k ds fy, ns; vuqnku /kujkf'k esa ls tks Hkh de gks] vuqeU; gksxhA 

 lxU/k ikS/kksa ds izkslsflax gsrq vko';d ;a=@midj.k] vklou ;wfuV vkfn dh LFkkiuk ij 

:-10-00 yk[k rd ds O;; ij ioZrh; {ks=kas eas 75 izfr'kr rFkk eSnkuh {ks=ksa esa 50 izfr'kr 

vuqnkuA 

 eujsxkUrxZr ySeuxzkl] MSeLd xqykc] rstikr o frewj dk —f”kdj.kA   

 lqxfU/kr rsyksa dh xq.koRrk ijh{k.k ‘kqYd ij 50 izfr'kr NwVA   

 —“kdksa }kjk mRikfnr lxU/k mRikn@rsyksa dk cktkj lqfuf'pr djus gsrq 25 iztkfr;ksa dk 

U;wure leFkZu ewY; fu/kkZj.kA 
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tuin fiFkkSjkx<+ ds vfHkou iz;kl 
txr flag erksZfy;k  

lnL; ftyk iapk;r  

tuin&fiFkkSjkx<  

o"kZ 2019 esa gq, ftyk iapk;r pquko esa lnL; ds :i esa eq>s ¼txr erkZsfy;k½ ;gka 

ftEesnkjh feyhA bl ftyk iapk;r okMZ esa 25 xzke iapk;rsa gSA rhu iapk;rksa dh lhek,a phu c‚MZj 

ls tqM+h gqbZ gS] tks fodkl[kaM eq[;ky; ls 65 fdyksehVj dh nwjh ij fLFkr gSA ;gka tkus ds fy, 

vkt Hkh iSny ekxZ dk gh lgkjk gSA  ftyk iapk;r dk xBu gksus ds ckn o"kZ 2019 esa lcls igyk 

dk;Z f=Lrjh; iapk;r ds leLr lnL;ksa dks tksM+rs gq, ,d OgkV~l,i xzqi cuk;kA iapk;r dk 

dk;Zdky 'kq: gh gqvk Fkk fd dksjksuk egkekjh ls f=Lrjh; iapk;r ds lnL;ksa dk lkeuk gqvkA 

OgkV~l,i xzqi xzkeh.k {ks=ksa esa dksjksuk ds dgj dks jksdus esa dkjxj fl) gqvkA OgkV~l,i xzqi dh 

egÙkk dks ns[krs gq, bl xzqi ls fodkl[kaM rFkk ftyk Lrj ds vfèkdkfj;ksa dks tksM+k x;kA mlds 

ckn vk'kk rFkk vkaxuckM+h dk;Zdf=;ksa dks Hkh fo'ks"k :i ls xzqi ds lkFk tksM+dj uohure igy dh 

xbZA gj xkao esa fu;a=.k lfefr dk xBu fd;k x;kA OgkV~l,i xzqi ds ekè;e ls dksjksuk ls lacafèkr 

iy&iy dh tkudkjh feyus yxhA rRdkyhu ftykfèkdkjh vkuan Lo:i th us bl xzqi dh ç'kalk 

djrs gq, vU; lnL;ksa ls Hkh bl rjg dk ç;ksx djus dh vihy Hkh dhA f=Lrjh; iapk;r dh ewy 

bdkbZ xzke iapk;r gSA xzke iapk;r dh cSBdksa esa js[kh; foHkkxksa dh mifLFkfr vfuok;Z dh xbZ gSA 

vDlj ns[kus esa feyrk Fkk fd iapk;r dh cSBd esa dksbZ Hkh js[kh; foHkkx dk vfèkdkjh mifLFkr ugha 

gksrkA 
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js[kh; foHkkxksa dh ‘kr çfr'kr mifLFkfr ds fy, ftyk iapk;r lnL; }kjk [kaM fodkl 

vfèkdkjh ds ekè;e ls fo'ks"k i= js[kh; foHkkxksa dks Hkstk x;kA bl i= esa Li"V fy[kk x;k Fkk fd 

vxj fdlh Hkh foHkkx us cSBd esa vkus ls eukgh dh vkSj ugha vkus dk Li"V çek.k lfgr dkj.k ugha 

crk;k rks mlds osru dks jksdus ds fy, ftykfèkdkjh dks iapk;r ds ekè;e ls i= Hkstk tk,xkA  

bl i= dk vlj jgk dh igyh ckj iapk;r dh cSBd esa js[kh; foHkkx ds vfèkdkfj;ksa dh mifLFkfr 

jghA ftyk iapk;r okMZ ds 25 xzke iapk;r esa fLFkr çkFkfed] twfu;j vkSj ekè;fed fo|ky;ksa esa 

p‚dysV cSBd vk;ksftr dh xbZA bu cSBdksa dk ewy ea= ;gh Fkk fd cSBd esa Nk= vfHkHkkod] 

f'k{kd vkSj iapk;r çfrfufèk;ksa dk feyu gksdj ubZ Iykfuax] lksp dks iSnk fd;k tk,A bl cSBd esa 

foèkkfFkZ;ksa ds lkFk vyx ls ckrphr djrs gq, muds pgqaeq[kh fodkl ds fy, fofHkUu çfr;ksfxrk,a Hkh 

vk;ksftr dh tkrh gSA vfHkHkkod] f'k{kdksa ,oa iapk;r çfrfufèk;ksa ds eè; fo|kfFkZ;ksa ds vkus okys 

Hkfo"; ds fy, ,d yach js[kk [khaph tk jgh gSA vkt p‚dysV cSBd iwjs {ks= esa ppkZ dk fo"k; cuk 

gqvk gSA bl cSBd esa dh xbZ vihy dk vlj gS fd fo|kFkÊ viuk Vkbe Vscy cukdj vè;;u dj 

jgs gaSA foèkkFkÊ vius ifjokj ds Hkhrj Hkh LokLF; tkx:drk dks ysdj ckrphr dj jgs gSaA ?kj ds 

Hkhrj thou thus dh ,d u;h laL—fr dks LFkkfir djus ds fy, cPps pkWdysV cSBd dh lh[k dks 

vkèkkj ekudj ç;kl esa tqVs gq, gSA 

 f'k{kk foHkkx dks vkSj vfèkd ftEesnkj cukrs gq, ljdkjh f'k{kk O;oLFkk dks etcwrh çnku 

djus ds fy, ,d f'k{kd ls ,d xkao dks xksn ysus dh vihy dh xbZA vihy ds QyLo#i 13 

vè;kidksa us ,d&,d xkao dks xksn ysdj mu xkaoksa ds Hkhrj tkx:drk QSykus dk dk;Z 'kq: dj 

fn;k gSA bu vè;kidksa }kjk xkao ds Hkhrj tkdj vke yksxksa ls ckrphr dh tkrh gS] ftlds lq[kn 

ifj.kke lkeus vk jgs gS vkSj ljdkjh f'k{kk O;oLFkk ds çfr vke ukxfjdksa esa #fp c<+ jgh gSA 

ljdkjh f'k{kk O;oLFkk dks vkSj vfèkd etcwrh ,oa foÜokl dk çrhd cukus dk liuk Hkh bl ç;ksx 

ls vkxs c<+ jgk gSA 
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 ftyk iapk;r lnL; ds :i esa çR;sd cksMZ ,oa lkekU; cSBd esa Hkkx ysus ij çkIr gksus 

okyh ,d gtkj #i, dk ;k=k O;; dks ckfydk f'k{kk ds çksRlkgu esa [kpZ djus dk ladYi Hkh vkxs 

c<+ jgk gSA ftyk iapk;r okMZ ds 25 xzke iapk;rksa dk fdlh Hkh ;kstuk ds fy, p;u fganh o.kZekyk 

ds Øe esa  fd;k tkrk gSA iapk;r dk ges'kk lcds lkFk U;k; dk fl)kar gksuk pkfg,A bl Øe esa 

vius fo|ky; esa çFke vkus okyh ckfydk dks ftyk iapk;r lnL; iqjLdkj ds :i esa ;g jkf'k rFkk 

,d fMD'kujh lEeku Lo:i nh tkrh gSA bl iqjLdkj dh ?kks"k.kk ds ckn blds vPNs ifj.kke lkeus 

vk, gaSA çFke iqjLdkj çkFkfed fo|ky; dokèkkj esa o"kZ 2019 esa d{kk 3 dh ckfydk df'k'k ts"Vk 

dks ftyk iapk;r lnL; iqjLdkj fn;k x;kA bl ckfydk dks iqjLdkj feyus ds ckn ckfydk liuksa 

dh bruh yach mM+ku mM+h fd o"kZ 2021 ds jktho xkaèkh uoksn; fo|ky; dh ços'k ijh{kk esa tuin 

fiFkkSjkx<+ esa çFke LFkku çkIr fd;kA 

ftyk iapk;r lnL; ds :i esa {ks= dh vxz.kh laLFkk fnxM+h }kjk bX;kjg gtkj #i, dk 

iqjLdkj fn;k x;k] bl iqjLdkj dh jkf'k dks Hkh bl lEeku dh jkf'k esa tksM+rs gq, vius&vius 

fo|ky; esa çFke vkus okyh ckfydkvksa dks iqjLdkj fn, tkus dk flyflyk tkjh j[kk x;k gSA 12 

fdyksehVj dh iSny ;k=k ds ckn vkus okys jktdh; mPprj ekè;fed fo|ky; ukfed ds Nk= 

jktsaæ flag dU;kjh dks gkbZ Ldwy dh ijh{kk esa xf.kr esa 80 çfr'kr rFkk fganh esa 93 çfr'kr vad 

ykus ij mlds xkao tkdj lEekfur fd;k x;kA bl ckj ;kstuk gS fd xzke iapk;r dh [kqyh cSBd 

esa ml xzke iapk;r ds viuh&viuh d{kkvksa esa çFke vkus okys ckyd rFkk ckfydkvksa dks ftyk 

iapk;r lnL; f'k{kk iqjLdkj fn;k tk,xkA ftyk iapk;r ds 25 xzke iapk;r esa 26 çkFkfed 

fo|ky;ksa dks uoksn; ços'k ijh{kk rFkk jktho xkaèkh uoksn; ços'k ijh{kk ds fy, iqLrd Hkkjrh; LVsV 

cSad ds ofj"B 'kk[kk çcaèkd ds in ls lsokfuòÙk cgknqj flag èkeZ'kÙkw ds }kjk çnÙk 52 lSV fdrkcsa 

ckaVh xbZA 

 tokgj rFkk jktho uoksn; fo|ky; dh ços'k ijh{kk dh rS;kjh dj jgs fo|kfFkZ;ksa ds fy, 

'ksMîwy cuk;k x;kA çR;sd 'kfuokj dks fo|ky; Lrj ij ijh{kk vk;ksftr dj ijh{kkvksa ds ifj.kke 
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dk pkVZ cukdj [kaM f'k{kk vfèkdkjh dk;kZy; esa tek fd, tkus dh O;oLFkk dh xbZA blls f'k{kdksa 

rFkk fo|kfFkZ;ksa esa vuq'kkflr gksdj rS;kjh djus dh Hkkouk iSnk gqbZA o"kZ 2021 esa 'kq: gqbZ bl igy 

ds ckn o"kZ 2022 esa bl ftyk iapk;r okMZ ls jktho uoksn; fo|ky; esa 16 rFkk tokgj uoksn; esa 

18 fo|kfFkZ;ksa dk p;u gqvk gSA mÙkjk[kaM ds Hkhrj fodkl [kaM equL;kjh esa lcls vfèkd foèkkfFkZ;ksa 

dk p;u gqvk] tks ,d fjdkMZ cu x;k gSA ftyk iapk;r ds okMZ }kjk fodkl[kaM equL;kjh esa 

xzkeh.k LokLF; ,oa LoPNrk esa mR—"V dk;Z djus okyh rhu vk'kk dk;Z—fr;ksa rFkk f'k{kk {ks= esa 

mYys[kuh; djus okys vkaxuckM+h dk;Z—fr;ksa dks ftyk iapk;r lnL; iqjLdkj 2022 fn;k x;kA 

rkfd ;g yksx vkil esa daiVh'ku dh Hkkoukvksa dks eu esa j[krs gq, turk dks csgrj lqfoèkk,a 

miyCèk djk ldsA nksuksa dk dk;Z vkerkSj ij cPpksa ,oa xHkZorh efgykvks ds fy, gS] blfy, cPpksa 

ds lqugjs Hkfo"; ds fy, mudh uhao dks etcwr djus dk ;g uokpkj vkus okys le; esa ehy dk 

iRFkj lkfcr gks  ldrk gS] bl vk'kk ds lkFk bl ç;kl dks tkjh j[kk x;k gSA 

js[kh; foHkkxksa ls dSls lkeatL; LFkkfir dj uokpkj fd;k tk ldrk gSA blds lQy 

mnkgj.k Hkh bl ftyk iapk;r okMZ ds lQyrk ds Hkkx cu x, gSaA equL;kjh dh ÅapkbZ leqæ dh 

lrg ls 2260 ehVj ij fLFkr gSA ;gka xfeZ;ksa esa Hkh BaM dk ,glkl gksrk gSA blhfy, bls fgeuxjh 

dk uke Hkh fn;k x;k gSA js[kh; foHkkxksa dh enn ls fdl rjg ls dk;Z fd;k tk ldrk gS] ;g 

bldk rktk mnkgj.k gS fd lkeqnkf;d LokLF; dsaæ equL;kjh esa 'kwU; rkieku ij xHkZorh efgykvksa 

,oa muds uotkr cPps ds fy, g‚V ,-lh- yxk, tkus dk ç;kl LokLF; ,oa ifjokj dY;k.k foHkkx 

fiFkkSjkx<+ ds ekè;e ls fd;k x;kA BaM ds ekSle esa xHkZorh efgykvks dks dMkds dh BaM ds dkj.k 

ijs'kkuh gksrh FkhA 70 çfr'kr uotkr fueksfu;k jksx ls xzflr gks jgs FksA blfy, ftyk ;kstuk ls 

4-36 yk[k #i, Loh—r fd, x, gaSA mÙkjk[kaM esa equL;kjh dk lkeqnkf;d LokLF; dsaæ igyk 

mÙkjk[kaM dk gkV ,-lh- okyk LokLF; dsaæ cu x;k gSA xzkeh.k {ks=ksa esa vke turk LokLF; ds çfr 

tkx:d gks blds fy, LokLF; ,oa tkx:drk dSaiksa dk vk;kstu fd;k x;kA bu dSEiksa esa mifLFkr 

M‚DVj bykt ls igys xzkeh.kksa dks dSls LoLFk jgsa bl fo"k; dk ikB i<+krs gSaA 
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xzkeh.kksa ds lokyksa dk tokc MkDVjksa  }kjk fn;k tkrk gSA  bl dkj.k ;s dSai jkspd cu 

x, gSA xzkeh.k {ks=ksa esa efgykvksa dh fgeksXyksfcu dh tkap dks çeq[krk ls bu dSaiksa esa fd;k tkrk gSA 

phu lhek ls yxs 25 xzke iapk;rksa esa js[kh; foHkkxksa dh enn ls efgyk Lo;a lgk;rk lewg ds 

lnL;ksa ds fy, dk;Z'kkyk vk;ksftr dh xbZA ftlesa lewg dh lnL;ksa dks Lojkstxkj ls lacafèkr 

ljdkjh ;kstukvksa ds ckjs esa tkudkjh nh xbZA mUgsa Lo jkstxkj dks pquus dk volj fn;k x;kA 

lnL;ksa dh jk; ij {ks= esa tM+h&cwVh 'kksèk laLFkku xksisÜoj dh en~n ls 14 xzke iapk;rksa esa rqylh 

dh [ksrh dh xbZA ftlls ,d ifjokj dks ,d ukyh tehu esa pkj ckj rqylh dkVus ij nl gtkj 

#i, dh vk; gqbZA m|ku foHkkx ds lg;ksx ls bl {ks= ds 11 xzke iapk;r esa Qy iêh fodflr 

djus dk dk;Z fd;k x;kA ftlds fy, 11 gtkj lsc ds ikSèkksa dk forj.k fd;k x;kA laxèk ikSèk 

¼daSi½ nsgjknwu ds ekè;e ls bl {ks= ds 11 xzke iapk;r esa xqykc dh [ksrh çLrkfor dh xbZ gSA bl 

o"kZ ikSèk jksi.k dh laHkkouk gSA bl {ks= ds 9 xzke iapk;rksa esa laxèk ikSèks ¼dSai½ nsgjknwu ds ekè;e ls 

rSewj ds 11]000 ikSèks fn, x, gSaA 

fodkl [kaM equL;kjh dks nqXèk mRiknu dk gc cukus ds fy, tkM+ksa esa gfj ?kkl i'kqikyd 

dks feys blds fy, efgyk Lo;a lgk;rk lewg dh efgykvksa dks xqPNh] nksyuh lfgr dbZ çtkfr;ksa 

ds ?kkl ds cht vius futh lalkèku fn;kA tkM+ksa esa gjh ?kkl dks ns[kdj efgyk Lo;a lgk;rk lewg 

dh efgyk,a csgn mRlkfgr jghA {ks= esa nqXèk O;olk; dks c<+k, tkus ds fy, ?kkl ds ikSèks rFkk ?kkl 

dh [ksrh fd, tkus ij tksj fn;k tk jgk gSA i'kqikyu foHkkx fiFkkSjkx< dh enn ls bl ftyk 

iapk;r okMZ ds rhu xzke iapk;r eYyk ?kksjiêk] rYyk ?kksjiêk] rYyk nqEej dks eqxÊ foyst cuk;k 

x;k gSA blds fy, ,l-ch-vkbZ- vkjlhVh fiFkkSjkx<+ ds ekè;e ls efgyk Lo;a lgk;rk lewg dh 54 

efgykvksa dks eqxÊ ikyu dk 10 fnolh; çf'k{k.k fn;k x;kA mlds i'pkr~ ftyk ;kstuk ls foÙk 

iksf"kr djrs gq, i'kqikyu foHkkx }kjk çR;sd  çf'k{k.k çkIr efgyk dks 50 pht pwts rFkk vU; 

lkexzh miyCèk djkbZ xbZA xzke iapk;r ds ekè;e ls eujsxk ds rgr buds fy, eqxÊ okM+k Hkh 

cuk;k tk jgk gSA 10 xzke iapk;rksa esa eèkqeD[kh ikyu ds fy, eq[;ea=h ch,Mhih ;kstuk ls 21 yk[k 

#i, Loh—r djk, x, gSA mÙkjk[kaM dkS'ky fodkl fe'ku nsgjknwu ds ekè;e ls 120 ekSu iydksa 
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dks çf'k{k.k fn, tkus dh O;oLFkk dh xbZ gSA bl {ks= dks eèkqeD[kh ikyu dk gc cukus ds fy, 

yxkrkj ç;kl fd;k tk jgk gSA xzke iapk;r dh cSBd esa ^,d xkao ,d mRikn* mYys[kuh; dk;Z 

djus okys fdlkuksa dks Hkh lEekfur fd;k tkrk gSA bl {ks= esa gksus okys mRiknksa dks ,d LFkku ij 

fcØh gsrq miyCèk djkus ds fy, eq[;ea=h ch-,-Mh-ih- ls 20 yk[k #i, dh igyh fdLr Loh—r dh 

xbZ gSA fodkl[kaM dk;kZy; ds ifjlj esa blds fy, ,d vkmVysV cuk;k tk jgk gSA tgka xkao ls 

vkus okyk mRikn ,d LFkku esa fcd ldsxkA 

laL—fr foHkkx mÙkjk[kaM ds lg;ksx ls bl ftyk iapk;r okMZ ds yksd dykdkjksa dks 

jktLFkku dh rtZ ij i;ZVu rFkk laL—fr ds lekxe dk çf'k{k.k fn;k x;kA mÙkjk[kaM esa ;g {ks= 

igyk {ks= cu jgk gS] tgka jktLFkku dh rtZ ij i;ZVu ds lkFk laL—fr ,oa yksd dyk ls Hkh 

jkstxkj dh u;s }kj [kqysaxsA blds fy, çf'k{k.k çkIr lkaL—frd ny cuk fn;k x;k gSA bl lky 

vDVwcj ls ;g uokpkj 'kq# gks tk,xkA vkt Hkh vxj vki mÙkjk[kaM esa tks çeq[k i;ZVu LFky 

ealwjh rFkk uSuhrky tkrs gS] rks ogka ij vkidks d'ehj rFkk fgekpy dh os'kHkw"kk esa QksVks [khapus dk 

volj çkIr gksrk gSA blh dks ns[krs gq, ftyk ;kstuk esa equL;kjh esa tutkfr os'kHkw"kk ij lsYQh 

ysus ds fy, ftyk ;kstuk ls lsYQh IokbaV ds fy, 22 yk[k #i, Loh—r djk, x;k gSA lsYQh 

IokbaV dk fuekZ.k py jgk gSA blds ckn equL;kjh mÙkjk[kaM esa igyk {ks= gksxk] tgka LFkkuh; 

os'kHkw"kk esa i;ZVd lsYQh ys ldsaxsA 

jktLFkku esa i;ZVu ds {ks= esa çeq[k LFky ds :i esa pfpZr ^^pkSdh <k.kh^^ dh rtZ esa 

equL;kjh esa LFky fodkl ds fy, eq[;ea=h ch-,-Mh-ih- ls 2 djksM+ 97 yk[k #i, Loh—r fd;k x;kA 

jktLFkku esa ^pkSdh <+k.kh* rks equL;kjh esa ^FkksM+* ds uke ls laL—fr] [kku&iku] jgu&lgu ls 

vksr&çksr tutkrh; laL—fr dh ,d >yd ,d gh LFkku ij ns[kus dks feysxkA bldk fuekZ.k dk;Z 

çxfr ij gSA bl ftyk iapk;r okMZ esa lkeqnkf;d iqLrdky; ,d u;k uokpkj gSA bl iqLrdky; 

ds lapkyu ds fy, 12 i"̀Bksa dk Mªk¶V cuk;k x;k gSA ftyk iapk;r ls çkIr gksus okys vuVkbM 

ctV ls dsoy bl okMZ esa gh ugha fodkl[kaM equL;kjh ds xzke iapk;r njkrh] eYyk ?kksjiêk] 
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mPNSrh] ckalcxM] ukpuh rFkk èkkjpwyk ds xzke iapk;r cyqokdksV] cje] uxj ikfydk {ks= èkkjpwyk 

rFkk uxj ikfydk {ks= fiFkkSjkx<  lfgr ukS lkeqnkf;d iqLrdky; rhu foÙkh; o"kZ ds dwy ctV 44 

yk[k #i, ls [kksys tk jgs gSA  bl iqLrdky; esa fdrkcs] QuÊpj dh enn ftyk iapk;r ds }kjk 

nh tk jgh gSA ysfdu vkxs bldk lapkyu leqnk; ds }kjk fd;k tk,xkA bl iqLrdky; esa 

vè;;ujr fo|kfFkZ;ksa ds fy, vè;;u ds okf"kZd dySaMj cuk;k x;k gSA bu fo|kfFkZ;ksa dk e‚d VsLV 

ds lkFk&lkFk fQftdy çf'k{k.k Hkh vk;ksftr dj budks gj çdkj dh çfr;ksfxrk ijh{kkvksa ds fy, 

rS;kj fd;k tk jgk gSA lkeqnkf;d iqLrdky; esa ljdkjh lsokvksa ds vykok Hkh Lojkstxkj ds ekè;e 

ls viuh vkthfodk pykus uohu voljksa ds ckjs esa Hkh fo|kfFkZ;ksa dks crk;k tk,xkA  

ftyk iapk;r okMZ ds 25 xzke iapk;rksa esa VkbV QaM ls Bksl vif'k"V çcaèku ds fy, 36 

yk[k #i, dh fdLr tkjh dh xbZ gSA çR;sd xzke iapk;r esa vif'k"V çcaèku ds fy, ,d fnolh; 

çf'k{k.k yxk;k tkrk gSA çf'k{k.k esa Bksl vif'k"V dk de ls de mi;ksx djuk rFkk çcaèku ds 

lkFk mi;ksx fd, tkus ij tksj fn;k tkrk gSA dsoy çf'k{k.k esa 'kkfey gksus okys ifjokjksa dks gh 

mlds ckn çR;sd ifjokj dks ,d dwM+k nku rFkk ctV ,oa ifjokjksa dh la[;k dks ns[krs gq, 2 ls 4 

twV ds cSx fn, tkrs gSA ^^dwM+k çcaèku ,oa fuLrkj.k esa çFke vkvks&ikap yk[k #i, dk buke ikvksâ ^ 

dh ?kks"k.kk dh xbZ gSA bl ?kks"k.kk ds fy, vkosnu djus okys xzke iapk;r dks ,d o"kZ ds Hkhrj 

mYys[kuh; dk;Z djuk gksxk blds vuqJo.k ds fy, ftykfèkdkjh ds vkns'k ls ,d desVh cukbZ xbZ 

gSA desVh }kjk vOoy ?kksf"kr dh xbZ xzke iapk;r dks jkT; foÙk ls ikap yk[k #i, dh jkf'k vius 

xkao ds eupkgk fodkl djus ds fy, fn;k tk,xkA bl ?kks"k.kk ds ckn 7 xzke iapk;r us vkosnu 

fd;k gSA bu xzke iapk;r esa fc[kjk Bksl dwM+k vkidks dgha Hkh utj ugha vk,xk bl Fkhe ds vkèkkj 

ij dk;Z fd;k tk jgk gSA 

ftyk Lrjh; vfèkdkfj;ksa dh igyh ckj ,d ftyk iapk;r lnL; }kjk fodkl[kaM eq[;ky; 

esa cqykdj cSBd vk;ksftr dh xbZA bl cSBd esa js[kh; foHkkxksa ds vykok iapk;r ds çfrfufèk Hkh 

mifLFkr jgsA js[kh; foHkkxksa ls iapk;r ds vuqlkj dk;Z ;kstuk cukus ij tksj fn;k x;kA ;g igyh 
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cSBd gksxh tc ,d lnL; }kjk ftyk Lrjh; cSBd vk;ksftr dh xbZ gksA equL;kjh {ks= esa gksus okys 

mRiknksa rFkk uokpkjksa dh en~n ds fy, bl {ks= ds yksx gY}kuh] fnYyh rFkk çeq[k 'kgjksa esa çokl 

dj jgs gS] buds lkFk cSBd dj lg;ksx ds fy, vihy fd;k x;kA blls fofHkUu çdkj ds uokpkj 

gsrq vkfFkZd lgk;rk,a çkIr gks jgh gS] ftlls uokpkj dk dkjoka c<+rk tk jgk gSA ftyk iapk;r ls 

çkIr gksus okys ctV lfgr vU; fodkl dk;ksZa dh fuxjkuh ds fy, fuxjkuh desVh Hkh cukbZ xbZA 

{ks= esa u'kk mUewyu ds fy, dk;Z djrs gq, Hkkax dh [ksrh dks jksdus ds fy, Hkh dkjkxkj dne 

mBk;k x;kA ftu xzke iapk;rksa esa turk }kjk ^u'kk eqä xkao* dh igy dh tkrh gSA xkao dks xksn 

ysdj mu xkaoksa esa fodkl rFkk Lojkstxkj ds fy, uokpkj fd;k tkrk gSA 

ftyk iapk;r lnL; ds :i esa vius okMZ ds ljdkjh foHkkxksa dk vkSpd fujh{k.k dj mudh 

mifLFkfr iaftdk dk Hkh fujh{k.k fd;k tkrk gSA bu foHkkxksa ds }kjk fd, tk jgs dk;ksZa dks Hkh ns[kk 

tkrk gSA ftyk iapk;r ds ctV rFkk js[kh; foHkkxksa ds lg;ksx ls ,d ftyk iapk;r okMZ esa fdl 

rjg ls dk;Z fd;k tk ldrk gSA blds dqN mnkgj.k fn, x, gSaA vHkh yxkrkj uokpkj dh vksj 

vkxs c<+k tk jgk gSA 

 

 




